
Policy on Verification of Citizenship or Legal Residency Status for Contractors 

Approved by: Eagle River City Council 
Effective Date: Novemr 11, 2025

Section 1. Purpose 
The purpose of this policy is to ensure compliance with all applicable federal immigration and 
employment laws, including the Immigration Reform and Control Act (IRCA) of 1986 and subsequent 
amendments, by requiring that all contractors performing work for the City of Eagle River verify the legal 
right of their employees and subcontractors to work in the United States. 

Section 2. Authority 
This policy is adopted under the authority of the City Council of the City of Eagle River, pursuant to its 
power to establish procurement and contracting standards for municipal operations, and in accordance 
with federal law, including: 

• 8 U.S.C. §1324a (Unlawful Employment of Aliens)
• 8 U.S.C. §1324b (Unfair Immigration-Related Employment Practices)
• Executive Order 12989, as amended (Compliance with Immigration Laws in Government

Contracts), where applicable

Section 3. Applicability 
This policy applies to all contractors, vendors, and consultants who enter into a contract for goods, 
services, or construction with the City of Eagle River, including any subcontractors engaged in the 
performance of such contracts. 

Section 4. Policy Requirements 
1. Verification of Work Authorization

a. All contractors and subcontractors must comply with federal law requiring the
verification of the employment eligibility of all employees through completion of Form I-
9.

b. Contractors are encouraged to use the E-Verify system operated by the U.S. Department
of Homeland Security (DHS).

2. Certification Requirement
a. Contractors must sign a Certification of Compliance with Immigration Laws as a condition

of award or renewal.
b. The certification form shall be included in all City contract documents.



3. Subcontractor Compliance
a. Contractors shall include a provision in every subcontract requiring compliance with this

policy.
b. Contractors are responsible for ensuring that all subcontractors provide equivalent

certification.
4. City’s Right to Audit

The City reserves the right to request proof of compliance with this policy at any time during the
contract term.

Section 5. Enforcement and Penalties 
Any contractor or subcontractor found to have violated this policy shall be subject to: 

• Immediate termination of the contract for cause;
• Disqualification from bidding on or entering into future contracts with the City for up to three (3)

years; and
• Any additional remedies allowed under state or federal law.

Section 6. Severability 
If any portion of this policy is found to be invalid or unenforceable, such portion shall not affect the 
validity or enforceability of the remaining provisions. 

Section 7. Effective Date 
This policy shall take effect immediately upon adoption by the Eagle River City Council and shall apply to 
all contracts executed thereafter. 

Approved by the City Council of the City of Eagle River 

Adopted November 11, 2025

By: Debra A Brown, Mayor, City of Eagle River 
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