
AGENDA NOTICE 

THE COMMON COUNCIL OF THE CITY OF EAGLE RIVER WILL HOLD A MEETING ON 
TUESDAY, OCTOBER 13, 2026, 6:00 PM AT CITY HALL, 525 E. MAPLE STREET IN EAGLE RIVER. 

The meeting will be available via Zoom at the following link:  
https://us06web.zoom.us/j/81145375663?pwd=bQHqovHJVhgsraba1g3yEoGUXFGtmf.1  

Meeting ID: 811 4537 5663 
Passcode: 064873 

1. Call to Order
2. Pledge of Allegiance
3. Roll Call
4. Approve the agenda in any order
5. Approve Minutes of Previous Meeting(s)
6. Discussion and Possible Action on the Following Agenda Items:

a) Listing of Public Records Requests to the City of Eagle River
b) MSA Monthly Updates

i. Pay Application #1, 2026 Street Project, Pitlik & Wick, $130,120.55
ii. MSA Professional Services Agreement, East McKinley Street Utility Improvement

Project, $243,000.
c) Eagle River Light & Water

i. Approve 2008 Chevy one-ton pickup disposal through WI Surplus Auction
d) Golf Course

i. Greens Update
ii. Golf Pro Update

e) Eagle River Fire Department
i. Fire Chief monthly update
ii. Joint Municipal Fire Agreement Update
iii. Endorsement of ER Fire Department EMR Operational Plan
iv. Approval of a $15,000 supplemental payment to the Eagle River Fire Department to

cover 25% portion of their 2026 deficit.
f) Eagle River Police Department

i. Approval of 2027-2029 Police Union Contract
g) Administrator’s monthly update on activities of all departments

i. Employee Policy Manual Review by Attorney, 5-8 hours (at approx. $300/hour)
h) City Sponsorship: ITA for Clean Water Fund on behalf of the Landfill Venture Group
i) Planning Commission:

i. Rezoning of 1100 N. Railroad from Highway Commercial to Parks/Recreation zoning 
classification. This property is described as: NW-NW,Sect. 28, T40N,R10E, PRT NW

https://us06web.zoom.us/j/81145375663?pwd=bQHqovHJVhgsraba1g3yEoGUXFGtmf.1


Please note that, upon reasonable notice, at least 24 hours in advance, efforts will be made to accommodate the needs of disabled 
individuals through appropriate aids and services or provide a video link for meetings. For additional information, or to request this 
service, please contact the City Clerk's Office at 715-479-8682 ext. 224,525 E. Maple Street, P.O. Box 1269, Eagle River WI 54521.    

Date of posting 10/12/2026 bjb 

NW, City of Eagle River, Vilas County, Wisconsin. Computer number 221-1019-06. 
Effective 10/1/26, the property is owned by the Veterans Resource Center of 
Eagle River, Wisconsin. 

j) Bridge Street Bike/Ped Crossing
i. Project Update
ii. Request to include items for crossing in with 2027 Capital Improvement Bidding

(expenses to be reimbursed to the City by GHTF)
iii. Request for DPW to remove existing sidewalk from Spruce Street South to DOT parking

lot on east side of Bridge Street.
iv. Cooperation agreement between the City of Eagle River, Eagle River Revitalization and

Great Headwaters Trail Foundation for the work to be completed on the Bridge Street
Bike/Ped Crossing.

k) Dog Park – Decision on location in conjunction with the VRC Veterans Memorial Park.
l) Pickleball Courts

i. 5-year commitment request for the Pickleball Club to continue using the facility
pending their investment in court refurbishment.

ii. Request to place a webcam facing the courts so the organization can livestream court
conditions and use.

m) Gremban Park additions by Lions Club, to include freestanding playground equipment and a
fitness course, to be presented by Shawn Sullivan.

n) Residential Garbage and Recycling Collection Services bids/intent to award: Proposals in
packet

o) Approve re-assignment of BID Board members for three-year terms beginning November
2026: Tom Stephens, Kristie Barnekow, and Jon Touchette

p) Street Closing/display of goods/event food trucks/temporary signs/amplification permits:
i. Amplifying Device / Temporary Signs / Animals to be kept: Christ Lutheran Church –

Living Nativity December 4 and 5, 2026, Temporary signs on fence at location, poles by
fairgrounds, and by farmers market, Donkey/Horse/Sheep - Rebekah Meier

q) Picnic licenses: Eagle River Area Chamber of Commerce, Temporary Class “B” Wine,
Wi-Does Wine Walk, November 21, 2026, Noon – 4PM, 16 downtown business locations,
Andy Lichtfuss Agent

r) Operator’s Licenses: Jerrod Aiello, Tricia Blasier, Riley Nicholson, McKenzie Schmidt, Sterling
Strathe, Tyler Valkenaar

s) Taxi Drivers License: Wendy Zahn, Eagle River Taxi, Term ending April 30, 2027
t) Amending Eagle River Light and Water Commission term dates per State Statute/Ordinance

i. Debra A Brown – Mayor/President - term expires September 30, 2028
ii. Dan Grosskopf - Council Member - term expires September 30, 2031
iii. Walt Gander – Citizen Member/Secretary – term expires September 30, 2029
iv. Dan Dumas – Citizen Member – term expires September 30, 2027



Please note that, upon reasonable notice, at least 24 hours in advance, efforts will be made to accommodate the needs of disabled 
individuals through appropriate aids and services or provide a video link for meetings. For additional information, or to request this 
service, please contact the City Clerk's Office at 715-479-8682 ext. 224,525 E. Maple Street, P.O. Box 1269, Eagle River WI 54521.    
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v. David Eibner – Citizen Member – term expires September 30, 2030
u) Proclamation, Crash Responder Safety Week, November 2–6, 2026
v) Discussion on sale or use of City Owned Property, Parcel 221-1058-504, Fern Street
w) Scheduling of Future Meetings: Budget Workshop and Garbage Service Contract Negotiation
x) Approve payment of the bills for the City and the Golf Course

7. Adjourn to Closed Session according to Wisconsin State Statute: 19.85(1)(c) Considering
employment, promotion, compensation or performance evaluation data of any public
employee over which the governmental body has jurisdiction or exercises responsibility.

a. 2027 Golf Pro Contract Negotiation
8. Reconvene in Open Session according to Wisconsin State Statute 19.85(2) with possible

action on closed session agenda items.
9. Adjourn.





September 8, 2026 

A meeting of the Common Council of the City of Eagle River was called to order at 6:00PM by Mayor Deb 
Brown. 

The Pledge of Allegiance was led by Becky Boxrucker and was recited by all present. 

Roll Call: Kim Schaffer, Vic Washelesky and Dan Grosskopf. Becky Boxrucker present. Also in attendance: 
Robin Ginner, Becky Bolte, Tyler Salvinski, Brad Adamovich, Tony Sable, and Mike Sanborn.  

Motion by Washelesky, 2nd by Grosskopf to approve the agenda in any order. Carried, all. 

Motion by Schaffer, 2nd by Washelesky to approve the minutes of 8-18-2026 Common Council and 8-19-26 
Special Council meetings. Carried, all. 

a) Motion by Schaffer, 2nd by Grosskopf to approve the appointment of Becky Boxrucker as Alderperson to
District 4 – Ward 5, with a term ending 4/2027.  Carried on a roll call vote. Ayes: Schaffer, Grosskopf,
Washelesky. Nays: None

b) A listing of public record requests to the City of Eagle River for August 2026 was provided.

c) MSA Monthly Updates: John Promer presented a written update including the 2026 Street Projects update
and the McKinley utility and street reconstruction. Promer presented that the DNR has updated their grant
process for Clean Water Fund and Safe Drinking Water Loan Programs. The DNR changed rules/timelines for
grant funding, now requiring the intent to apply (ITA) be submitted with biddable plans and specs.  The ITA
for the 2028 McKinley project is due to DNR by May 1, 2027, and with new rules will have to be submitted
with biddable plans and specs.

Motion by Grosskopf, 2nd by Washelesky to approve change order #2 for the Silver Lake Rd project as 
presented, decreasing total by $48,206.15 and approve Final Pay Application Pitlik and Wick for Silver Lake 
Road construction project as presented, for a total of $19,002.89. Carried on a roll call vote, all. 

Motion by Schaffer, 2nd by Grosskopf to approve change order #1 for the 2026 Street Project, street patching, 
as presented for $8,900.00. Carried on a roll call vote, all. 

d) Eagle River Light & Water:

Sanborn presented a 5 year term contract, 8/18/26 through 12/31/2030, to spread sludge on Richardson 
property off Hwy 17 North. Discussion. Motion by Schaffer, 2nd by Washelesky to approve presented 5-year 
contract, term of 8/18/26 through 12/31/2030, to spread 12,000 gallons of biosolids per DNR approved acre 
at $.07 per gallon on Richardson property described as the E ½ of the NE ¼ of the NW ¼ of Section 10, 
Township 40, Range 10 East in the Town of Washington Vilas County WI.  Carried on a roll call vote, all. 

Sanborn presented the 2025 Compliance Maintenance Annual Report Card with DNR responses. The WWTP 
Operator in Charge license requirement was mistakenly changed by the DNR from Basic to Advanced 
designation. WWTP operator already has required Basic certification, and summary should be graded with all 
A’s. 

e) Golf Course
Golf Pro Update: Tony Sable provided a written report. Sable reported Superintendent Anderson and crew
have course in great shape and that the grounds crew installed the siding on the cart barn, vastly improving
the aesthetic. Sable reported total revenue is up as of August 31, 2026, from the same time in 2025 and
anticipates reaching the one million dollar gross revenue target again this year. The tentative closing date for
the course is October 7, allowing time for winter grounds prep.

f) Eagle River Fire Department: Fire Chief Jim Randall provided a written update. Report states call volume
continues to remain high. Chief Randall reported 241 calls through the end of August 2026 and reported the



total number of calls for 2025 was 240. 

g) Eagle River Police Department: Salvinski provided a written report of PD activity for August.

h) City Administrator’s monthly update on activities of all departments: Ginner presented a written report.
Ginner also reported that the McKinley resurfacing project is being delayed to 2028 to allow time for grant
funding applications for water and sewer work in conjunction with the project.  Washelesky asked if a
bike/bed lane was being added to McKinley. Ginner stated not with this project however, she is hopeful a
bike/ped lane could be added with funding from Safe Streets for All grant in the future. Mayor requested a
bike/ped lane be added to the McKinley bid as an alternative. Chipsealing work needs to be coordinated with
our street project, which will not be complete in time to do the chipsealing in 2026. Fahrner recommends the
work be complete by the beginning of September, which won't fit into our 2026 street project schedule. The
2026 chipsealing will be delayed until 2027.

i) Planning Commission:
i. Ordinance 607: Schaffer presented the Planning Commission meeting failed motion due to lack of majority
vote, to amend to Zoning Code regarding storage units. Planning Commission members Grassl and Forer felt
the proposed change regarding storage units was an overcorrection. The Planning Commission failed motion:
To recommend City Council approval only on the first proposed amendment to Section 106-473 of the City of
Eagle River Zoning Ordinance, removing “Storage buildings not used for habitation – human or animals” from
the uses permitted by conditional grant in the Highway Commercial zoning district.  Discussion. Motion by
Washelesky, 2nd by Schaffer to strike Section 2 and Section 3 and supporting language presented in proposed
ordinance and adopt amended version of Ordinance 607 by only removing from zoning code section 106-473:
(8) Storage buildings not used for habitation – human or animal”, from the uses permitted by conditional
grant in the Highway Commercial zoning district. Carried on a roll call vote, all.

ii. Recreational Easement Request: Schaffer presented the Planning Commission recommendation to approve
request by River Trail Commission/Great Headwaters Trail Foundation for a Perpetual Recreational Easement,
Tax Parcel 221-187. An updated Perpetual Recreational Trail Easement Agreement was provided. Schaffer
explained the parcel is the location of an ERLW well site. Schaffer reported a “no” vote from Grassl who
wanted to see language in the agreement about possible damage to city infrastructure and an out clause for
the city. Discussion. Motion by Schaffer, 2nd by Grosskopf to accept the Planning Commission recommendation
and approve the Perpetual Recreational Trail Easement Agreement with River Trail Commission for tax parcel
221-187 having city attorney add additional language to the easement to include city protection for possible
damage to city infrastructure and adding a city out clause. Carried on a roll call vote, all.

iii. Sno-Eagles Building Request: Recommendation to approve Sno-Eagles request to pursue building a new
groomer shed on the city’s DPW Shop property at 1020 Bluebird to accommodate their groomers and provide
better facilities for their volunteers and club members. Schaffer stated the Planning Commission recommends
approval of the concept. Sno-Eagles President presented the new build would be located on the NW corner of
the DPW shop property and plans included a public restroom. Mayor Brown confirmed that the final plans
would be brought back to the city before proceeding. Discussion. Motion by Schaffer, 2nd by Grosskopf to
accept the Planning Commission recommendation and grant Sno-Eagles permission to pursue the process to
build a new groomer shed on the NW corner of DPW Shop property, 1020 Bluebird, to accommodate their
groomers.  Carried on a roll call vote, all.

j) Motion by Washelesky, 2nd by Boxrucker to adopt Resolution 1081 - Honoring Denny Geiseman Upon His
Induction into The Heroes Hall of Fame. Carried, all.

k) Discussion of potential dog park locations and development plan: Denny Geiseman, President of the
Veterans Resource Center provided an update on their land purchase of property located at the corner of



Railroad and Airport Rd to be used as a Veteran Memorial Park and proposed partnership with the City for a 
dog park location. Alternate Dog Park locations were again discussed.  

l) Motion by Schaffer, 2nd by Boxrucker to approve regular operators licenses to Anthony Bigonia, Anthony
Gaetano, Kaemyn Heritage, Alicia Jellen, Conner Killion, Sherre Maxson, and Sherrill Mayoh. Carried, all.

m) Direct Sellers Permits:
Christy Myers presented a proposal for consideration for an unattended baked goods cart in the parking lot of
Nelsons Ace.  Myers has not submitted an application but is looking for Council input on if would be
considered before moving forward as city code is silent on unattended sales. Discussion. Council would be ok
with this concept and requests Myers submits a direct sellers permit application meeting all requirements to
come back for Council approval.

Motion by Washelesky, 2nd by Grosskopf to approve a Direct Sellers Permit – Food Truck to Dublin Sports Bar 
and Grill LLC, DBA Dublin’s Paddy Wagon, one month term, October 2026, Locations as authorized, Jon Racine. 
Carried, all. 

Motion by Washelesky, 2nd by Grosskopf to approve a Direct Sellers Permit – Food Truck to Dan Moncher, DBA 
Taco Dan Food Truck, one month term, October 2026, Locations as authorized. Carried, all. 

n) Committee and Commission Assignments
Motion by Schaffer, 2nd by Grosskopf to approve appointment of Jon Touchette to fill vacancy on BID Board
through November 2026. Carried, all.
Motion by Washelesky, 2nd by Schaffer to amend Dan Grosskopf appointment classification to be the City
Council Representative to ER Light and Water Commission. Carried, all. Abstain: Grosskopf
Motion by Schaffer, 2nd by Washelesky to approve appointment of Dan Grosskopf as City Council
Representative to Joint Ambulance Commission. Carried, all. Abstain: Grosskopf
Motion by Schaffer, 2nd by Boxrucker to approve appointment of Dan Grosskopf as City Council Representative
to Joint Review Board. Carried, all. Abstain: Grosskopf
Motion by Washelesky, 2nd by Boxrucker to approve appointment of Dan Grosskopf as City Council
Representative to Eagle River Revitalization Program Board of Directors. Carried, all. Abstain: Grosskopf
Motion by Washelesky, 2nd by Schaffer to approve appointment of Dan Grosskopf as City Council
Representative to Unified Lower Eagle River Chain of Lakes Commission. Carried, all. Abstain: Grosskopf
Motion by Washelesky, 2nd by Boxrucker to approve appointment of Dan Grosskopf and Kim Schaffer as City
Council Representatives to the Committee on Public Works. Carried, all. Abstain: Grosskopf, Schaffer
Motion by Schaffer, 2nd by Boxrucker to approve appointment of Dan Grosskopf as City Council Representative
to the Committee on Public Welfare. Carried, all. Abstain: Grosskopf
Motion by Schaffer, 2nd by Boxrucker to approve appointment of Phoebe Spier as the City Representative to the
Walter E Olson Library Board. Carried, all.

o) Motion by Schaffer, 2nd by Grosskopf to approve payment of the bills for the city and the golf course as
recommended by the Finance Committee. Carried on a roll call vote. Ayes: Schaffer, Grosskopf, Washelesky.
Nays: None  Abstain: Boxrucker

Motion by Grosskopf, 2nd by Washelesky to adjourn to Closed Session according to Wisconsin State Statute: 
19.85(1)(c) Considering employment, promotion, compensation or performance evaluation data of any public 
employee over which the governmental body has jurisdiction or exercises responsibility: 2027 Golf Pro Contract 
Negotiation & Succession Plan. Carried on a roll call vote, all. 

Motion by Grosskopf, 2nd by Washelesky to reconvene in Open Session according to Wisconsin State Statute 
19.85(2) with possible action on closed session agenda items. Carried on a roll call vote, all. 

No action on closed session item. 



Motion by Washelesky, 2nd by Grosskopf to adjourn at 7:21PM.  Carried, all. 
Becky J Bolte - Clerk 



September 9, 2026 

A Special Session of the Common Council of the City of Eagle River was called to order at 4:00PM by Mayor 
Deb Brown. 

Roll Call: Dan Grosskopf, Vic Washelesky, Becky Boxrucker, and Kim Schaffer. Also in attendance: Robin 
Ginner, Becky Bolte, Tyler Salvinski, and Mike Sanborn.  

a) The Common Council will meet with Nathan K. Miller of Weld Riley to become acquainted with the
attorney and his firm, and to discuss qualifications, municipal law experience, and proposal to provide legal
services to the City of Eagle River. Discussion will be limited to the attorney's qualifications, firm, proposed
scope of services, and related general questions; no specific pending or existing legal matters are anticipated
to be discussed. City Attorney Garbowicz is retiring at the end of 2026, so the City is looking to secure General
Legal Counsel. The Weld Riley firm was recommended by Garbowicz, and a proposal for legal services was
submitted for consideration by Weld Riley. Weld Riley Attorneys Nathan Miller and Megan Kelly were present
to answer questions. Question and answer session with discussion. Motion by Schaffer, 2nd by Washelesky to
hire Weld Riley as City of Eagle River Attorney firm effective 9-10-2026.  Carried on a roll call vote, all.

Motion by Washelesky, 2nd by Grosskopf to adjourn at 4:37PM. Carried, all. 

Becky J Bolte - Clerk 





Open Record Requests
Clerk - September 2026

REQUESTER DATE TOPIC Hours
Chelsea Sims 9/3/2026 9-3-2026 Planning Commission Mtg Video 5 min
Chelsea Sims 9/9/2026 9-8-2026 City Council Mtg Video 5 min
Chelsea Sims 9/10/2026 9-9-2026 Special City Council Mtg Video 5 min

Oshea Smith - Sunlight 9/15/2026 Vendor Report March-July 2026 5 min
Chelsea Sims 9/18/2026 9-17-26 Special Planning Comm Mtg Video 5 min

Al Marcoux 9/23/2026 Term Limit Petition Language 5 min
Chelsea Sims 9/29/2026 MSA Street Contract and Riverside 5 min

Jason Ehrmentraut Stormwater 
Compliance Partners

9/29/2026 Private Stormwater Ponds 5 Min
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UPDATE  A Review of MSA’s Commitment to Your Community

CLIENT LIAISON: 
John Promer P.E. 
Phone: 715-304-0415 
Cell: 715-605-2331 
jpromer@msa-ps.com 

DATE: 

October 13, 2026 

2026 STREETS PROJECT (R00088144) 

A preconstruction meeting was held August 27, 2026 with the City and the contractor. Contractor has 
the alley’s reconstructed through gravel as of the week of September 28, 2026. Pulverizing of the 
parking lot Tuesday October 6th followed by fine grading paving and remaining restoration items will 
follow. 

NON TID SERVICES 2026 (R00088145) 

The Non TID services contract allows MSA to respond quickly to small engineering service requests 
as they come up. 

GIS UPDATE (R00088098) 

The City upgraded their GIS apps in 2025 to the latest version of ESRI software called ArcGIS 
Experience Builder. 2025 and 2026 sewer TV data has been processed and is available on the GIS 
website.  The city continues to use their GIS web applications as an asset manager to track, inspect 
and maintain their online street and utility systems.  

USER AGREEMENT WITH LANDFILL UPDATE (R00088141) 

MSA will continue to facilitate User Agreement talks between the City of Eagle River and Highway G 
Landfill. The discussions relating to updating the agreement have paused as the City is no longer 
accepting the landfill’s leachate. Additional conversations are anticipated in the coming months. MSA 
has also periodically shared information with the landfill and their engineer regarding leachate 
pretreatment.  

mailto:jpromer@msa-ps.com
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PROJECT UPDATE City of Eagle River 
September 8, 2026 

GENERAL WASTEWATER ASSISTANCE UPDATE (R00088143)  

MSA has provided various technical assistance to the City of Eagle River in recent months. 

• MSA recommended the City undertake influent sampling in efforts to gain a better understanding
of potential PFAS sources.

o Wastewater influent and effluent samples in May and July 2026 show considerable
variability.

o Additional sampling, as required by DNR, may shed light on whether any trends are
present and potential conclusions can be drawn.  The next round of sampling is scheduled
for September or October.

• The current state of the industry is that PFAS compounds should be eliminated/treated at the
source(s) and not install treatment at municipal WWTFs.

• Long-term planning for solids handling and processing is recommended.

WDNR INTENT TO APPLY – CLEAN WATER FUND AND SAFE DRINKING WATER LOAN 
PROGRAMS  

A utility and street reconstruction project along McKinley Road from Railroad Street to the end of the 
golf course property includes sanitary forcemain, sanitary sewer, watermain and street reconstruction. 
MSA can submit an ITA for the McKinley Project on behalf of the City. New guidelines for the DNR 
Program require that plans and specifications are submitted with the ITA. The project cost for the 
construction including construction contingency and engineering is estimated to be $2,969,743. 

MSA has recently provided the City with a Professional Services Agreement to complete the 
design of the proposed watermain and sanitary sewer improvements.  The agreement covers the 
design services only.  The Completed watermain and sanitary sewer plans will be utilized to apply 
for WDNR Clean Water Fund and Sage Drinking Water Loan programs. 

The following is a possible schedule for the grant application submittal and McKinley project 
completion: 

ACTION ITEM DATE 

City Approves MSA Contract for Survey, Design, and 
Specifications 

October 2026 

MSA completes Topographic Survey and Project Design Fall/Winter of 2026/2027 

Intent to Apply (ITA) due to WDNR May 1, 2027 

WDNR CWF / SDWF Applications Due to WDNR August 1, 2027 

Bid project to Contractor January 2028 

Begin Construction Spring 2028 

Complete Construction Fall 2028 

• Dates listed above are tentative and may be subject to change.

It is important to think about what possible projects could come up in the next year to apply for. This 
should be looked at like a wish list. Funding changes will happen over the next year, and this is the 
required first step in using DNR loan and grant programs. 



John Promer
Signature

John Promer
Typewriter
PROJECT ENGINEER

John Promer
Typewriter
10-2-2026
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MSA Project Number: 00088147 
 

This AGREEMENT (Agreement) is made effective October 13, 2026 by and between  
 
MSA PROFESSIONAL SERVICES, INC (MSA)  
Address: 1835 North Stevens Street, Rhinelander, WI 54501 
Phone: (715) 362-3244    
Representative: John Promer   Email: jpromer@msa-ps.com 
 
OWNER'S NAME (OWNER) 
Address: 525 E. Maple Street, Eagle River, WI 54521 
Phone: Owner's Phone   
Representative: Debra A. Brown  Email: COERMayor@eagleriverwi.gov 
 
Project Name: East McKinley Street Utility Improvement Project  
 
The scope of the work authorized is: See Attachment A: Scope of Services 

 
The schedule to perform the work is: Approximate Start Date: October 2026 
     Approximate Completion Date: May 2026 
 
The lump sum fee for the work is: $243,000 
 
All services shall be performed in accordance with the General Terms and Conditions of MSA, 
which is attached and made part of this Agreement. Any attachments or exhibits referenced in 
this Agreement are made part of this Agreement. Payment for these services will be on a lump 
sum basis. 
 
All services shall be performed in accordance with the General Terms and Conditions of MSA, 
which is attached and made part of this Agreement. Any attachments or exhibits referenced in 
this Agreement are made part of this Agreement. Payment for these services will be on a time 
and expense basis, where indicated (estimated fee), and on a lump sum basis where indicated. 
Attachment B: Rate Schedule is attached and made part of this Agreement 
 
Approval:  Authorization to proceed is acknowledged by signatures of the parties to this 
Agreement.   

OWNER'S NAME  MSA PROFESSIONAL SERVICES, INC. 

   

     

Debra A. Brown  John Promer 

Mayor  Project Manager 

Date:    Date:   

   

OWNER ATTEST: (optional, delete lines 
if not applicable) 

  

   

               

Becky Bolte  Jon Loye 

Clerk/Deputy Treasurer  Team Leader 

Date:        Date:       9/18/2026

John Promer
Signature

John Promer
Typewriter
9/18/2026
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MSA PROFESSIONAL SERVICES, INC. (MSA) 
GENERAL TERMS AND CONDITIONS OF SERVICES (PUBLIC) (rev 01/26) 

 
 1. Scope and Fee.  The scope of Owner’s Project (the “Project”), scope of MSA’s services (the “Work”), for 
those services are defined in Attachment A.  The scope and fee constitute a good faith estimate of the tasks and 
associated fees required to perform the services defined in Attachment A.  This agreement upon execution by 
both parties hereto, can be amended only by written instrument signed by both parties.  For those projects 
involving conceptual or process development service or involve renovation of an existing building or structure, 
activities often cannot be fully defined during initial planning.  As the Project progresses, facts uncovered may 
reveal a change in direction which may alter the Work.  MSA will promptly inform the OWNER in writing of such 
situations so that changes in this agreement can be made as required.   
 2. Owner’s Responsibilities.   
(a)  Project Scope and Budget 
The OWNER shall define the scope and budget of the Project and, when applicable, periodically update the 
Project budget, including that portion allocated for the cost of the Work.  The Project budget shall include 
contingencies for design, development, and, when required by the scope of the Project, construction of the 
Project.  The OWNER shall not significantly increase or decrease the overall Project scope or schedule, the 
portion of the budget allocated for the cost of the Work, or contingencies included in the overall budget or a 
portion of the budget, without the agreement of MSA to a corresponding change in the Project scope, quality, 
schedule, and compensation of MSA. 
(b)  Designated Owner Representative 
The OWNER shall identify a Designated Representative who shall be authorized to act on behalf of the OWNER 
with respect to the Project.  OWNER’s Designated Representative shall render related decisions in a timely 
manner so as to avoid unreasonable delay in the orderly and sequential progress of MSA’s services.  MSA shall 
not be liable for any error or omission made by OWNER, OWNER’s Designated Representative, or OWNER’s 
consultant. 
(c)  Tests, Inspections, and Reports 
When required by the scope of the Project, the OWNER shall furnish tests, inspections, and reports required by 
law or the Contract Documents, such as planning studies; preliminary designs; structural, mechanical, or 
chemical tests; tests for air, water, or soil pollution; and tests for hazardous materials. 
(d)  Additional Consultants 
MSA’s consultants shall be identified in Attachment A.  The OWNER shall furnish the services of other 
consultants other than those designated in Attachment A, including such legal, financial, accounting, and 
insurance counseling services as may be required for the Project.   
(e)  OWNER Provided Services and Information 
MSA shall be entitled to rely on the accuracy and completeness of services and information furnished by the 
OWNER, Designated OWNER Representative, or Consultant.  MSA shall use reasonable efforts to provide 
prompt written notice to the OWNER if MSA becomes aware of any errors, omissions, or inconsistencies in such 
services or information. 
 3. Billing.  MSA will bill the OWNER monthly with net payment due upon receipt.  Balances due past thirty 
(30) days shall be subject to an interest charge at a rate of 18% per year from said thirtieth day.  In addition, 
MSA may, after giving seven days written notice, suspend service under any agreement until the OWNER has 
paid in full all amounts due for services rendered and expenses incurred, including the interest charge on past 
due invoices. 
 4. Costs and Schedules.  Costs (including MSA’s fees and reimbursable expenses) and schedule 
commitments shall be subject to change for delays caused by the OWNER's failure to provide specified facilities 
or information or for delays caused by unpredictable occurrences including, without limitation, fires, floods, riots, 
strikes, unavailability of labor or materials, delays or defaults, by suppliers of materials or services, process 
shutdowns, pandemics, acts of God or the public enemy, or acts of regulations of any governmental agency.  
Temporary delays of services caused by any of the above which result in additional costs beyond those outlined 
may require renegotiation of this agreement. 
 5. Access to Site.  Owner shall furnish right-of-entry on the Project site for MSA and, if the site is not owned 
by Owner, warrants that permission has been granted to make planned explorations pursuant to the scope of 
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services. MSA will take reasonable precautions to minimize damage to the site from use of equipment, but has 
not included costs for restoration of damage that may result and shall not be responsible for such costs. 
 6. Location of Utilities.  Owner shall supply MSA with the location of all pre-existent utilities and MSA has 
the right to reasonably rely on all Owner supplied information.  In those instances where the scope of services 
require MSA to locate any buried utilities, MSA shall use reasonable means to identify the location of buried 
utilities in the areas of subsurface exploration and shall take reasonable precautions to avoid any damage to the 
utilities noted.  However, Owner agrees to indemnify and defend MSA in the event of damage or injury arising 
from damage to or interference with subsurface structures or utilities which result from inaccuracies in information 
of instructions which have been furnished to MSA by others. 
 7. Professional Representative.  MSA intends to serve as the OWNER’s professional representative for 
those services as defined in this agreement, and to provide advice and consultation to the OWNER as a 
professional.  Any opinions of probable project costs, reviews and observations, and other recommendations 
made by MSA for the OWNER are rendered on the basis of experience and qualifications and represents the 
professional judgment of MSA.  However, MSA cannot and does not warrant or represent that proposals, bid or 
actual project or construction costs will not vary from the opinion of probable cost prepared by it.   
 8. Construction.  When applicable to the scope of the Project, the OWNER shall contract with a licensed 
and qualified Contractor for implementation of construction work utilizing a construction contract based on an 
EJCDC construction contract and general conditions appropriate for the scope of the Project and for the delivery 
method.  In the construction contract, the OWNER shall use reasonable commercial efforts to require the 
Contractor to (1) obtain Commercial General Liability Insurance with contractual liability coverage insuring the 
obligation of the Contractor, and name the OWNER, MSA and its employees and consultants as additionally 
insureds  of that  policy; (2) indemnify and hold harmless the OWNER, MSA and its employees and consultants 
from and against any and all claims, damages, losses, and expenses (“Claims”), including but not limited to 
reasonable attorney’s fees and economic or consequential damages arising in whole or in part out of the 
negligent act or omission of the contractor, and Subcontractor or anyone directly or indirectly employed by any 
of them.  This agreement shall not be construed as giving MSA, the responsibility or authority to direct or 
supervise construction means, methods, techniques, sequence, or procedures of construction selected by the 
contractors or subcontractors or the safety precautions and programs incident to the work, the same being the 
sole and exclusive responsibility of the contractors or subcontractors. 
 9. Standard of Care.  In conducting the services, MSA will apply present professional, engineering and/or 
scientific judgment, which is known as the “standard of care”.  The standard of care is defined as that level of 
skill and care ordinarily exercised by members of the same profession practicing at the same point in time and 
in the same or similar locality under similar circumstances in performing the Services.  The OWNER 
acknowledges that "current professional standards" shall mean the standard for professional services, measured 
as of the time those services are rendered, and not according to later standards, if such later standards purport 
to impose a higher degree of care upon MSA. 
 MSA does not make any warranty or guarantee, expressed or implied, nor have any agreement or contract 
for services subject to the provisions of any uniform commercial code.  Similarly, MSA will not accept those terms 
and conditions offered by the OWNER in its purchase order, requisition, or notice of authorization to proceed, 
except as set forth herein or expressly agreed to in writing.  Written acknowledgement of receipt, or the actual 
performance of services subsequent to receipt of such purchase order, requisition, or notice of authorization to 
proceed is specifically deemed not to constitute acceptance of any terms or conditions contrary to those set forth 
herein. 
 10.   Municipal Advisor.  MSA Professional Services, Inc. is not acting as a ‘Municipal Advisor’ to the owner 
pursuant to Section 15B of the Exchange Act. For financial advice related to the corresponding project, the client 
is encouraged to discuss their finances with internal and/or external advisors and experts before making 
decisions incurring debt and/or supporting those obligations. MSA desires to serve each client well by providing 
the best information publicly available and is providing information as part of its engineering responsibilities to 
inform client options. The information is not intended to provide financial advice or recommendations and is not 
bound by the formal Municipal Advisor fiduciary duty.  
 11.  Conduct Expectations.  Owner and MSA understand their respective obligations to provide a safe, 
respectful work environment for their employees.  Both parties agree that harassment on the job (unwelcome 
verbal, physical or other behavior that is related to sex, race, age, or protected class status) will not be tolerated 
and will be addressed timely and in compliance with anti-harassment laws.    
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 12. Electronic Documents and Transmittals.    Owner and MSA agree to transmit and accept project 
related correspondence, documents, text, data, drawings and the like in digital format in accordance with MSA’s 
Electronic Data Transmittal policy.  Each party is responsible for its own cybersecurity, and both parties waive 
the right to pursue liability against the other for any damages that occur as a direct result of electronic data 
sharing. 
 13. Building Information Modelling (BIM).  For any projects, and not limited to building projects, utilizing 
BIM, OWNER and MSA shall agree on the appropriate level of modelling required by the project, as well as the 
degree to which the BIM files may be made available to any party using the Electronic Document Transmittal 
provisions of section 12 of this Agreement. 
 14. Construction Site Visits.  If the scope of services includes services during the Construction Phase, 
MSA shall make visits to the site as specified in Attachment A– Scope of Services.  MSA shall not, during such 
visits or as a result of such observations of Contractor's work in progress, supervise, direct or have control over 
Contractor's work nor shall MSA have authority over or responsibility for the means, methods, techniques, 
sequences or procedures of construction selected by Contractor, for safety precautions and programs incident 
to the work of Contractor or for any failure of Contractor to comply with laws, rules, regulations, ordinances, 
codes or orders applicable to Contractor's furnishing and performing the work.  Accordingly, MSA neither 
guarantees the performance of any Contractor nor assumes responsibility for any Contractor's failure to furnish 
and perform its work in accordance with the Contract Documents. 
 15. Termination.  This Agreement shall commence upon execution and shall remain in effect until terminated 
by either party, at such party's discretion, on not less than thirty (30) days' advance written notice.  The effective 
date of the termination is the thirtieth day after the non-terminating party's receipt of the notice of termination.  If 
MSA terminates the Agreement, the OWNER may, at its option, extend the terms of this Agreement to the extent 
necessary for MSA to complete any services that were ordered prior to the effective date of termination.  If 
OWNER terminates this Agreement, OWNER shall pay MSA for all services performed prior to MSA's receipt of 
the notice of termination and for all work performed and/or expenses incurred by MSA in terminating Services 
begun after MSA's receipt of the termination notice.  Termination hereunder shall operate to discharge only those 
obligations which are executory by either party on and after the effective date of termination.  These General 
Terms and Conditions shall survive the completion of the services performed hereunder or the Termination of 
this Agreement for any cause. 
 This agreement cannot be changed or terminated orally.  No waiver of compliance with any provision or 
condition hereof should be effective unless agreed in writing and duly executed by the parties hereto. 
 16. Betterment.  If, due to MSA’s error, any required or necessary item or component of the Project is omitted 
from the construction documents, MSA’s liability shall be limited to the reasonable costs of correction of the 
construction, less what OWNER’S cost of including the omitted item or component in the original construction 
would have been had the item or component not been omitted.  It is intended by this provision that MSA will not 
be responsible for any cost or expense that provides betterment, upgrade, or enhancement of the Project. 
 17. Hazardous Substances.  OWNER acknowledges and agrees that MSA has had no role in identifying, 
generating, treating, storing, or disposing of hazardous substances or materials which may be present at the 
Project site, and MSA has not benefited from the processes that produced such hazardous substances or 
materials.  Any hazardous substances or materials encountered by or associated with Services provided by MSA 
on the Project shall at no time be or become the property of MSA.  MSA shall not be deemed to possess or 
control any hazardous substance or material at any time; arrangements for the treatment, storage, transport, or 
disposal of any hazardous substances or materials, which shall be made by MSA, are made solely and 
exclusively on OWNER's behalf for OWNER's benefit and at OWNER's direction.  Nothing contained within this 
Agreement shall be construed or interpreted as requiring MSA to assume the status of a generator, storer, 
treater, or disposal facility as defined in any federal, state, or local statute, regulation, or rule governing treatment, 
storage, transport, and/or disposal of hazardous substances or materials. 
 All samples of hazardous substances, materials or contaminants are the property and responsibility of 
OWNER and shall be returned to OWNER at the end of a project for proper disposal.  Alternate arrangements 
to ship such samples directly to a licensed disposal facility may be made at OWNER's request and expense and 
subject to this subparagraph. 
 18. Insurance.  MSA will maintain insurance coverage for:  Worker's Compensation, General Liability, and 
Professional Liability.  MSA will provide information as to specific limits upon written request.  If the OWNER 
requires coverages or limits in addition to those in effect as of the date of the agreement, premiums for additional 
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insurance shall be paid by the OWNER.  The liability of MSA to the OWNER for any indemnity commitments, or 
for any damages arising in any way out of performance of this contract is limited to such insurance coverages 
and amount which MSA has in effect. 
 19. Reuse of Documents.  Reuse of any documents and/or services pertaining to this Project by the 
OWNER or extensions of this Project or on any other project shall be at the OWNER’s sole risk.  The OWNER 
agrees to defend, indemnify, and hold harmless MSA for all claims, damages, and expenses including attorneys’ 
fees and costs arising out of such reuse of the documents and/or services by the OWNER or by others acting 
through the OWNER. 
 20. Indemnification.  To the fullest extent permitted by law, MSA shall indemnify and hold harmless, 
OWNER, and OWNER’s officers, directors, members, partners, consultants, and employees (hereinafter 
“OWNER”) from reasonable claims, costs, losses, and damages arising out of or relating to the PROJECT, 
provided that any such claim, cost, loss, or damage is attributable to bodily injury, sickness, disease, or death, 
or to injury to or destruction of tangible property (other than the Work itself) including the loss of use resulting 
therefrom but only to the extent caused by any negligent act or omission of MSA or MSA’s officers, directors, 
members, partners, employees, or Consultants (hereinafter “MSA”).  In no event shall this indemnity agreement 
apply to claims between the OWNER and MSA.  This indemnity agreement applies solely to claims of third 
parties.  Furthermore, in no event shall this indemnity agreement apply to claims that MSA is responsible for 
attorneys’ fees.  This agreement does not give rise to any duty on the part of MSA to defend the OWNER on any 
claim arising under this agreement. 
 To the fullest extent permitted by law, OWNER shall indemnify and hold harmless, MSA, and MSA’s officers, 
directors, members, partners, consultants, and employees (hereinafter “MSA”) from reasonable claims, costs, 
losses, and damages arising out of or relating to the PROJECT, provided that any such claim, cost, loss, or 
damage is attributable to bodily injury, sickness, disease, or death, or to injury to or destruction of tangible 
property (other than the Work itself) including the loss of use resulting therefrom but only to the extent caused 
by any negligent act or omission of the OWNER or the OWNER’s officers, directors, members, partners, 
employees, or Consultants (hereinafter “OWNER”).  In no event shall this indemnity agreement apply to claims 
between MSA and the OWNER.  This indemnity agreement applies solely to claims of third parties.  Furthermore, 
in no event shall this indemnity agreement apply to claims that the OWNER is responsible for attorneys’ fees.  
This agreement does not give rise to any duty on the part of the OWNER to defend MSA on any claim arising 
under this agreement. 
 To the fullest extent permitted by law, MSA’s total liability to OWNER and anyone claiming by, through, or 
under OWNER for any cost, loss or damages caused in part or by the negligence of MSA and in part by the 
negligence of OWNER or any other negligent entity or individual, shall not exceed the percentage share that 
MSA’s negligence bears to the total negligence of OWNER, MSA, and all other negligent entities and individuals. 
 21. Accrual of Claims.  To the fullest extent permitted by Laws and Regulations, all causes of action arising 
under this Agreement will be deemed to have accrued, and all statutory periods of limitation will commence, no 
later than the date of Substantial Completion; or, if MSA’s services do not include Construction Phase services, 
or the Project is not completed, then no later than the date of Owner’s last payment to MSA. 
 22. Dispute Resolution.  OWNER and MSA desire to resolve any disputes or areas of disagreement 
involving the subject matter of this Agreement by a mechanism that facilitates resolution of disputes by 
negotiation rather than by litigation.  OWNER and MSA also acknowledge that issues and problems may arise 
after execution of this Agreement which were not anticipated or are not resolved by specific provisions in this 
Agreement.  Accordingly, both OWNER and MSA will endeavor to settle all controversies, claims, counterclaims, 
disputes, and other matters thru mediation with a mutually agreed upon mediator.    Demand for mediation shall 
be filed in writing with the other party to this Agreement.  A demand for mediation shall be made within a 
reasonable time after the claim, dispute or other matter in question has arisen.  In no event shall the demand for 
mediation be made after the date when institution of legal or equitable proceedings based on such claim, dispute 
or other matter in question would be barred by the applicable statute of limitations.  Neither demand for mediation 
nor any term of this Dispute Resolution clause shall prevent the filing of a legal action where failing to do so may 
bar the action because of the applicable statute of limitations.  If despite the good faith efforts of OWNER and 
MSA any controversy, claim, counterclaim, dispute, or other matter is not resolved through negotiation or 
mediation, OWNER and MSA agree and consent that such matter may be resolved through legal action in the 
court having jurisdiction as specified in this Agreement. 
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 23. Exclusion of Special, Indirect, Consequential and Liquidated Damages.  MSA shall not be liable, in 
contract or tort or otherwise, for any special, indirect, consequential, or liquidated damages including specifically, 
but without limitation, loss of profit or revenue, loss of capital, delay damages, loss of goodwill, claim of third 
parties, or similar damages arising out of or connected in any way to the Project or this contract. 
 24.  Limitation of Liability.  Neither MSA, its Consultants (if any), nor their employees shall be jointly, 
severally, or individually liable to the OWNER in excess of the amount of the insurance proceeds available. 
  25. Successors and Assigns.  The successors, executors, administrators, and legal representatives of 
Owner and MSA are hereby bound to the other party to this Agreement and to the successors, executors, 
administrators and legal representatives (and said assigns) of such other party, in respect of all covenants, 
agreements, and obligations of this Agreement.  Neither party may assign, sublet, or transfer any rights under 
or interest (including, but without limitation, claims arising out of this Agreement or money that is due or may 
become due) in this Agreement without the written consent of the other party, which shall not be unreasonable 
withheld, except to the extent that any assignment, subletting, or transfer is mandated by law. 
 26. Notices.  Any notice required under this Agreement will be in writing, and delivered: in person (by 
commercial courier or otherwise); by registered or certified mail; or by e-mail to the recipient, with the words 
“Formal Notice” or similar in the e-mail’s subject line. All such notices are effective upon the date of receipt. 
 27. Survival.  Subject to applicable Laws and Regulations, all express representations, waivers, 
indemnifications, and limitations of liability included in this Agreement will survive its completion or termination 
for any reason. 
 28. Severability.  Any provision or part of the Agreement held to be void or unenforceable under any Laws 
or Regulations will be deemed stricken, and all remaining provisions will continue to be valid and binding upon 
Owner and MSA. 
 29. No Waiver.  A party’s non-enforcement of any provision will not constitute a waiver of that provision, 
nor will it affect the enforceability of that provision or of the remainder of this Agreement. 
 30. State Law.  This agreement shall be construed and interpreted in accordance with the laws of the State 
in which the project is located. 
 31.  Jurisdiction.  OWNER hereby irrevocably submits to the jurisdiction of the state courts of the State in 
which the project is located for the purpose of any suit, action or other proceeding arising out of or based upon 
this Agreement.  OWNER further consents that the venue for any legal proceedings related to this Agreement 
shall be in the County in which the project is located. 
 32. Understanding.  This agreement contains the entire understanding between the parties on the subject 
matter hereof and no representations.  Inducements, promises or agreements not embodied herein (unless 
agreed in writing duly executed) shall be of any force or effect, and this agreement supersedes any other prior 
understanding entered into between the parties on the subject matter hereto. 
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ATTACHMENT A: 
SCOPE OF SERVICES 

 

SCOPE OF SERVICES 
East McKinley Street Utility Improvement Project  

City of Eagle River 
 

I. PROJECT DESCRIPTIONS: 
 

1. East McKinley Street Sanitary Sewer and Water main 

The proposed project consists of installation of approx. 1400-feet of sanitary 
sewer  force main, combined with 3500-feet of Sanitary Sewer and water main 
from RailRoad Street East along East McKinley Street approximately 3500-feet. 
Spot curb and gutter replacements only.  The street will be replaced from gutter 
flange to gutter flange.   
The preliminary cost estimate assumes 4-inch PVC force main, 8-inch PVC sewer, 
8-inch ductile iron class 52 water main. 
 

Preliminary Construction Estimate with contingency =   $2,474,743 
(The estimates are based on projections for 2028 prices and a 15% contingency 
for construction).   
 
Specifically, the project will: 

• Install approximately 3500 lf of 8-inch water main; 

• Install approximately 3500 lf of 8-inch sanitary sewer; 

• Install approximately 1400 lf of 4-inch sanitary sewer forcemain; 

• Replace 41 sewer service laterals 

• Replace 41 water services 

• Reconstruction of 3500 lf of East McKinley Street 

• Restoration of area disturbed for utility installation.   
 

The City of Eagle River will pay for this project with a successful DNR Clean water 
Fund and Safe Drinking Water Loan Fund loans, possible principal forgiveness, 
MSID Gant, and borrowing by the city.  
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II. ENGINEERING SERVICES   
 

A.  DESIGN  
 

Engineering tasks to the total project are listed below:  
  

• Collect topography for the project. The work will be complete before 
snowfall, should snowfall occur before topography collection is complete 
assistance from the city may be needed.  

• Attend project kick-off meeting with City. 

• Design Water main and Sanitary Sewer. 

• Develop plans 11 x 17” plan sheets using 1”=40’ (half size) for the project 
length.  Provide cover sheet, design details, plan and profile sheets. 

• Attend design review meetings with the City at 50% and at 90% to review 
plan documents. 

• Complete utility coordination as required. 

• Complete project specifications for projects as listed above.  

• Develop permit applications as follows: 
o WDNR Sanitary Sewer Application 
o WDNR Watermain Application (City will have to provide fire flows from 

existing hydrants within the project limits) 
o WDNR Stormwater NOI 

• Provide Bidding services including answering questions during the bid 
period, attend the bid opening, review bids, and make a recommendation 
of award to the lowest responsive bidder for the project. 

 
 
B.  CONSTRUCTION SERVICES (Contract to be presented at the time of 

construction. ) 
 

The following tasks listed below are a summary of construction services for the 
East McKinley Street Utility Improvement Project located within the City of Eagle 
River.  The project duration is assumed to be 120 working days. 

  

• Provide construction staking for water and sewer utilities, street centerline, 
and hubs for sub grade elevation.  

• Review Shop Drawing submittals. 

• Provide part time observation of the project by the Project Engineer. 

• Provide full time construction observation of the project by a Resident 
Project Representative for the duration of the project.  Construction is 
estimated at 120 working days or 1200 hours of onsite observation. 

• Observe the work and inform the Owner as to compliance with plans and 
specifications. 

• Engineer will attend a pre-construction meeting. 
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• Progress meetings will be held weekly by the project representative. 
Engineer will attend the meetings weekly.  The number of progress 
meetings is assumed to be 24 for the Project Engineer.  

• Provide interpretations of the plans and specifications and assist the Owner 
in interaction with the Contractor. 

• Review and make recommendations for pay requests and contract change 
order requests from the Contractor. 

• Develop record drawings from information provided by the Contractor. 

• Complete project close out, substantial and final completion forms and 
complete an onsite meeting with the Owner. 

 
Assumptions: 

• City streets within the project limits will remain open to local traffic and 
closed to through traffic. 

 

• City will locate all electric, sewer force main, any sanitary valves, existing 
water valves and water curb boxes prior to topographic survey. An 811 
diggers call will be completed. 

 

• All services associated with Right-of-Way or easements or property will be 
additional services. 

 

• Per review of the WDNR Wetland Inventory Maps, wetland impacts are not 
anticipated.  Wetland delineations, permits or mitigation services are not 
included in this scope of services.  If these services are required, they will 
be additional services. 

 

• Geogrid will be used where necessary to strengthen the pavement section 
as clay and silty soils are anticipated. Salvaged asphalt will become the 
property of the City at your option. 

 

• Excavation below subgrade (EBS) is anticipated. If encountered this 
material will be removed to facilitate new utility construction. 

 

• Land acquisition services are not expected to be required and are not 
included in this contract.  They can be provided as additional services, if 
required.   

 

• Water services and sanitary laterals to right-of-way will be replaced new in 
conjunction with this project.  

 

• The project disturbs greater than 1 acre.  A WDNR Stormwater NOI is 
anticipated and included in the scope of work.   

 

• MSA will coordinate soil borings for the project, if requested.  The cost of 
soil borings will be the responsibility of the Owner. 
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• The Cost of all permit fees will be the responsibility of the Owner. 
 

• The cost of the Advertisement for Bid shall be paid directly by the Owner.   
 

• MSA is not responsible for the timeliness or outcome of agency reviews or 
approvals. 

 

• The cost of all permit fees will be the responsibility of the owner (City of 
Eagle River). 

 

• Environmental issues, contaminated soils, endangered species, historical, 
archaeological or cultural issues, etc. are not known to exist within the 
project area; therefore, no work is anticipated or included in this contract for 
these items.  These items, if required, may be added by amendment as 
approved by the City. 

 

• The applications and administration contracts for SDWLP, and CWF will be 
prepared by MSA under a separate contract.  

 
III. SCHEDULE – DESIGN AND CONSTRUCTION 
 

The following is a schedule of events proposed by MSA for the design of all 
projects listed above:  
 
City Awards project to MSA    October 2026 
Topographic Survey of the Site    October 2026 
Preliminary Plans Complete    February 2027 
Review with City      February 2027  
Final Plans Complete     March 2027 
WDNR CWF/SDW ITA to DNR    May 2027 
WDNR CWF/SDW Application to DNR   August 2027 
Bid opening       January 2028 
Construction Begins      May 2028  
Construction Ends      October 2028 

   
 

 





 

Report to the Eagle River City Council – End of September 2026 

Submitted by Matthew Molter  

 
Dear Council Members, 

We had pretty good weather in September. We did great in September and as we hoped we surpassed 1 million 
in revenue again!!! Range revenue is a little down compared to last year. Besides that, we are up in every category.  
 
 
REVENUE FIGURES 
 
GREEN FEES  

September 2025 – 2,607 rounds - $69,884 -   Green Fees – September 2026 – 3,000 rounds - $81,986.39 
 YTD 2025 – 18,912 rounds - $550,385.36   -   YTD 2026 – 19,244 rounds - $565,467.37 
 
CARTS 
 September 2025 - $29,322   -   September 2026 - $33,803.04 
 YTD 2025 - $209,000.50   -   YTD 2026 - $218,783.81 
  
RANGE 
 September 2025 - $4,124.54   -   September 2026 - $3,651.32 

YTD 2025 - $46,261.42   -   YTD 2026 - $38,727.25 
 
MERCHANDISE 

September 2025 - $12,155.94   -   September 2026 - $15,116.54 
 YTD 2025 - $81,354.53   -   YTD 2026 - $87,608.09 

 
 
TOTAL REVENUE 

 September 2025 - $116,038.43   -   September 2026 - $135,139.10 
 YTD 2025 - $1,023,597.62   -   YTD 2026 - $1,045,282.95 
 
 

 
  

- Submitted by Matthew Molter, Assistant Golf Professional, Eagle River Golf Course 
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Facebook	Page:	
	

	
As	of	today,	the	page	has	2,991	followers.		

On	August	18th,	the	page	had	2,973	followers.	
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Facebook	Audience	Demographics:	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
Facebook	Reels:	
	

	
Reels	Link	-	https://www.facebook.com/EagleRiverGolfCourse/reels/	 
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Google	Analytics:	
	

	
August	18th	through	September	16th		

	

	
July	16th	through	August	18th		

	
	
Visitor	Demographics:	
	

	
The	primary	age	of	website	visitors	in	this	period	was	25-34.	Males	comprised	67%	of	page	visitors.	

	
	
	
	
	
	



Eagle	River	Golf	Course	Marketing	Report	&	Proposed	Facebook	Posts	
September	16,	2026	 	
	

Kim	Swisher	Communications,	LLC.	 (715)	437-0090	 Page	6	of	9	

Website	Pages	Visitors	are	Viewing:	
	

	
	
	

Location	of	Website	Visitors:	
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Google	Ads:	

	
	
Proposed	Facebook	and	Instagram	Posts:	
	
10/16	–	Every	round	is	a	chance	to	make	another	great	golf	memory.	🏌	We	hope	your	next	one	happens	with	us.	
	

	
	
	
10/19	–	Keep	your	golf	game	going	all	year	long!	⛳	Check	out	these	off-season	exercises	to	help	improve	strength,	
flexibility	and	balance:	https://blog.golfnow.com/best-off-season-golf-exercises-to-improve-your-game-year-
round/	
	

	
	
	

https://blog.golfnow.com/best-off-season-golf-exercises-to-improve-your-game-year-round/
https://blog.golfnow.com/best-off-season-golf-exercises-to-improve-your-game-year-round/
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10/22	–	Long	before	Eagle	River	officially	became	a	city,	golfers	were	already	teeing	it	up	here!	⛳	Our	course	
began	as	nine	holes	in	1923,	when	many	visitors	still	arrived	in	the	Northwoods	by	train.	More	than	a	century	later,	
we’re	proud	to	continue	welcoming	golfers	to	a	course	that	has	grown	and	changed	while	remaining	part	of	the	
community.	Take	a	look	back	at	our	story:	https://eaglerivergolfcourse.com/about-us/	
	

	
	
	
10/25	–	A	big	thank	you	to	our	groundskeeping	crew	for	all	the	early	mornings	and	hard	work	that	keep	our	
course	looking	its	best.	And,	of	course,	we	can’t	forget	Bob,	our	four-legged	supervisor.	🐾	We’re	pretty	sure	he	
takes	full	credit	for	everything.	
	

	
	
	
10/28	–	What	a	season!	⛳	Thank	you	to	everyone	who	joined	us	for	a	round,	supported	our	course	and	helped	
make	this	year	such	a	memorable	one.	We’re	grateful	for	another	great	season	and	already	looking	forward	to	
seeing	you	back	on	the	course	next	year!	
	

	
	
	

https://eaglerivergolfcourse.com/about-us/
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10/31	–	Happy	Halloween!	🎃⛳	We	hope	your	day	is	filled	with	more	treats	than	tricks	and	that	the	only	scary	
thing	you	encounter	is	your	scorecard.	👻	
	

	
	
	
	
We	welcome	your	comments	or	questions	and	will	schedule	these	posts	upon	your	approval.	
	
Respectfully	submitted,	
	

Team	Swisher	
	

Kassie	Bellin,	Dina	Casso,	Karly	Kolehouse	and	Kim	Swisher	
Office:	715-437-0090	
Email:	kassie@kimswisher.com	
Email:	dina@kimswisher.com	
Email:	karly@kimswisher.com		
Email:	kim@kimswisher.com	

mailto:kassie@kimswisher.com
mailto:dina@kimswisher.com
mailto:karly@kimswisher.com
mailto:kim@kimswisher.com
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Year-to-Date Overview
This report summarizes all Eagle River Area Fire Department incidents recorded from January 1 through September 30, 2026. October–December
periods remain open in the source ledgers (marked TBD) and are excluded. Call types and municipal locations are taken directly from the department
call-amount worksheets. Source typographical variants (for example “Cnacelled,” “Animal Recues,” “Feburary”) have been standardized in this report.

271
2026 YTD CALLS

157
2025 JAN–SEP

+73%
VS SAME PERIOD

230
2025 FULL YEAR

+41
AHEAD OF 2025 YEAR

Through nine months, the department has already recorded 271 incidents — 114 more than the same January–September window in 2025 (157) and 41
more than the entire 2025 calendar year (230). July was the peak month at 53 calls. Medical assists (110), motor vehicle accidents (53), and fire alarms
(39) account for 202 of 271 incidents, or 75 percent of year-to-date volume.

Source 2025 monthly totals: Jan/Feb 39, Mar 13, Apr 5, May 11, Jun 15, Jul 30, Aug 17, Sep 27 (sum 157). Remaining 2025 months: Oct 15, Nov 33, Dec 25 (full-year 230). The source
year-to-date figure of 230 is the completed 2025 year, not the January–September window.

Monthly Call Volume — 2026 vs. 2025

2026 2025 same period

0

20

40

60

69

Jan–Feb

17

Mar

18

Apr

26

May

22

Jun

53

Jul

36

Aug

30

Sep



EAGLE RIVER AREA FIRE DEPARTMENT

YEAR-TO-DATE  ·  CALLS BY TYPE
2026 YEAR-TO-DATE INCIDENT SUMMARY

Confidential internal report  ·  Data through September 30, 2026 Page 3

Year-to-Date Calls by Type
All 17 incident categories carried on the departmental ledger. Categories with a year-to-date count of zero through September are retained so the full
classification set is visible.

Incident Type YTD 2026 % of YTD

Medical Assist 110 40.6%

Motor Vehicle Accidents 53 19.6%

Fire Alarms 39 14.4%

Lines Down 13 4.8%

Gas Leaks / Spills 11 4.1%

Fires 10 3.7%

CO Alarms 7 2.6%

Cancelled / No Incident 6 2.2%

Vehicle Fires 6 2.2%

Grass Fire 4 1.5%

Smoke Investigations 4 1.5%

Police Assist 2 0.7%

Unauthorized Burning 2 0.7%

Animal Rescues 1 0.4%

Fire Investigations 1 0.4%

Public Assist 1 0.4%

Water Rescue 1 0.4%

YEAR-TO-DATE TOTAL 271 100%

Medical Assist 110

Motor Vehicle Accidents 53

Fire Alarms 39

Lines Down 13

Gas Leaks / Spills 11

Fires 10

CO Alarms 7

Cancelled / No Incident 6

Vehicle Fires 6

Smoke Investigations 4

Grass Fire 4

Police Assist 2

Unauthorized Burning 2

Public Assist 1

Fire Investigations 1

Animal Rescues 1

Water Rescue 1

Year-to-date calls
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Year-to-Date Calls by Municipality
Service area: City of Eagle River and the Towns of Cloverland, Lincoln, and Washington, plus mutual-aid responses outside the joint district.
Township totals for each month reconcile exactly to the monthly type totals.

Municipality YTD Calls % of YTD

City of Eagle River 89 32.8%

Town of Cloverland 33 12.2%

Town of Lincoln 61 22.5%

Town of Washington 78 28.8%

Mutual Aid 10 3.7%

YEAR-TO-DATE TOTAL 271 100%

89

Eagle River

33

Cloverland

61

Lincoln

78

Washington

10

Mutual Aid

Running Year-to-Date Total by Period

Period Period Calls 2025 Same Month Change Running 2026 YTD

January – February 69 39 +30 69

March 17 13 +4 86

April 18 5 +13 104

May 26 11 +15 130

June 22 15 +7 152

July 53 30 +23 205

August 36 17 +19 241

September 30 27 +3 271

JANUARY–SEPTEMBER 271 157 +114 271

Running year-to-date climbed from 69 after January–February to 271 at the end of September. Every closed period in 2026 exceeded the same month in 2025.
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January – February 2026

69
PERIOD CALLS

39
2025 SAME MONTH

+30
CHANGE (+77%)

69
RUNNING YTD

Winter pair combined in the source ledger. Medical assists (28) and motor vehicle accidents (22) dominated a 69-call period — already 30 calls above
the same two months in 2025 (39). The City of Eagle River generated 30 of the 69 responses.

Incident Type This Period Running YTD

Medical Assist 28 28

Motor Vehicle Accidents 22 22

CO Alarms 6 6

Fire Alarms 4 4

Cancelled / No Incident 3 3

Fires 2 2

Gas Leaks / Spills 2 2

Vehicle Fires 1 1

Public Assist 1 1

Lines Down — 0

Police Assist — 0

Unauthorized Burning — 0

Fire Investigations — 0

Smoke Investigations — 0

Animal Rescues — 0

Grass Fire — 0

Water Rescue — 0

PERIOD TOTAL 69 69

Municipality Period Running

Eagle River 30 30

Cloverland 8 8

Lincoln 18 18

Washington 11 11

Mutual Aid 2 2

PERIOD TOTAL 69 69

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (69 of 271 year-to-date calls).
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March 2026

17
PERIOD CALLS

13
2025 SAME MONTH

+4
CHANGE (+31%)

86
RUNNING YTD

Volume fell to 17 calls after the winter peak. Medical assists (8) and MVAs (5) remained the two largest categories. One vehicle fire and one
lines-down incident were the only other non-zero types.

Incident Type This Period Running YTD

Medical Assist 8 36

Motor Vehicle Accidents 5 27

CO Alarms — 6

Fire Alarms 2 6

Cancelled / No Incident — 3

Fires — 2

Gas Leaks / Spills — 2

Vehicle Fires 1 2

Public Assist — 1

Lines Down 1 1

Police Assist — 0

Unauthorized Burning — 0

Fire Investigations — 0

Smoke Investigations — 0

Animal Rescues — 0

Grass Fire — 0

Water Rescue — 0

PERIOD TOTAL 17 86

Municipality Period Running

Eagle River 7 37

Cloverland 5 13

Lincoln 1 19

Washington 4 15

Mutual Aid — 2

PERIOD TOTAL 17 86

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (86 of 271 year-to-date calls).
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April 2026

18
PERIOD CALLS

5
2025 SAME MONTH

+13
CHANGE (+260%)

104
RUNNING YTD

Eighteen calls, still well above April 2025 (5). Motor vehicle accidents (6) slightly outpaced medical assists (5). Town of Lincoln accounted for 10 of
18 responses. One grass fire was recorded.

Incident Type This Period Running YTD

Medical Assist 5 41

Motor Vehicle Accidents 6 33

CO Alarms — 6

Fire Alarms 2 8

Cancelled / No Incident 1 4

Fires — 2

Gas Leaks / Spills 1 3

Vehicle Fires — 2

Public Assist — 1

Lines Down 1 2

Police Assist 1 1

Unauthorized Burning — 0

Fire Investigations — 0

Smoke Investigations — 0

Animal Rescues — 0

Grass Fire 1 1

Water Rescue — 0

PERIOD TOTAL 18 104

Municipality Period Running

Eagle River 3 40

Cloverland 2 15

Lincoln 10 29

Washington 2 17

Mutual Aid 1 3

PERIOD TOTAL 18 104

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (104 of 271 year-to-date calls).
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May 2026

26
PERIOD CALLS

11
2025 SAME MONTH

+15
CHANGE (+136%)

130
RUNNING YTD

Twenty-six calls, more than double May 2025 (11). Notable: four vehicle fires in a single month, plus the year’s first water rescue. Medical assists (9)
and fire alarms (4) were the other leaders.

Incident Type This Period Running YTD

Medical Assist 9 50

Motor Vehicle Accidents 3 36

CO Alarms — 6

Fire Alarms 4 12

Cancelled / No Incident — 4

Fires 1 3

Gas Leaks / Spills 2 5

Vehicle Fires 4 6

Public Assist — 1

Lines Down 1 3

Police Assist — 1

Unauthorized Burning — 0

Fire Investigations — 0

Smoke Investigations — 0

Animal Rescues — 0

Grass Fire 1 2

Water Rescue 1 1

PERIOD TOTAL 26 130

Municipality Period Running

Eagle River 11 51

Cloverland 4 19

Lincoln 6 35

Washington 4 21

Mutual Aid 1 4

PERIOD TOTAL 26 130

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (130 of 271 year-to-date calls).
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June 2026

22
PERIOD CALLS

15
2025 SAME MONTH

+7
CHANGE (+47%)

152
RUNNING YTD

Twenty-two calls. Medical assists rose to 11 and fire alarms to 5. Two unauthorized-burning incidents were logged. Town of Washington led the month
with 11 of 22 responses.

Incident Type This Period Running YTD

Medical Assist 11 61

Motor Vehicle Accidents 2 38

CO Alarms — 6

Fire Alarms 5 17

Cancelled / No Incident — 4

Fires 1 4

Gas Leaks / Spills — 5

Vehicle Fires — 6

Public Assist — 1

Lines Down 1 4

Police Assist — 1

Unauthorized Burning 2 2

Fire Investigations — 0

Smoke Investigations — 0

Animal Rescues — 0

Grass Fire — 2

Water Rescue — 1

PERIOD TOTAL 22 152

Municipality Period Running

Eagle River 4 55

Cloverland 1 20

Lincoln 5 40

Washington 11 32

Mutual Aid 1 5

PERIOD TOTAL 22 152

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (152 of 271 year-to-date calls).
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July 2026

53
PERIOD CALLS

30
2025 SAME MONTH

+23
CHANGE (+77%)

205
RUNNING YTD

Peak month of the year to date: 53 calls versus 30 in July 2025. Drivers included medical assists (16), fire alarms (10), lines down (7), fires (4), gas
leaks/spills (4), and smoke investigations (4). Town of Washington generated 25 of the 53 responses — the highest single-municipality month on the
ledger.

Incident Type This Period Running YTD

Medical Assist 16 77

Motor Vehicle Accidents 6 44

CO Alarms — 6

Fire Alarms 10 27

Cancelled / No Incident — 4

Fires 4 8

Gas Leaks / Spills 4 9

Vehicle Fires — 6

Public Assist — 1

Lines Down 7 11

Police Assist — 1

Unauthorized Burning — 2

Fire Investigations 1 1

Smoke Investigations 4 4

Animal Rescues 1 1

Grass Fire — 2

Water Rescue — 1

PERIOD TOTAL 53 205

Municipality Period Running

Eagle River 12 67

Cloverland 4 24

Lincoln 11 51

Washington 25 57

Mutual Aid 1 6

PERIOD TOTAL 53 205

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (205 of 271 year-to-date calls).
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August 2026

36
PERIOD CALLS

17
2025 SAME MONTH

+19
CHANGE (+112%)

241
RUNNING YTD

Thirty-six calls, more than double August 2025 (17). Medical assists reached their monthly high (19). Fire alarms (6) and MVAs (5) followed. Town of
Washington again led location volume with 15 calls.

Incident Type This Period Running YTD

Medical Assist 19 96

Motor Vehicle Accidents 5 49

CO Alarms 1 7

Fire Alarms 6 33

Cancelled / No Incident — 4

Fires 1 9

Gas Leaks / Spills 1 10

Vehicle Fires — 6

Public Assist — 1

Lines Down 1 12

Police Assist 1 2

Unauthorized Burning — 2

Fire Investigations — 1

Smoke Investigations — 4

Animal Rescues — 1

Grass Fire 1 3

Water Rescue — 1

PERIOD TOTAL 36 241

Municipality Period Running

Eagle River 8 75

Cloverland 6 30

Lincoln 6 57

Washington 15 72

Mutual Aid 1 7

PERIOD TOTAL 36 241

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (241 of 271 year-to-date calls).
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September 2026

30
PERIOD CALLS

27
2025 SAME MONTH

+3
CHANGE (+11%)

271
RUNNING YTD

Thirty calls, just above September 2025 (27). Medical assists (14) and fire alarms (6) led the month. The City of Eagle River generated 14 of 30
responses. Mutual aid reached 3, the high for the year so far.

Incident Type This Period Running YTD

Medical Assist 14 110

Motor Vehicle Accidents 4 53

CO Alarms — 7

Fire Alarms 6 39

Cancelled / No Incident 2 6

Fires 1 10

Gas Leaks / Spills 1 11

Vehicle Fires — 6

Public Assist — 1

Lines Down 1 13

Police Assist — 2

Unauthorized Burning — 2

Fire Investigations — 1

Smoke Investigations — 4

Animal Rescues — 1

Grass Fire 1 4

Water Rescue — 1

PERIOD TOTAL 30 271

Municipality Period Running

Eagle River 14 89

Cloverland 3 33

Lincoln 4 61

Washington 6 78

Mutual Aid 3 10

PERIOD TOTAL 30 271

Zero-count categories are shown as an em dash for readability. Running YTD is cumulative from January 1 through the end of this period (271 of 271 year-to-date calls).
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Notes and Source Treatment
Coverage window. This report covers January 1–September 30, 2026. The source worksheets list October through December as TBD; those months
are omitted rather than shown as zeros.

January/February. The source combines January and February into a single reporting period. That convention is preserved so every figure can be
traced to the original ledger.

2025 comparison. Monthly 2025 totals appear only on period-total rows in the source. They sum to 157 for January–September and 230 for the full
2025 year (Oct 15, Nov 33, Dec 25). The source “Year to Date / Total 2025 = 230” figure is the completed 2025 year. This report
therefore shows both the same-period comparison (271 vs. 157) and the full-year benchmark (271 vs. 230).

Reconciliation. For every closed month, the sum of call types equals the sum of municipal locations and equals the published monthly total.
Year-to-date type totals and township totals both equal 271.

Standardized labels. Source spellings were normalized for publication: Feburary / February, Cnacelled / Cancelled, Co Alarms / CO Alarms, Animal
Recues / Animal Rescues, Eagle RIver / Eagle River. Counts were not altered.

Mutual aid. Mutual-aid responses are carried as a location category in the township ledger and are included in department totals.

Department. Eagle River Area Fire Department, 820 E. Pine Street, Eagle River, Wisconsin 54521. Joint service to the City of Eagle River and the
Towns of Cloverland, Lincoln, and Washington.

Closed-period totals (quick reference)

Period 2026 2025 Eagle River Cloverland Lincoln Washington Mutual Aid

Jan–Feb 69 39 30 8 18 11 2

Mar 17 13 7 5 1 4 —

Apr 18 5 3 2 10 2 1

May 26 11 11 4 6 4 1

Jun 22 15 4 1 5 11 1

Jul 53 30 12 4 11 25 1

Aug 36 17 8 6 6 15 1

Sep 30 27 14 3 4 6 3

YTD TOTAL 271 157 89 33 61 78 10

Report generated October 1, 2026 for internal commission, municipal, and operational use. Figures should be updated when October and subsequent months close.





Eagle River Fire Department 
820 East Pine Street 
Eagle River, Wi 54521 

(715)479-8835 

Fire Chief: Jim Randall 
 
 
 

Date: 

Wisconsin Department of Health Services - EMS Section 

Re: Endorsement of Eagle River Area Fire Department EMR Operational Plan 

The City of Eagle River is a member of the Joint Municipal Fire Commission and endorses 
renewal and replacement of the Eagle River Area Fire Department's existing non-transporting 
Emergency Medical Responder operational plan for the primary service area described in the 
Plan. This is not endorsement of a new EMS service. Licensed ambulance transport in this area 
remains Aspirus MedEvac. This letter does not create an ambulance service and does not 
change the existing fire-protection intergovernmental agreement except as the Commission 
later amends it. 

Authorized official:  _ 

Title:   Date:   

 

 

 

 

FULL EMR OPERATIONAL PLAN CAN BE REVIEWED ONLINE AT: 

https://eagleriverwi.gov/wp-content/uploads/2026/10/DO-NOT-PRINT-384-PAGES-2026.10-
ERAFD_EMR_Renewal_Packet_Printable.pdf  

https://eagleriverwi.gov/wp-content/uploads/2026/10/DO-NOT-PRINT-384-PAGES-2026.10-ERAFD_EMR_Renewal_Packet_Printable.pdf
https://eagleriverwi.gov/wp-content/uploads/2026/10/DO-NOT-PRINT-384-PAGES-2026.10-ERAFD_EMR_Renewal_Packet_Printable.pdf
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AGREEMENT  

  This Agreement made and entered into at the City of Eagle River Wisconsin, by and between 

the City of Eagle River as the municipal Employer, hereinafter referred to as “Employer,” and the 

Law Enforcement Employee Relations Division of the Wisconsin Professional Police Association, 

hereinafter referred to as the “Association,” as the representative of certain employees who are 

employed by the City of Eagle River Police Department.   

  Both of the parties to this Agreement are desirous of improving employee efficiency and 

quality of service to the City and the public and are desirous of reaching an understanding with 

respect to the Employer/employee relationship which exists between them and to enter into an 

Agreement covering rates of pay, hours of work and conditions of employment.  

  

ARTICLE I - MANAGEMENT RIGHTS  

  The City possesses the sole right to operate City government and all management rights repose 

in it, subject only to the provisions of this contract and applicable law. These rights include, but 

are not limited to the following:  

1. To direct all operations of the City;  

2. To establish reasonable work rules and schedules of work in accordance with the 

terms of this Agreement;  

3. To hire, promote, transfer, schedule and assign employees to positions within the 

City in accordance with the terms of this Agreement;  

4. To suspend, demote, discharge and take other disciplinary action against employees 

for just cause;  

5. To relieve employees from their duties because of lack of work or any other 

legitimate reason, in accordance with the terms of this Agreement;  

6. To maintain efficiency of City government operations;  

7. To comply with state or federal law;  

8. To introduce new or improved methods or facilities;  

9. To change existing methods or facilities;  

10. To determine the kinds and amounts of services to be performed as pertains to City 

government operations; and the number and kinds of classifications to perform such 

services;  
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11. The Union recognizes the City has the right to contract out for goods and services 

provided no unit employee shall be laid-off or suffer a reduction in hours below 

forty hours per week as a result of such contracting;  

12. To determine the methods, means and personnel by which City operations are to be 

conducted;  

13. To take whatever reasonable action is necessary to carry out the functions of the 

City in situations of emergency;  

 The City agrees that it will not use these management rights to interfere with the employee’s rights 

established under this Agreement or for the purpose of undermining the Union or discriminating 

against its members. Any dispute with respect to reasonableness of the application of said 

management rights which are mandatorily bargainable with employees covered by this Agreement 

may be processed through the grievance and arbitrations procedure herein.  

  

ARTICLE II - RECOGNITION  

Section 2.01: The Employer hereby recognized the Law Enforcement Employee Relations 

Division of the Wisconsin Professional Police Association as the sole and exclusive bargaining 

agent for all regular full-time and regular part-time employees of the City of Eagle River Police 

Department but excluding all supervisory, managerial and confidential personnel on all matters 

concerning questions of wages, hours, terms and conditions of employment.  

  

ARTICLE III - ASSOCIATION ACTIVITY  

Section 3.01: Association business may be conducted by employees during work hours in such 

a way as not to interfere with the operation of the Employer without loss of pay. Employees shall 

give advance notice to the Police Chief before engaging in Association business. All Association 

business conducted during working hours shall not exceed four (4) hours per month.   

Section 3.02: The Association shall have the right to post Association material on a designated 

portion of the bulletin board on the Employer’s premises.  

Section 3.03: Association meetings for purposes of collective bargaining may be attended by 

employees during work hours subject to recall to work and provided that such employees do not 

hamper efficient operation of the Police Department. All Association business conducted during 

working hours shall not exceed four hours per month.  
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Section 3.04: This article shall not prevent Association officials from the proper investigation 

and processing of grievances, not the posting of notices, bulletins or other reasonable Association 

business.  

Section 3.05: Employees elected by the members to represent the local at conventions, 

conferences or workshops shall be allowed necessary time off. Employees shall take the time 

without pay or use personal time off or compensatory time. The Association agrees to notify the 

Employer at least two (2) weeks prior to such events of the employees selected. One employee 

shall use no more than five (5) days without pay for such activities.  

Section 3.06: The Association shall be allowed to conduct meetings on the Employer’s 

premises. Such meetings shall not interfere with the Employer’s normal business.   

Section 3.07: Business agents or representatives of the Association having business with the 

officers or individual members of the Association may confer with such individuals during the 

course of the workday for reasonable periods of time, provided that permission is first received 

from the supervisor in charge of such individuals. This permission shall not be unreasonably 

denied.  

  

ARTICLE IV - SENIORITY  

Section 4.01: Seniority shall be determined by the employee’s length of service as of the first 

date of employment by the Employer. Part-time employees shall accrue seniority at the rate of 

hours worked or 2,080 hours equals one year of seniority. Part-time employees of any nature shall 

not receive any fringe benefits contained within this contract other that salary, uniforms and 

seniority as defined in this section, which is not contrary to State Law. Specifically excluded for 

part-time employees are the fringe benefits of health insurance, personal time off and sick leave.  

Section 4.02: All new employees shall be on probation for a period of twelve (12) months from 

the date of initial hire. A Recruit Police Officers probationary period begins upon hire and shall 

continue for twelve (12) months after the academy graduation date. If the employee proves 

unsatisfactory or unfit for continuance in the service during the probationary period, the employee 

shall be terminated on recommendation of the Chief of Police to the City Council.  

Section 4.03: Probationary employees shall receive all benefits under this Agreement during 

the probationary period.  
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  Section 4.04: During said probationary period, the new employee may be discharged with or 

without cause without recourse through the grievance and arbitration procedure of this Agreement.  

 Section 4.05: Upon completion of the probationary period, the employee will be entitled to all 

rights allowed under this Agreement and may be disciplined or discharged for just cause only. 

 Section 4.06: Lay-offs shall be subject to seniority within the department: last hired, first laid-

off; last laid-off, first called back. 

 Section 4.07: In the event of a lay-off of personnel, the Employer shall give at least ten  

(10) days’ notice to the affected employees.  

  Section 4.08: Whenever it becomes necessary to lay-off employees, temporary employees 

shall be laid-off first, any part-time employees, and then regular full-time employees shall be 

laid-off in inverse order of their accumulated seniority, provided the remaining employees can 

qualify to perform the available work.  

 Section 4.09: Employees shall be recalled in inverse order of lay-off, provided they can 

qualify to perform the available work. Notice of recall for any employee who has been laid-off 

shall be sent by certified mail, return receipt requested, to the last known address of the 

employee. It shall be the responsibility of each employee on lay-off to keep the City advised of 

any change in his/her address. Within fifteen (15) working days from the delivery of the notice to 

the last reported address, the employee shall report to work. Recall rights shall remain with an 

employee on lay-off status for one (1) year following the date of lay-off.  

 Section 4.10: Lateral Entry Officer: Except as outlined in Section 8.05 and Section 16.12 

below no other contractual benefits or privileges are extended to recognize prior service. Lateral 

entry officers begin earning seniority on their first date of employment as defined in Section 4.01 

and are subject to the probationary period as defined Section 4.02, as outlined above.   

  

ARTICLE V - GRIEVANCE PROCEDURE  

Section 5.01: Definition: The term “grievance” means a dispute between the Employer and the 

Association concerning the interpretation, application or violation of this Agreement. All days 

referred to in this article shall be defined as Monday through Friday, excluding Saturdays, Sundays 

and holidays listed in this contract. Furthermore, all time limits in this procedure may be extended 

by mutual agreement of the parties.  

Section 5.02: Procedure: A grievance shall be handled in the following manner:  
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Step 1: An employee who has a grievance shall within ten (10) working days from the date 

such grievance arises or from the date he/she has knowledge thereof, whichever 

occurs first, report such grievance to the Chief of Police. The Chief of Police shall 

respond within ten (10) working days. If it is a matter which relates to suspension, 

demotion, discharge or any other discipline, a written request for a hearing may be 

submitted to the Chief of Police or his/her designee requesting a hearing. After a 

matter related to suspension, demotion, discharge or other discipline is heard, the 

grievant may elect to appeal the decision to arbitration as provided under Step 4 

below of this grievance procedure. The standard of review for arbitration of a 

disciplinary appeal by the grievant under Step 4, below, shall be for “just cause.”  

Step 2: If the grievance is not satisfied in Step 1, it shall be presented to the City council 

within ten (10) working days. The City Council shall respond within ten (10) 

working days.  

Step 3: If the grievant is not satisfied with the decision in Step 2, he/she may request that 

the grievance be determined by an arbitrator. Notification of this decision must be 

sent to the City Clerk within ten (10) days of receiving the answer from the City  

Council or within ten (10) days of when the answer from the City Council was due.  

Step 4: Arbitration: Any grievance which cannot be settled through the above procedure 

may be submitted to an arbitrator who shall be appointed from the staff of the 

Wisconsin Employment Relations Commission (WERC). The arbitrator appointed 

by the WERC shall meet with the parties at a mutually agreeable date to review the 

evidence and hear testimony relating to the grievance. Upon completion of the 

hearing the arbitrator shall render a written decision to both parties which shall be 

final and binding except for judicial review. The arbitrator shall have no authority 

to add to or modify the terms of this Agreement.  

Section 5.03: Each party shall be responsible for one half of all costs incurred by the arbitrator.  

  

ARTICLE VI - DISCIPLINE  

Section 6.01: Whenever an employee has reason to believe that discipline may result from a 

meeting with the Chief of Police or his/her designee, he/she shall have the right to have an 
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Association representative present if he or she so chooses. An Association representative may be 

present at the settlement of any disciplinary matters without loss of pay.  

Section 6.02: Any employee who receives a written warning or is demoted, suspended or 

discharged shall receive a written statement of the reasons for the disciplinary action, a copy of 

which shall be presented to the Association.  

Section 6.03: The parties recognize the authority of the Employer to initiate disciplinary action 

against employees for just cause.  

Section 6.04: Except as provided in Article IV, employees shall be entitled to appeal any 

disciplinary action taken through the grievance and arbitration procedure.  

Section 6.05: Should the Employer believe disciplinary action is warranted, it shall be done in 

a manner that will not embarrass the employee before other co-workers or the public. The 

Employer shall notify the employee of impending discipline and allow the employee the right to 

have a steward present.  

Section 6.06: Personnel Procedures: An employee shall have the right to inspect the entire 

contents of his/her personnel file as defined in Wisconsin Statutes 103.13. An employee shall have 

the right to copies of any material placed in his/her file at no cost to the employee.  

  

ARTICLE VII - HOURS OF WORK WEEK, HOURS AND OVERTIME  

Section 7.01: Police Officers 7/7 schedule:  All Police Officers (including the Patrol Sergeant) 

shall work seven days on then seven days off (7/7) schedule rotation. The normal scheduled 

workday shall be ten and one-half (10 1/2) hours with non-rotating shifts. The shifts shall be the 

first shift from 6:30 a.m. to 5:00 p.m. or from 6:00 a.m. to 4:30 p.m. as mutually agreed between 

the Chief or designee and the employee, and the second shift from 4:30 p.m. to 3:00 a.m.   

Each Officer will be assigned by the Police Chief to the next year’s Annual Work Schedule no 

later than December 5th immediately preceding the January 1st implementation date of the Annual 

Work Schedule based on seniority selection in accordance with Article VII, Section 7.06.   

The annual schedule for each Patrol Officer shall be identified in three components, Base hours 

(2068 based on full year of employment ), Scheduled work hours (number of shifts scheduled 

between January 1 and December 31, times ten and one-half, i.e., 182X10.5=1911) and 

Unscheduled annual work hours (base hours minus scheduled work hours, i.e., 2068 – 1911 = 157).  

The Police Officers will be allowed to schedule their otherwise unscheduled annual work hours by 
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February 15th each year, based off other Officers scheduled absences or known vacant shifts 

identified on the Annual Work Schedule, or the Officers may use Personal Time Off, Holiday Pay 

hours or compensatory time off to fulfill the unscheduled annual hour’s difference.  Conflicts in 

preference for scheduling hours shall be controlled by department seniority.  Any unscheduled 

annual work hours not accounted for by February 15th may be scheduled by the Police Chief with 

consideration given to not requiring work in excess of eight (8) shifts in a row, and or more than 

twenty-four (24) additional scheduled hours per month.   

Detective Sergeant Work Schedule: The Detective Sergeant will work a forty (40) hour work 

week and normally be scheduled Monday through Friday. However, it is understood the Detective 

Sergeant may be scheduled to work the 7/7 shifts to cover shift shortages and or position vacancies. 

It is understood that any combination of 7/7 work hours and Detective Sergeant work hours worked 

in excess of eighty (80) hours in a pay period shall be at the overtime rate of pay.  

Section 7.02: Overtime: All employees who work in excess of their regular scheduled workday 

or work in excess of their regular work week shall receive one and one-half (1½) times the straight 

hourly rate for all overtime hours worked. The employee working overtime shall have the 

alternative to be paid for such overtime at the rate of one and one-half (1½) times the hourly rate 

for the number of hours of overtime worked, or compensatory time off at the rate of oneand-one-

half (1 1/2) times the number of overtime hours worked. Employees may accumulate 

compensatory time off up to Section 207(o) of the FLSA limit of 480 hours, but mutually agree 

that no more than one-hundred-five (105) hours may be requested or granted as time off throughout 

the calendar year. The sole exception to the 105-hour time off maximum would be the use of 

Compensatory time off to supplement loss of pay due to an absence covered by the Family Medical 

Leave Act/Policy. Employees may carry-over a maximum of 40 hours of unused compensatory 

time into the next calendar year. Any carried over hours that have not been used before March 31st 

each year, will be paid out to the employee at their current hourly rate. Officers may request 

payment for any hours accumulated in excess of forty (40) hours. These payments, and the end of 

year payments, shall be paid at the employee’s current hourly rate.  

Section 7.03: Call in Pay: Any employee who is ordered tocalled in and who reports for duty 

at a time other than his/her regular tour of duty shall be compensated a minimum of two (2) hours 

pay at twotimes (2X) their regular rate and time and one-half (1½) times their regular rate for each 

hour thereafter, unless they work into their regularly scheduled shift hours. Officers are not 
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required to work the full two hours to receive the call-in two (2) hour minimum. This section shall 

not be applicable to any temporary change in shift or hours designated by the Police Chief, 

provided a minimum of two weeks written notice has been given to the employee. Temporary 

changes for this section is intended to mean individual shifts start times due to a scheduled event, 

or shift coverage situations of not greater than one regular scheduled work week.  

Section 7.04: Court Pay: All employees of the Police Department who report for Court duty 

during off-duty hours, shall be compensated a minimum of two (2) hours pay at two-times (2X) 

their regular rate and one and one-half (1½) times their regular rate for each hour thereafter, unless 

they work into their regularly scheduled shift hours. Normally, Officers will not be required to 

work the full two (2) hours should the court event be shorter. Any employee not receiving 

notification of cancellation less than twenty-four (24) hours in advance shall receive the two (2) 

hours minimum court pay.  

Section 7.05: Training School: The Employer agrees to continue the practice of training and 

education of employees. Employees will be reimbursed for all expenses incurred in the course of 

any training or attendance at classes or seminars which are required by the Employer. Overtime 

earned as a result of attending required in-service training, required school sessions or range-time 

outside the regularly scheduled work shift over 40 hours per week shall be compensated at time 

and one-half (1½).  

Section 7.06: Shift Selection: On or before December 1st of each calendar year, following 

successful completion of their probationary period, employees shall select their regular work shift 

on a seniority basis for the upcoming year. Seniority shall be determined as the date of hire as a 

regular, full-time employee.   

Section 7.07: Daylight Savings Time: If an employee works on a shift during which time 

changes back one hour the employee shall be paid one additional hour at the overtime rate. If the 

employee works on a shift during which time changes forward one hour, the employee may either 

work one additional hour at straight time or supplement the hour with one hour of accrued benefit 

time off.  

Section 7.08: Shift Trades: Upon approval of the Patrol Sergeant or Chief of Police two 

bargaining unit employees may agree “solely at their option” to substitute for one another’s 

regularly scheduled hours or days of work, if the trade does not result in the accrual of overtime or 

any one Officer working more than the 10 ½ hour shift. The Detective Sergeant shift trade options 
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are restricted to only previously scheduled patrol officer shifts. Any financial or other 

compensation agreement reached is between the employees by private agreement.  It is understood 

that the work performed by the substitute employee is then excluded by the employer in the 

calculation of hours worked for that employee. Therefore, where one employee substitutes for 

another, the scheduled employee will be credited as if he or she had worked his or her normal work 

schedule for that shift, excluding overtime resulting from the continuance of the shift. This means 

that the employee who does not actually work the shift will be credited with the hours worked, and 

not the employee who is acting as a substitute. Any overtime based on the continuation of the shift 

shall be credited to the substituting officer that performed the work. There is no work period or 

work period restriction on shift trades.  

  

ARTICLE VIII - WAGES   

  Section 8.01: Wages shall be paid according to the wage scale attached hereto as Appendix  

“A.”  

  Section 8.02: Employees shall be paid every other Friday. Should a holiday fall on a pay day, 

employees shall be paid the last workday prior to the holiday.  

  Section 8.03: Appendix “A” Classification of Wages, attached hereto and a part hereof, shall 

be in effect for the life of this Agreement.  

 Section 8.04: Officers assigned to perform duties as a Field Training Officer (FTO) will receive 

an additional $1.00 perone (1) hour of pay for each five (5) hours worked as the new employee’s 

field training Officer, and associated FTO activities.  

 Section 8.05: Lateral Entry Police Officers. Upon receipt of a request for lateral entry submitted 

to the Police Chief and if the requester has no less than three years of continuous employment as a 

full-time law enforcement officer, the Police Chief may approve the request at his or her sole 

discretion.  If approved, the candidate will receive a year of wage rate credit for his/her past full-

time law enforcement years of service and thereafter advance accordingly.  The wage rate will be 

established commensurate with the credited prior service applied to the table provided in Appendix 

A.  

  Section 8.06: Recruit Police Officer: A Police Officer while in attendance of a Police Recruit 

Academy shall be paid based on the average forty (40) hour week. Any non-recruit academy work 

scheduled and performed more than the recruit academy schedule shall be paid in accordance with 

Section 7.02, above.  
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ARTICLE IX - JOB POSTING, TRANSFERS AND PROMOTIONS  

  Section 9.01: A vacancy shall be defined as a job opening not previously existing, or a job 

created by termination of employment, promotion or transfer of existing personnel.  

Section 9.02: Whenever a vacancy occurs, or a new job is created, it shall be posted in a 

conspicuous place at the department for a period of ten (10) business days. Each full-time 

employee interested in applying for the vacancy and meeting the minimum requirements for the 

position, shall endorse his/her name upon such notice in the space provided. In the event an 

employee is absent during the ten (10) day posting period, the Employer shall make reasonable 

attempts at notifying the affected employee or may extend the ten (10) day posting period to 

accommodate absences such as but not limited to military deployments. Probationary employees 

are not eligible for promotion.  

Current employees shall submit a letter of interest including qualifications, or a resume’. If 

more than one applicant endorses, oral interview(s) and/or interviews by an outside panel may be 

used as a means of determining the best qualified candidate for the position. Final selection for the 

vacancy shall be made by the Chief of Police.      

Section 9.03: In the event no internal candidates apply for the position or the number of internal 

applicants is not sufficient to create a competitive process (i.e. one applicant), the Employer may 

advertise the position outside of the agency and consider additional applicants.    

Section 9.04: Employees who are internal candidates selected to fill a vacancy shall serve a 

trial period of one hundred eighty (180) days. During the trial period the Chief may remove the 

employee from the position and reassign them to their former position if he/she determines that 

keeping the employee in the selected position is not in the best interest of the department. In 

addition, during the trial period, the employee may request to relinquish the promotion and in such 

case shall be reassigned to their former position.  

External candidates selected to fill the position shall serve a twelve (12) month probationary 

period conforming to Section 4.02 of the agreement.  During the probationary period, the Chief 

may remove the external candidate selected for the position if he/she determines that keeping the 

employee in the selected position is not in the best interest of the department.  The external 

employee shall be terminated unless the Employer determines that the external candidate could 

successfully fill another position within the department that is vacant at the time. After a 
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probationary period is completed, removal from a position will conform to Section 6 of the 

agreement.   

Section 9.05: The Employer may make immediate temporary assignments to fill any vacancy 

or new position until the procedures outlined herein have been complied with.  

Section 9.06: All sworn full-time positions within the department shall be within the bargaining 

unit (i.e., Sergeant, Corporal, Detective Sergeant, etc.) except for the Chief of Police.  

  

ARTICLE X - UNIFORMS  

Section 10.01: The Employer shall provide each employee with an initial complete uniform, 

and thereafter an annual uniform maintenance allowance of six hundred-fifty dollars ($650.00) per 

year for each full-time employee.  Eligible part-time bargaining unit employees shall receive three 

hundred dollars ($300.00) per year for uniform maintenance.  

Section 10.02: Initial issue uniform shall include at least two pair of pants, two short and two 

long sleeve shirts, duty gear, weapon and work-related tools, a spring jacket and a winter jacket 

(or a three-season jacket with a removable liner), and boots. Issued shirts and jackets shall include 

all sewn-on patches.  

Section 10.03: If at any time while in the performance of his/her duties an employee so 

damages, destroys, or loses any personal property necessary for the performance of their duties or 

department issued uniform items, the Employer will pay the total cost of such replacement or 

repair, provided, however, any damage, destruction, or loss was not caused by negligence of the 

employee. Excluded from repair or reimbursement by the Employer is all jewelry, except watches 

which are covered to a maximum of Fifty Dollars ($50.00). Disputes will be resolved using the 

grievance procedure.  

  

ARTICLE XI - LEAVE OF ABSENCE  

Section 11.01: Leaves of absence for sufficient reasons, without pay, for periods not in excess 

of thirty (30) days in any year may be granted by the Employer (in writing) to any employee 

providing said employee makes such request in writing and does not accept employment elsewhere 

or become self-employed. The employee will continue to  receive all benefits afforded under this 

contract during a leave of absence except that all insurance benefits shall be at Employee’s 

expense. The granting of such leaves and the length of said leaves shall be contingent upon the 
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reason for the request and the Employer’s ability to grant the request, and must be taken up with 

the personnel committee.  

Section 11.02: Employees shall be granted leaves of absence of up to six (6) months for medical 

reasons. A doctor’s statement will be required to verify the necessity for the leave. The Chief of 

Police may grant unpaid leaves of absence for a period of time seven (7) days or less, and if 

approved will not result in any proration of contractual benefit(s).  

  Section 11.03: The length of any leaves of absence may be extended by mutual agreement of 

the Association and the City Council.  

  Section 11.04: During leaves of absence, the employee shall continue to accrue seniority. All 

benefits shall be continued during paid leaves of absence.  

  Section 11.05: Upon return from a leave of absence, the employee shall be reinstated to the 

position held prior to the leave if the leave of absence does not exceed six months.  

  

ARTICLE XII - SICK LEAVE  

  Section 12.01: Each full-time employee shall earn and accumulate one (1) sick-leave day (10.5 

hours) with pay at his/her regular rate of pay for each one (1) month of employment. Sick leave 

may be accumulated on account to a maximum of one thousand two hundred sixty (1260) hours. 

Each December sick hours in excess of one thousand two hundred sixty (1260) hours shall be paid 

to the employee at the rate of one-hundred dollars ($100) for each day (10.5 hours); monies shall 

be deposited in the employee’s deferred compensation or similar tax advantaged account.  

Section 12.02: After an employee has been on sick leave for three (3) consecutive days, the 

Employer may require that the employee submit a doctor’s certificate to the Employer.  

Section 12.03: Any days on which the employee would not have been scheduled to work will 

not be counted against sick leave.  

Section 12.04: Sick leave may also be taken on an hourly basis if such illness occurs during 

the regular workday. Sick leave hours are to be used for time off for illness or Family Medical 

Leave.   

Section 12.05: When an officer retires as defined by the Wisconsin Retirement System (WRS), 

or upon retirement due to a permanent disability as defined under Chapter 40, Wis Stats,Upon 

retirement, each employee shall receive a lump-sum payment of $100 per day for each 10.5 hours 

remaining in their sick leave account up to a maximum of 1260 hours or $12,000.00. Such payment 
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shall be contingent upon application for WRS benefits within thirty (30) days of the employee’s 

last day worked. This payment may be withheld for thirty (30) days to verify compliance with 

WRS application.  

If an officer resigns in good standing prior to WRS retirement and has at least twenty (20) years 

of service, they shall receive $75 per day for each 10.5hours remaining in their sick leave account 

up to a maximum of 1260 hours or $9000.00.  

Upon retirement mMonies shall be deposited in the employees’ Deferred Compensation 

Account or direct deposit account. In the event of an employee’s death, all earned but unused sick 

leave shall be paid to the employee’s designated beneficiary at the employee’s current hourly rate 

of pay.  

Section 12.06: Sick leave for Family Illness: Officers will be allowed to use sick leave in case 

of emergency, injury or serious illness in the immediate family where the immediate family 

member requires the constant attention of the officer. The department may require the officer to 

make other arrangements for the family member within five (5) working days, insofar as this 

provision does not conflict with state or federal law. Immediate family is defined as the officer’s 

spouse, parents, children, stepchildren, brothers and sisters.  

  

ARTICLE XIII - FUNERAL LEAVE  

Section 13.01: Five (5) days funeral leave with pay shall be granted in the event of the death 

of a member of the employee’s immediate family to include spouse, parents, children, stepchildren, 

brothers and sisters. Three (3) days funeral leave with pay shall be granted in the event of the death 

of the following relatives: step-parents, grandparents, grandchildren, and inlaws.  

  

ARTICLE XIV - JURY DUTY  

Section 14.01: An employee covered by this Agreement, who serves on a jury shall be paid by 

the Employer the difference between the earnings for such jury duty and his/her regular earnings.  

An employee who reports for daily jury duty on a regular scheduled work day, and is dismissed 

from serving on the jury shall return and complete the regular scheduled work day. If the jury duty 

is on a regular scheduled day off, the employee shall be able to retain the jury fees.  

Said jury duty pay shall not include any meal or mileage allowances received.  
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ARTICLE XV - MILITARY LEAVE  

Section 15.01: All employees who are called up for military duty for the United States 

Government shall be considered on leave of absence and shall retain all seniority rights 

cumulatively and without interruption.  

  Section 15.02: Leaves of absence, without pay, shall be automatically granted for all employees 

who are called up or volunteer for military service, providing that application for reemployment is 

made within ninety (90) days of release from active duty.  

  Section 15.03: Employees who are members of active military reserve or national Guard units 

and are required to attend yearly training sessions, may elect to take Personal Time Off or use 

comp time, however, it shall not be mandatory.  

  

ARTICLE XVI - PERSONAL TIME OFF (PTO)  

  Section 16.01: Personal time off (PTO) shall be earned during the first full year worked and 

during each full year thereafter. PTO shall be earned in accordance with the table in section 16.02.  

Employees may not carry over a maximum of forty (40) hours of unused PTO into the next year 

unless authorized by the Chief of Police.    

Section 16.02: Personal time off is accrued as follows:  

1 year ..................................................................... 42.5 0 hours (one week)  

2 years ................................................................... 8584.0 hours (two weeks) 

7 5 years ................................................................. 127.5126 hours (three weeks 

15 10 years ............................................................... 170168.0 hours (four weeks) 

17 15 years .......................................................... 178.5189.0 hours (4 weeks + 2days) 

19 years … .......................................................... 187.0 hours  

20 years ............................................................... 212.5210 hours (five weeks) 

Section 16.03: Holidays falling during an employee’s PTO period may be taken as a holiday 

and not charged as a PTO according to Section 17.03.  

Section 16.04: A year’s service means fifty-two (52) weeks of continuous employment from 

date of hire including absences for PTO, duty-related injury, illness or funeral leave.  

  Section 16.05: Any employee who has qualified for PTO and who is laid-off, discharged or 

who resigns shall receive PTO wages prorated at the rate of one-twelfth (1/12) for each full month 
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worked on the basis of the period worked at the time of said interruption or termination of 

employment.  

  Section 16.06: The following procedure will be followed in the selection of personal time off:  

1. The employees covered by this Agreement will select their PTO on the basis of 

their seniority.  

2. Employees may be permitted to take all accrued PTO at once or to split the PTO on 

a daily basis. The Employer may require the employee to split or defer PTO  

periods in order that the necessary functions of the Police Department are 

maintained.   

3. Unused PTO at years end shall be paid out on the end of year paycheck, except if 

an employee must defer his/her PTO at the request of the Employer, it may be 

carried forward and arrangements made for PTO allotment.  

  Section 16.07: All time lost because of injury or illness which is work related shall count as 

time worked for PTO accrual purposes; where the time lost exceeds one (1) year, additional time 

lost in connection with the same injury or illness shall count as time worked for PTO purposes. 

Section 16.08: In the event of death of an employee who is entitled to PTO under provisions 

hereof, such PTO pay and earnings due such employee shall be paid to his/her estate at the rate of 

pay in effect at the time of death in accordance with the law.  

  Section 16.09: Employees hired during the course of any year shall have the PTO earned 

between their hire date and December 31 of that year made available for use.  

  Section 16.10: The City will allow employees the ability to utilize PTO which would be earned 

in the given year, as of January 1st of that year.  

  Section 16.11: In the event an employee who has used PTO time not yet earned, and the 

employee terminates their employment, the employee shall have the value of PTO time used but 

not yet earned deducted from their final paycheck.  

  Section 16.12: Lateral Entry Officer: A Lateral Entry Officer may be awarded at the Chief’s 

sole discretion paid time off accrual commensurate with the lateral officer’s credited full-time 

experience to a maximum of five (5) years credit and advance accordingly each year thereafter 

(i.e., when officer is awarded 4 years credit and works an additional 3 years, they begin accruing 

PTO at the 7 year rate, and with 8 additional years of service at the 15 year rate.)    
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ARTICLE XVII - HOLIDAYS  

  Section 17.01: Full-time employees in the bargaining unit shall receive ten (10) paid holidays 

as follows:  

 New Year’s Day    Good Friday  

 Memorial Day     Fourth of July  

    Labor Day      Thanksgiving Day  

   Christmas Eve     Day after Thanksgiving Day  

    New Year’s Eve    Christmas Day  

  Section 17.02: If an employee is regularly scheduled and works on a contractually recognized 

holiday, he/she shall receive time plus one-half (1½) for all hours worked on the holiday. If an 

employee works overtime on a contractually recognized holiday, he/she shall receive double time 

(2X) for all over-time hours worked on the holiday.  

Section 17.03: In addition to payments for working a holiday according to Section 17.02 above, 

all Officers shall receive one-hundred-five (105) hours of Holiday Pay. Holiday pay may be 

requested for payment at the rate of 10 ½ hours per contractual Holiday. In lieu of the payment the 

Investigator may request Holiday time off, and Patrol Officers may bank the hours as 

Compensatory Time Off or to be designated to supplement unscheduled annual hours according to 

Section 7.01. Patrol Officers must declare their Holiday Pay choice(s) in conjunction with the Shift 

selection and PTO selection process. Holiday Pay shall be prorated for probationary employees 

and Officers employed for partial year. However, no more than one hundred-five (105) hours will 

be granted under any combination.   

  Section 17.04: In addition to the holidays listed in Section 17.01, each employee shall receive 

one (1) personal leave day, at the rate of 10 ½ hours, which can be taken at the request of the 

employee with the approval of the Chief of Police or designee.  

  

ARTICLE XVIII - INSURANCE  

  Section 18.01: Surgical and Medical Insurance: The Employer shall designate a health 

insurance plan to be provided to its employees. The particulars of the plan selected shall be 

provided to the employees yearly. The employer agrees to pay 85% of the monthly premiums for 

health insurance for single, limited, employee plus one and family coverage with the employee 

paying the remaining fifteen (15%) percent of the monthly premium.  
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  Section 18.02: Life Insurance: Employees shall be allowed to participate in the State Group 

Life Insurance plan. The Employer will administer participation in this plan and agrees, upon 

presentation of a payroll deduction authorization form, to deduct the necessary monthly premium 

from the earnings of participating employees. Premiums for employee coverage under the State 

Group Life Insurance plan will be Employer paid for all employees. Premiums for spouse and 

dependent coverage under the same plan will be employee paid for all employees electing such 

coverage.  

  Section 18.03: The Employer will continue to pay insurance premiums during periods of time 

while the employee is absent from active duty but remains on the payroll. For purposes of this 

paragraph, active duty shall include sick leave, personal time off, comp time and approved leaves.  

  Section 18.04: Conditions of Insurance:  

1. When an employee is discharged for cause or voluntarily terminates his/her 

employment, the Employer shall make its contribution for the month in which such 

termination occurs and shall be required to make no further contribution as to that 

employee.  

2. When a laid-off employee is reinstated, the Employer shall, if possible, make its 

required contribution for the month in which the employee returns to work.  

3. If an employee is laid-off, on leave of absence, pensioned or is disabled because of 

illness or injury beyond the period set forth in subsection (a) of this section or is an 

employee is retired, the Employer will accept the monthly contribution from the 

employee and remit such contribution to the insurance carrier so long as permitted 

by the carrier and terms of its coverage.  

4. In the event of death of a member of the Police Department, while on duty or while 

traveling to and from his/her place of duties, by other than natural causes or by 

natural causes directly and approximately induced by performance of his/her duties, 

the City shall continue to make its contribution for a period of one (1) year on behalf 

of his/her spouse or dependents.  

  

ARTICLE XIX - MILEAGE  

  Section 19.01: When an employee uses his/her personal vehicle for approved City business, 

the City shall pay the current City rate per mile for all miles traveled on behalf of the City.  



  18  

  

ARTICLE XX - 125 FLEXIBLE SPENDING ACCOUNT  

  Section 20.01: The city agrees to provide a Flexible Spending Account allowable under section 

125 of the Internal Revenue Code of 1986, as amended. The Employer is under no obligation to 

contribute to any voluntarily flexible spending account.  

ARTICLE XXI - RETIREMENT CONTRIBUTION  

 Section 21.01: Each employee shall be a participant in the Wisconsin State Retirement Plan as 

provided by the Wisconsin Statutes and rules promulgated by the Wisconsin Retirement System  

Board. The Employer shall make the Employer’s required contribution toward the Wisconsin 

Retirement System. Officers shall make the contribution as required of a general municipal 

employee, but no more than as required for the general municipal employees under the Wisconsin 

Retirement System, through payroll deduction.  

  

ARTICLE XXII - SEPARABILITY, CONDITIONS OF AGREEMENT  

AMENDMENTS AND SAVINGS CLAUSE  

  Section 22.01: This Agreement constitutes an entire agreement between the parties and no 

verbal statement shall supersede any of its provisions.  

  Section 22.02: Neither party to this Agreement waives any rights processed by it under state or 

federal laws, regulations or statutes. It is intended by the provisions of this Agreement that there 

by no abrogation or limits of the duties, obligations, or responsibilities of the City which are now 

provided for by the State Statutes. In the event of conflict between the provisions of this Agreement 

and such State Statutes, the latter shall, in all cases, be applicable and shall prevail.   Section 22.03: 

The term “employee” or “employees” shall refer to all employees whenever used unless 

specifically provided otherwise.  

  Section 22.04: This Agreement may not be amended, altered or added to except by the mutual 

consent of the parties in writing.  

  Section 22.05: If any article of the Agreement or an addenda thereto should be held invalid by 

operation of the law or any tribunal of competent jurisdiction, or of compliance with, or 

enforcement of any article should be retrained by such tribunal, the remainder of this Agreement 

and addenda shall not be affected thereby and the parties shall enter into immediate collective 
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bargaining and negotiations for purposes of arriving at a mutually satisfactory replacement for this 

Article.  

  

ARTICLE XXIII - OFFICER IN CHARGE  

  Section 23.01: The Chief of Police may appoint an officer as the Officer in Charge during times 

that the Chief is unavailable. Appointment to Officer in Charge shall be on a rotating basis by 

seniority, on a per occasion basis. Employees whom are unavailable to perform work would be 

passed, over until such time as they are available, and the next senior officer would be appointed. 

In order to be eligible for such appointment, officers shall have been employed as a Police Officer 

with the City of Eagle River for at least five (5) years or have attained the position of patrol sergeant 

or detective sergeant. The employee serving as officer in charge shall receive fifty cents ($0.50) 

per hour in addition to their regular rate of pay.  

  

ARTICLE XXIV - DUES DEDUCTION  

  Section 25.01: Dues Deduction: The Employer agrees to deduct monthly dues in the amount 

certified by the WPPA/LEER from the pay of employees who individually sign dues check-off 

authorization forms supplied by the WPPA/LEER. The Employer shall deduct the certified amount 

biweekly from each employee requesting such deduction following receipt of such form and shall 

remit the total of such deductions, with a list of employees from whom such sums have been 

deducted, to the WPPA/LEER in one lump sum not later than the 15th of each month.  

  

ARTICLE XXV - NO OTHER AGREEMENT  

  Section 26.01: The Employer agrees not to enter into any other agreement, written or verbal, 

with the members of the Police Department, individually or collectively, which in any way 

conflicts with the provisions of this Agreement. Any such agreement would be null and void.  

  

ARTICLE XXVI - BARGAINING UNIT WORK  

  Section 27.01: Bargaining unit work, including that assigned on an overtime basis, shall only 

be performed by bargaining unit personnel unless after advance notice has been given of the 

opportunity to perform such work or other reasonable efforts made by the City Administrator or 

Chief of Police fail to provide bargaining unit personnel for such work assignment.  
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  Section 27.02: The Chief of Police, at his/her discretion, shall be entitled to work shifts that 

otherwise would have been assigned to bargaining unit employees, but have not been filled on the 

schedule.  

ARTICLE XXVII – TERMINATION 

 

  Section 28.01: This Agreement shall become effective on January 1, 20242027, and continue 

until December 31, 20262029.  

  

    

CITY OF EAGLE RIVER        EAGLE RIVER PROFESSIONAL POLICE  

            

  

  ASSOCIATION  

By: _____________________________  

  

  By: ________________________________  

Date: ___________________________  

  

  Date: _______________________________  

  

Attest: __________________________    By: ________________________________  

  Clerk                  WPPA/LEER Representative  

  

  

  

Date: ___________________________    Date: _______________________________  
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APPENDIX “A” 

  

 

 Recruit Police Officer receive the Basic Patrol Officer hourly rate.  

  

The parties agree to a wage only reopener for calendar year 2025 and calendar year 2026.   

 

 

 

  

  

  

  

    

 Effective Effective Effective Effective Effective Effective 

 Jan 1, 27 July 1, 27 Jan 1, 28 July 1, 28 Jan 1, 29 July 1, 29 

  2% 2% 2% 2% 2% 2% 

            Hourly Hourly Hourly Hourly Hourly Hourly 

Detective Sergeant/ Patrol Sergeant   $    39.66 $    40.45 $    41.26 $    42.08 $    42.93 $    43.79 

Master Patrol Officer (after 10 years)  $    38.41 $    39.18 $    39.97 $    40.76 $    41.58 $    42.41 

Senior Patrol Officer (after 5 years)   $    38.06 $    38.82 $    39.59 $    40.39 $    41.19 $    42.02 

Patrol Officer II  (after 2 years)   $    37.69 $    38.44 $    39.21 $    40.00 $    40.80 $    41.61 

Patrol Officer  (after 1 year)   $    34.72 $    35.42 $    36.12 $    36.85 $    37.58 $    38.33 

Basic Patrol Officer        $    32.28 $    32.93 $    33.59 $    34.26 $    34.94 $    35.64 

Part-Time          $    32.28 $    32.93 $    33.59 $    34.26 $    34.94 $    35.64 
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AGREEMENT  

  This Agreement made and entered into at the City of Eagle River Wisconsin, by and between 

the City of Eagle River as the municipal Employer, hereinafter referred to as “Employer,” and the 

Law Enforcement Employee Relations Division of the Wisconsin Professional Police Association, 

hereinafter referred to as the “Association,” as the representative of certain employees who are 

employed by the City of Eagle River Police Department.   

  Both of the parties to this Agreement are desirous of improving employee efficiency and 

quality of service to the City and the public and are desirous of reaching an understanding with 

respect to the Employer/employee relationship which exists between them and to enter into an 

Agreement covering rates of pay, hours of work and conditions of employment.  

  

ARTICLE I - MANAGEMENT RIGHTS  

  The City possesses the sole right to operate City government and all management rights repose 

in it, subject only to the provisions of this contract and applicable law. These rights include, but 

are not limited to the following:  

1. To direct all operations of the City;  

2. To establish reasonable work rules and schedules of work in accordance with the 

terms of this Agreement;  

3. To hire, promote, transfer, schedule and assign employees to positions within the 

City in accordance with the terms of this Agreement;  

4. To suspend, demote, discharge and take other disciplinary action against employees 

for just cause;  

5. To relieve employees from their duties because of lack of work or any other 

legitimate reason, in accordance with the terms of this Agreement;  

6. To maintain efficiency of City government operations;  

7. To comply with state or federal law;  

8. To introduce new or improved methods or facilities;  

9. To change existing methods or facilities;  

10. To determine the kinds and amounts of services to be performed as pertains to City 

government operations; and the number and kinds of classifications to perform such 

services;  
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11. The Union recognizes the City has the right to contract out for goods and services 

provided no unit employee shall be laid-off or suffer a reduction in hours below 

forty hours per week as a result of such contracting;  

12. To determine the methods, means and personnel by which City operations are to be 

conducted;  

13. To take whatever reasonable action is necessary to carry out the functions of the 

City in situations of emergency;  

 The City agrees that it will not use these management rights to interfere with the employee’s rights 

established under this Agreement or for the purpose of undermining the Union or discriminating 

against its members. Any dispute with respect to reasonableness of the application of said 

management rights which are mandatorily bargainable with employees covered by this Agreement 

may be processed through the grievance and arbitrations procedure herein.  

  

ARTICLE II - RECOGNITION  

Section 2.01: The Employer hereby recognized the Law Enforcement Employee Relations 

Division of the Wisconsin Professional Police Association as the sole and exclusive bargaining 

agent for all regular full-time and regular part-time employees of the City of Eagle River Police 

Department but excluding all supervisory, managerial and confidential personnel on all matters 

concerning questions of wages, hours, terms and conditions of employment.  

  

ARTICLE III - ASSOCIATION ACTIVITY  

Section 3.01: Association business may be conducted by employees during work hours in such 

a way as not to interfere with the operation of the Employer without loss of pay. Employees shall 

give advance notice to the Police Chief before engaging in Association business. All Association 

business conducted during working hours shall not exceed four (4) hours per month.   

Section 3.02: The Association shall have the right to post Association material on a designated 

portion of the bulletin board on the Employer’s premises.  

Section 3.03: Association meetings for purposes of collective bargaining may be attended by 

employees during work hours subject to recall to work and provided that such employees do not 

hamper efficient operation of the Police Department. All Association business conducted during 

working hours shall not exceed four hours per month.  
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Section 3.04: This article shall not prevent Association officials from the proper investigation 

and processing of grievances, not the posting of notices, bulletins or other reasonable Association 

business.  

Section 3.05: Employees elected by the members to represent the local at conventions, 

conferences or workshops shall be allowed necessary time off. Employees shall take the time 

without pay or use personal time off or compensatory time. The Association agrees to notify the 

Employer at least two (2) weeks prior to such events of the employees selected. One employee 

shall use no more than five (5) days without pay for such activities.  

Section 3.06: The Association shall be allowed to conduct meetings on the Employer’s 

premises. Such meetings shall not interfere with the Employer’s normal business.   

Section 3.07: Business agents or representatives of the Association having business with the 

officers or individual members of the Association may confer with such individuals during the 

course of the workday for reasonable periods of time, provided that permission is first received 

from the supervisor in charge of such individuals. This permission shall not be unreasonably 

denied.  

  

ARTICLE IV - SENIORITY  

Section 4.01: Seniority shall be determined by the employee’s length of service as of the first 

date of employment by the Employer. Part-time employees shall accrue seniority at the rate of 

hours worked or 2,080 hours equals one year of seniority. Part-time employees of any nature shall 

not receive any fringe benefits contained within this contract other that salary, uniforms and 

seniority as defined in this section, which is not contrary to State Law. Specifically excluded for 

part-time employees are the fringe benefits of health insurance, personal time off and sick leave.  

Section 4.02: All new employees shall be on probation for a period of twelve (12) months from 

the date of initial hire. A Recruit Police Officers probationary period begins upon hire and shall 

continue for twelve (12) months after the academy graduation date. If the employee proves 

unsatisfactory or unfit for continuance in the service during the probationary period, the employee 

shall be terminated on recommendation of the Chief of Police to the City Council.  

Section 4.03: Probationary employees shall receive all benefits under this Agreement during 

the probationary period.  
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  Section 4.04: During said probationary period, the new employee may be discharged with or 

without cause without recourse through the grievance and arbitration procedure of this Agreement.  

 Section 4.05: Upon completion of the probationary period, the employee will be entitled to all 

rights allowed under this Agreement and may be disciplined or discharged for just cause only. 

 Section 4.06: Lay-offs shall be subject to seniority within the department: last hired, first laid-

off; last laid-off, first called back. 

 Section 4.07: In the event of a lay-off of personnel, the Employer shall give at least ten  

(10) days’ notice to the affected employees.  

  Section 4.08: Whenever it becomes necessary to lay-off employees, temporary employees 

shall be laid-off first, any part-time employees, and then regular full-time employees shall be 

laid-off in inverse order of their accumulated seniority, provided the remaining employees can 

qualify to perform the available work.  

 Section 4.09: Employees shall be recalled in inverse order of lay-off, provided they can 

qualify to perform the available work. Notice of recall for any employee who has been laid-off 

shall be sent by certified mail, return receipt requested, to the last known address of the 

employee. It shall be the responsibility of each employee on lay-off to keep the City advised of 

any change in his/her address. Within fifteen (15) working days from the delivery of the notice to 

the last reported address, the employee shall report to work. Recall rights shall remain with an 

employee on lay-off status for one (1) year following the date of lay-off.  

 Section 4.10: Lateral Entry Officer: Except as outlined in Section 8.05 and Section 16.12 

below no other contractual benefits or privileges are extended to recognize prior service. Lateral 

entry officers begin earning seniority on their first date of employment as defined in Section 4.01 

and are subject to the probationary period as defined Section 4.02, as outlined above.   

  

ARTICLE V - GRIEVANCE PROCEDURE  

Section 5.01: Definition: The term “grievance” means a dispute between the Employer and the 

Association concerning the interpretation, application or violation of this Agreement. All days 

referred to in this article shall be defined as Monday through Friday, excluding Saturdays, Sundays 

and holidays listed in this contract. Furthermore, all time limits in this procedure may be extended 

by mutual agreement of the parties.  

Section 5.02: Procedure: A grievance shall be handled in the following manner:  
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Step 1: An employee who has a grievance shall within ten (10) working days from the date 

such grievance arises or from the date he/she has knowledge thereof, whichever 

occurs first, report such grievance to the Chief of Police. The Chief of Police shall 

respond within ten (10) working days. If it is a matter which relates to suspension, 

demotion, discharge or any other discipline, a written request for a hearing may be 

submitted to the Chief of Police or his/her designee requesting a hearing. After a 

matter related to suspension, demotion, discharge or other discipline is heard, the 

grievant may elect to appeal the decision to arbitration as provided under Step 4 

below of this grievance procedure. The standard of review for arbitration of a 

disciplinary appeal by the grievant under Step 4, below, shall be for “just cause.”  

Step 2: If the grievance is not satisfied in Step 1, it shall be presented to the City council 

within ten (10) working days. The City Council shall respond within ten (10) 

working days.  

Step 3: If the grievant is not satisfied with the decision in Step 2, he/she may request that 

the grievance be determined by an arbitrator. Notification of this decision must be 

sent to the City Clerk within ten (10) days of receiving the answer from the City  

Council or within ten (10) days of when the answer from the City Council was due.  

Step 4: Arbitration: Any grievance which cannot be settled through the above procedure 

may be submitted to an arbitrator who shall be appointed from the staff of the 

Wisconsin Employment Relations Commission (WERC). The arbitrator appointed 

by the WERC shall meet with the parties at a mutually agreeable date to review the 

evidence and hear testimony relating to the grievance. Upon completion of the 

hearing the arbitrator shall render a written decision to both parties which shall be 

final and binding except for judicial review. The arbitrator shall have no authority 

to add to or modify the terms of this Agreement.  

Section 5.03: Each party shall be responsible for one half of all costs incurred by the arbitrator.  

  

ARTICLE VI - DISCIPLINE  

Section 6.01: Whenever an employee has reason to believe that discipline may result from a 

meeting with the Chief of Police or his/her designee, he/she shall have the right to have an 
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Association representative present if he or she so chooses. An Association representative may be 

present at the settlement of any disciplinary matters without loss of pay.  

Section 6.02: Any employee who receives a written warning or is demoted, suspended or 

discharged shall receive a written statement of the reasons for the disciplinary action, a copy of 

which shall be presented to the Association.  

Section 6.03: The parties recognize the authority of the Employer to initiate disciplinary action 

against employees for just cause.  

Section 6.04: Except as provided in Article IV, employees shall be entitled to appeal any 

disciplinary action taken through the grievance and arbitration procedure.  

Section 6.05: Should the Employer believe disciplinary action is warranted, it shall be done in 

a manner that will not embarrass the employee before other co-workers or the public. The 

Employer shall notify the employee of impending discipline and allow the employee the right to 

have a steward present.  

Section 6.06: Personnel Procedures: An employee shall have the right to inspect the entire 

contents of his/her personnel file as defined in Wisconsin Statutes 103.13. An employee shall have 

the right to copies of any material placed in his/her file at no cost to the employee.  

  

ARTICLE VII - HOURS OF WORK WEEK, HOURS AND OVERTIME  

Section 7.01: Police Officers 7/7 schedule:  All Police Officers (including the Patrol Sergeant) 

shall work seven days on then seven days off (7/7) schedule rotation. The normal scheduled 

workday shall be ten and one-half (10 1/2) hours with non-rotating shifts. The shifts shall be the 

first shift from 6:30 a.m. to 5:00 p.m. or from 6:00 a.m. to 4:30 p.m. as mutually agreed between 

the Chief or designee and the employee, and the second shift from 4:30 p.m. to 3:00 a.m.   

Each Officer will be assigned by the Police Chief to the next year’s Annual Work Schedule no 

later than December 5th immediately preceding the January 1st implementation date of the Annual 

Work Schedule based on seniority selection in accordance with Article VII, Section 7.06.   

The annual schedule for each Patrol Officer shall be identified in three components, Base hours 

(2068 based on full year of employment ), Scheduled work hours (number of shifts scheduled 

between January 1 and December 31, times ten and one-half, i.e., 182X10.5=1911) and 

Unscheduled annual work hours (base hours minus scheduled work hours, i.e., 2068 – 1911 = 157).  

The Police Officers will be allowed to schedule their otherwise unscheduled annual work hours by 
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February 15th each year, based off other Officers scheduled absences or known vacant shifts 

identified on the Annual Work Schedule, or the Officers may use Personal Time Off, Holiday Pay 

hours or compensatory time off to fulfill the unscheduled annual hour’s difference.  Conflicts in 

preference for scheduling hours shall be controlled by department seniority.  Any unscheduled 

annual work hours not accounted for by February 15th may be scheduled by the Police Chief with 

consideration given to not requiring work in excess of eight (8) shifts in a row, and or more than 

twenty-four (24) additional scheduled hours per month.   

Detective Sergeant Work Schedule: The Detective Sergeant will work a forty (40) hour work 

week and normally be scheduled Monday through Friday. However, it is understood the Detective 

Sergeant may be scheduled to work the 7/7 shifts to cover shift shortages and or position vacancies. 

It is understood that any combination of 7/7 work hours and Detective Sergeant work hours worked 

in excess of eighty (80) hours in a pay period shall be at the overtime rate of pay.  

Section 7.02: Overtime: All employees who work in excess of their regular scheduled workday 

or work in excess of their regular work week shall receive one and one-half (1½) times the straight 

hourly rate for all overtime hours worked. The employee working overtime shall have the 

alternative to be paid for such overtime at the rate of one and one-half (1½) times the hourly rate 

for the number of hours of overtime worked, or compensatory time off at the rate of oneand-one-

half (1 1/2) times the number of overtime hours worked. Employees may accumulate 

compensatory time off up to Section 207(o) of the FLSA limit of 480 hours, but mutually agree 

that no more than one-hundred-five (105) hours may be requested or granted as time off throughout 

the calendar year. The sole exception to the 105-hour time off maximum would be the use of 

Compensatory time off to supplement loss of pay due to an absence covered by the Family Medical 

Leave Act/Policy. Employees may carry-over a maximum of 40 hours of unused compensatory 

time into the next calendar year. Any carried over hours that have not been used before March 31st 

each year, will be paid out to the employee at their current hourly rate. Officers may request 

payment for any hours accumulated in excess of forty (40) hours. These payments, and the end of 

year payments, shall be paid at the employee’s current hourly rate.  

Section 7.03: Call in Pay: Any employee who is called in and who reports for duty at a time 

other than his/her regular tour of duty shall be compensated a minimum of two (2) hours pay at 

twotimes (2X) their regular rate and time and one-half (1½) times their regular rate for each hour 

thereafter, unless they work into their regularly scheduled shift hours. Officers are not required to 
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work the full two hours to receive the call-in two (2) hour minimum. This section shall not be 

applicable to any temporary change in shift or hours designated by the Police Chief, provided a 

minimum of two weeks written notice has been given to the employee. Temporary changes for this 

section is intended to mean individual shifts start times due to a scheduled event, or shift coverage 

situations of not greater than one regular scheduled work week.  

Section 7.04: Court Pay: All employees of the Police Department who report for Court duty 

during off-duty hours, shall be compensated a minimum of two (2) hours pay at two-times (2X) 

their regular rate and one and one-half (1½) times their regular rate for each hour thereafter, unless 

they work into their regularly scheduled shift hours. Normally, Officers will not be required to 

work the full two (2) hours should the court event be shorter. Any employee not receiving 

notification of cancellation less than twenty-four (24) hours in advance shall receive the two (2) 

hours minimum court pay.  

Section 7.05: Training School: The Employer agrees to continue the practice of training and 

education of employees. Employees will be reimbursed for all expenses incurred in the course of 

any training or attendance at classes or seminars which are required by the Employer. Overtime 

earned as a result of attending required in-service training, required school sessions or range-time 

outside the regularly scheduled work shift over 40 hours per week shall be compensated at time 

and one-half (1½).  

Section 7.06: Shift Selection: On or before December 1st of each calendar year, following 

successful completion of their probationary period, employees shall select their regular work shift 

on a seniority basis for the upcoming year. Seniority shall be determined as the date of hire as a 

regular, full-time employee.   

Section 7.07: Daylight Savings Time: If an employee works on a shift during which time 

changes back one hour the employee shall be paid one additional hour at the overtime rate. If the 

employee works on a shift during which time changes forward one hour, the employee may either 

work one additional hour at straight time or supplement the hour with one hour of accrued benefit 

time off.  

Section 7.08: Shift Trades: Upon approval of the Patrol Sergeant or Chief of Police two 

bargaining unit employees may agree “solely at their option” to substitute for one another’s 

regularly scheduled hours or days of work, if the trade does not result in the accrual of overtime or 

any one Officer working more than the 10 ½ hour shift. The Detective Sergeant shift trade options 
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are restricted to only previously scheduled patrol officer shifts. Any financial or other 

compensation agreement reached is between the employees by private agreement.  It is understood 

that the work performed by the substitute employee is then excluded by the employer in the 

calculation of hours worked for that employee. Therefore, where one employee substitutes for 

another, the scheduled employee will be credited as if he or she had worked his or her normal work 

schedule for that shift, excluding overtime resulting from the continuance of the shift. This means 

that the employee who does not actually work the shift will be credited with the hours worked, and 

not the employee who is acting as a substitute. Any overtime based on the continuation of the shift 

shall be credited to the substituting officer that performed the work. There is no work period or 

work period restriction on shift trades.  

  

ARTICLE VIII - WAGES   

  Section 8.01: Wages shall be paid according to the wage scale attached hereto as Appendix  

“A.”  

  Section 8.02: Employees shall be paid every other Friday. Should a holiday fall on a pay day, 

employees shall be paid the last workday prior to the holiday.  

  Section 8.03: Appendix “A” Classification of Wages, attached hereto and a part hereof, shall 

be in effect for the life of this Agreement.  

 Section 8.04: Officers assigned to perform duties as a Field Training Officer (FTO) will receive 

an additional one (1) hour of pay for each five (5) hours worked as the new employee’s field 

training Officer, and associated FTO activities.  

 Section 8.05: Lateral Entry Police Officers. Upon receipt of a request for lateral entry submitted 

to the Police Chief and if the requester has no less than three years of continuous employment as a 

full-time law enforcement officer, the Police Chief may approve the request at his or her sole 

discretion.  If approved, the candidate will receive a year of wage rate credit for his/her past full-

time law enforcement years of service and thereafter advance accordingly.  The wage rate will be 

established commensurate with the credited prior service applied to the table provided in Appendix 

A.  

  Section 8.06: Recruit Police Officer: A Police Officer while in attendance of a Police Recruit 

Academy shall be paid based on the average forty (40) hour week. Any non-recruit academy work 

scheduled and performed more than the recruit academy schedule shall be paid in accordance with 

Section 7.02, above.  
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ARTICLE IX - JOB POSTING, TRANSFERS AND PROMOTIONS  

  Section 9.01: A vacancy shall be defined as a job opening not previously existing, or a job 

created by termination of employment, promotion or transfer of existing personnel.  

Section 9.02: Whenever a vacancy occurs, or a new job is created, it shall be posted in a 

conspicuous place at the department for a period of ten (10) business days. Each full-time 

employee interested in applying for the vacancy and meeting the minimum requirements for the 

position, shall endorse his/her name upon such notice in the space provided. In the event an 

employee is absent during the ten (10) day posting period, the Employer shall make reasonable 

attempts at notifying the affected employee or may extend the ten (10) day posting period to 

accommodate absences such as but not limited to military deployments. Probationary employees 

are not eligible for promotion.  

Current employees shall submit a letter of interest including qualifications, or a resume’. If 

more than one applicant endorses, oral interview(s) and/or interviews by an outside panel may be 

used as a means of determining the best qualified candidate for the position. Final selection for the 

vacancy shall be made by the Chief of Police.      

Section 9.03: In the event no internal candidates apply for the position or the number of internal 

applicants is not sufficient to create a competitive process (i.e. one applicant), the Employer may 

advertise the position outside of the agency and consider additional applicants.    

Section 9.04: Employees who are internal candidates selected to fill a vacancy shall serve a 

trial period of one hundred eighty (180) days. During the trial period the Chief may remove the 

employee from the position and reassign them to their former position if he/she determines that 

keeping the employee in the selected position is not in the best interest of the department. In 

addition, during the trial period, the employee may request to relinquish the promotion and in such 

case shall be reassigned to their former position.  

External candidates selected to fill the position shall serve a twelve (12) month probationary 

period conforming to Section 4.02 of the agreement.  During the probationary period, the Chief 

may remove the external candidate selected for the position if he/she determines that keeping the 

employee in the selected position is not in the best interest of the department.  The external 

employee shall be terminated unless the Employer determines that the external candidate could 

successfully fill another position within the department that is vacant at the time. After a 
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probationary period is completed, removal from a position will conform to Section 6 of the 

agreement.   

Section 9.05: The Employer may make immediate temporary assignments to fill any vacancy 

or new position until the procedures outlined herein have been complied with.  

Section 9.06: All sworn full-time positions within the department shall be within the bargaining 

unit (i.e., Sergeant, Corporal, Detective Sergeant, etc.) except for the Chief of Police.  

  

ARTICLE X - UNIFORMS  

Section 10.01: The Employer shall provide each employee with an initial complete uniform, 

and thereafter an annual uniform maintenance allowance of six hundred-fifty dollars ($650.00) per 

year for each full-time employee.  Eligible part-time bargaining unit employees shall receive three 

hundred dollars ($300.00) per year for uniform maintenance.  

Section 10.02: Initial issue uniform shall include at least two pair of pants, two short and two 

long sleeve shirts, duty gear, weapon and work-related tools, a spring jacket and a winter jacket 

(or a three-season jacket with a removable liner), and boots. Issued shirts and jackets shall include 

all sewn-on patches.  

Section 10.03: If at any time while in the performance of his/her duties an employee so 

damages, destroys, or loses any personal property necessary for the performance of their duties or 

department issued uniform items, the Employer will pay the total cost of such replacement or 

repair, provided, however, any damage, destruction, or loss was not caused by negligence of the 

employee. Excluded from repair or reimbursement by the Employer is all jewelry, except watches 

which are covered to a maximum of Fifty Dollars ($50.00). Disputes will be resolved using the 

grievance procedure.  

  

ARTICLE XI - LEAVE OF ABSENCE  

Section 11.01: Leaves of absence for sufficient reasons, without pay, for periods not in excess 

of thirty (30) days in any year may be granted by the Employer (in writing) to any employee 

providing said employee makes such request in writing and does not accept employment elsewhere 

or become self-employed. The employee will continue to  receive all benefits afforded under this 

contract during a leave of absence except that all insurance benefits shall be at Employee’s 

expense. The granting of such leaves and the length of said leaves shall be contingent upon the 
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reason for the request and the Employer’s ability to grant the request, and must be taken up with 

the personnel committee.  

Section 11.02: Employees shall be granted leaves of absence of up to six (6) months for medical 

reasons. A doctor’s statement will be required to verify the necessity for the leave. The Chief of 

Police may grant unpaid leaves of absence for a period of time seven (7) days or less, and if 

approved will not result in any proration of contractual benefit(s).  

  Section 11.03: The length of any leaves of absence may be extended by mutual agreement of 

the Association and the City Council.  

  Section 11.04: During leaves of absence, the employee shall continue to accrue seniority. All 

benefits shall be continued during paid leaves of absence.  

  Section 11.05: Upon return from a leave of absence, the employee shall be reinstated to the 

position held prior to the leave if the leave of absence does not exceed six months.  

  

ARTICLE XII - SICK LEAVE  

  Section 12.01: Each full-time employee shall earn and accumulate one (1) sick-leave day (10.5 

hours) with pay at his/her regular rate of pay for each one (1) month of employment. Sick leave 

may be accumulated on account to a maximum of one thousand two hundred sixty (1260) hours. 

Each December sick hours in excess of one thousand two hundred sixty (1260) hours shall be paid 

to the employee at the rate of one-hundred dollars ($100) for each day (10.5 hours); monies shall 

be deposited in the employee’s deferred compensation or similar tax advantaged account.  

Section 12.02: After an employee has been on sick leave for three (3) consecutive days, the 

Employer may require that the employee submit a doctor’s certificate to the Employer.  

Section 12.03: Any days on which the employee would not have been scheduled to work will 

not be counted against sick leave.  

Section 12.04: Sick leave may also be taken on an hourly basis if such illness occurs during 

the regular workday. Sick leave hours are to be used for time off for illness or Family Medical 

Leave.   

Section 12.05: When an officer retires as defined by the Wisconsin Retirement System (WRS), 

or upon retirement due to a permanent disability as defined under Chapter 40, Wis Stats,, each 

employee shall receive a lump-sum payment of $100 per day for each 10.5 hours remaining in 

their sick leave account up to a maximum of 1260 hours or $12,000.00. Such payment shall be 
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contingent upon application for WRS benefits within thirty (30) days of the employee’s last day 

worked. This payment may be withheld for thirty (30) days to verify compliance with WRS 

application.  

If an officer resigns in good standing prior to WRS retirement and has at least twenty (20) years 

of service, they shall receive $75 per day for each 10.5hours remaining in their sick leave account 

up to a maximum of 1260 hours or $9000.00.  

Monies shall be deposited in the employees’ Deferred Compensation Account or direct deposit 

account. In the event of an employee’s death, all earned but unused sick leave shall be paid to the 

employee’s designated beneficiary at the employee’s current hourly rate of pay.  

Section 12.06: Sick leave for Family Illness: Officers will be allowed to use sick leave in case 

of emergency, injury or serious illness in the immediate family where the immediate family 

member requires the constant attention of the officer. The department may require the officer to 

make other arrangements for the family member within five (5) working days, insofar as this 

provision does not conflict with state or federal law. Immediate family is defined as the officer’s 

spouse, parents, children, stepchildren, brothers and sisters.  

  

ARTICLE XIII - FUNERAL LEAVE  

Section 13.01: Five (5) days funeral leave with pay shall be granted in the event of the death 

of a member of the employee’s immediate family to include spouse, parents, children, stepchildren, 

brothers and sisters. Three (3) days funeral leave with pay shall be granted in the event of the death 

of the following relatives: step-parents, grandparents, grandchildren, and inlaws.  

  

ARTICLE XIV - JURY DUTY  

Section 14.01: An employee covered by this Agreement, who serves on a jury shall be paid by 

the Employer the difference between the earnings for such jury duty and his/her regular earnings.  

An employee who reports for daily jury duty on a regular scheduled work day, and is dismissed 

from serving on the jury shall return and complete the regular scheduled work day. If the jury duty 

is on a regular scheduled day off, the employee shall be able to retain the jury fees.  

Said jury duty pay shall not include any meal or mileage allowances received.  
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ARTICLE XV - MILITARY LEAVE  

Section 15.01: All employees who are called up for military duty for the United States 

Government shall be considered on leave of absence and shall retain all seniority rights 

cumulatively and without interruption.  

  Section 15.02: Leaves of absence, without pay, shall be automatically granted for all employees 

who are called up or volunteer for military service, providing that application for reemployment is 

made within ninety (90) days of release from active duty.  

  Section 15.03: Employees who are members of active military reserve or national Guard units 

and are required to attend yearly training sessions, may elect to take Personal Time Off or use 

comp time, however, it shall not be mandatory.  

  

ARTICLE XVI - PERSONAL TIME OFF (PTO)  

  Section 16.01: Personal time off (PTO) shall be earned during the first full year worked and 

during each full year thereafter. PTO shall be earned in accordance with the table in section 16.02.  

Employees may carry over a maximum of forty (40) hours of unused PTO into the next year.    

Section 16.02: Personal time off is accrued as follows:  

1 year ..................................................................... 42.0 hours (one week)  

2 years ................................................................... 84.0 hours (two weeks) 

5 years ................................................................. 126 hours (three weeks 

10 years ............................................................... 168.0 hours (four weeks) 

15 years .......................................................... 189.0 hours (4 weeks + 2days) 

20 years ............................................................... 210 hours (five weeks) 

Section 16.03: Holidays falling during an employee’s PTO period may be taken as a holiday 

and not charged as a PTO according to Section 17.03.  

Section 16.04: A year’s service means fifty-two (52) weeks of continuous employment from 

date of hire including absences for PTO, duty-related injury, illness or funeral leave.  

  Section 16.05: Any employee who has qualified for PTO and who is laid-off, discharged or 

who resigns shall receive PTO wages prorated at the rate of one-twelfth (1/12) for each full month 

worked on the basis of the period worked at the time of said interruption or termination of 

employment.  

  Section 16.06: The following procedure will be followed in the selection of personal time off:  
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1. The employees covered by this Agreement will select their PTO on the basis of 

their seniority.  

2. Employees may be permitted to take all accrued PTO at once or to split the PTO on 

a daily basis. The Employer may require the employee to split or defer PTO  

periods in order that the necessary functions of the Police Department are 

maintained.   

3. Unused PTO at years end shall be paid out on the end of year paycheck, except if 

an employee must defer his/her PTO at the request of the Employer, it may be 

carried forward and arrangements made for PTO allotment.  

  Section 16.07: All time lost because of injury or illness which is work related shall count as 

time worked for PTO accrual purposes; where the time lost exceeds one (1) year, additional time 

lost in connection with the same injury or illness shall count as time worked for PTO purposes. 

Section 16.08: In the event of death of an employee who is entitled to PTO under provisions 

hereof, such PTO pay and earnings due such employee shall be paid to his/her estate at the rate of 

pay in effect at the time of death in accordance with the law.  

  Section 16.09: Employees hired during the course of any year shall have the PTO earned 

between their hire date and December 31 of that year made available for use.  

  Section 16.10: The City will allow employees the ability to utilize PTO which would be earned 

in the given year, as of January 1st of that year.  

  Section 16.11: In the event an employee who has used PTO time not yet earned, and the 

employee terminates their employment, the employee shall have the value of PTO time used but 

not yet earned deducted from their final paycheck.  

  Section 16.12: Lateral Entry Officer: A Lateral Entry Officer may be awarded at the Chief’s 

sole discretion paid time off accrual commensurate with the lateral officer’s credited full-time 

experience to a maximum of five (5) years credit and advance accordingly each year thereafter 

(i.e., when officer is awarded 4 years credit and works an additional 3 years, they begin accruing 

PTO at the 7 year rate, and with 8 additional years of service at the 15 year rate.)    

  

ARTICLE XVII - HOLIDAYS  

  Section 17.01: Full-time employees in the bargaining unit shall receive ten (10) paid holidays 

as follows:  
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 New Year’s Day    Good Friday  

 Memorial Day     Fourth of July  

    Labor Day      Thanksgiving Day  

   Christmas Eve     Day after Thanksgiving Day  

    New Year’s Eve    Christmas Day  

  Section 17.02: If an employee is regularly scheduled and works on a contractually recognized 

holiday, he/she shall receive time plus one-half (1½) for all hours worked on the holiday. If an 

employee works overtime on a contractually recognized holiday, he/she shall receive double time 

(2X) for all over-time hours worked on the holiday.  

Section 17.03: In addition to payments for working a holiday according to Section 17.02 above, 

all Officers shall receive one-hundred-five (105) hours of Holiday Pay. Holiday pay may be 

requested for payment at the rate of 10 ½ hours per contractual Holiday. In lieu of the payment the 

Investigator may request Holiday time off, and Patrol Officers may bank the hours as 

Compensatory Time Off or to be designated to supplement unscheduled annual hours according to 

Section 7.01. Patrol Officers must declare their Holiday Pay choice(s) in conjunction with the Shift 

selection and PTO selection process. Holiday Pay shall be prorated for probationary employees 

and Officers employed for partial year. However, no more than one hundred-five (105) hours will 

be granted under any combination.   

  Section 17.04: In addition to the holidays listed in Section 17.01, each employee shall receive 

one (1) personal leave day, at the rate of 10 ½ hours, which can be taken at the request of the 

employee with the approval of the Chief of Police or designee.  

  

ARTICLE XVIII - INSURANCE  

  Section 18.01: Surgical and Medical Insurance: The Employer shall designate a health 

insurance plan to be provided to its employees. The particulars of the plan selected shall be 

provided to the employees yearly. The employer agrees to pay 85% of the monthly premiums for 

health insurance for single, limited, employee plus one and family coverage with the employee 

paying the remaining fifteen (15%) percent of the monthly premium.  

  Section 18.02: Life Insurance: Employees shall be allowed to participate in the State Group 

Life Insurance plan. The Employer will administer participation in this plan and agrees, upon 

presentation of a payroll deduction authorization form, to deduct the necessary monthly premium 

from the earnings of participating employees. Premiums for employee coverage under the State 
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Group Life Insurance plan will be Employer paid for all employees. Premiums for spouse and 

dependent coverage under the same plan will be employee paid for all employees electing such 

coverage.  

  Section 18.03: The Employer will continue to pay insurance premiums during periods of time 

while the employee is absent from active duty but remains on the payroll. For purposes of this 

paragraph, active duty shall include sick leave, personal time off, comp time and approved leaves.  

  Section 18.04: Conditions of Insurance:  

1. When an employee is discharged for cause or voluntarily terminates his/her 

employment, the Employer shall make its contribution for the month in which such 

termination occurs and shall be required to make no further contribution as to that 

employee.  

2. When a laid-off employee is reinstated, the Employer shall, if possible, make its 

required contribution for the month in which the employee returns to work.  

3. If an employee is laid-off, on leave of absence, pensioned or is disabled because of 

illness or injury beyond the period set forth in subsection (a) of this section or is an 

employee is retired, the Employer will accept the monthly contribution from the 

employee and remit such contribution to the insurance carrier so long as permitted 

by the carrier and terms of its coverage.  

4. In the event of death of a member of the Police Department, while on duty or while 

traveling to and from his/her place of duties, by other than natural causes or by 

natural causes directly and approximately induced by performance of his/her duties, 

the City shall continue to make its contribution for a period of one (1) year on behalf 

of his/her spouse or dependents.  

  

ARTICLE XIX - MILEAGE  

  Section 19.01: When an employee uses his/her personal vehicle for approved City business, 

the City shall pay the current City rate per mile for all miles traveled on behalf of the City.  
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ARTICLE XX - 125 FLEXIBLE SPENDING ACCOUNT  

  Section 20.01: The city agrees to provide a Flexible Spending Account allowable under section 

125 of the Internal Revenue Code of 1986, as amended. The Employer is under no obligation to 

contribute to any voluntarily flexible spending account.  

ARTICLE XXI - RETIREMENT CONTRIBUTION  

 Section 21.01: Each employee shall be a participant in the Wisconsin State Retirement Plan as 

provided by the Wisconsin Statutes and rules promulgated by the Wisconsin Retirement System  

Board. The Employer shall make the Employer’s required contribution toward the Wisconsin 

Retirement System. Officers shall make the contribution as required of a general municipal 

employee, but no more than as required for the general municipal employees under the Wisconsin 

Retirement System, through payroll deduction.  

  

ARTICLE XXII - SEPARABILITY, CONDITIONS OF AGREEMENT  

AMENDMENTS AND SAVINGS CLAUSE  

  Section 22.01: This Agreement constitutes an entire agreement between the parties and no 

verbal statement shall supersede any of its provisions.  

  Section 22.02: Neither party to this Agreement waives any rights processed by it under state or 

federal laws, regulations or statutes. It is intended by the provisions of this Agreement that there 

by no abrogation or limits of the duties, obligations, or responsibilities of the City which are now 

provided for by the State Statutes. In the event of conflict between the provisions of this Agreement 

and such State Statutes, the latter shall, in all cases, be applicable and shall prevail.   Section 22.03: 

The term “employee” or “employees” shall refer to all employees whenever used unless 

specifically provided otherwise.  

  Section 22.04: This Agreement may not be amended, altered or added to except by the mutual 

consent of the parties in writing.  

  Section 22.05: If any article of the Agreement or an addenda thereto should be held invalid by 

operation of the law or any tribunal of competent jurisdiction, or of compliance with, or 

enforcement of any article should be retrained by such tribunal, the remainder of this Agreement 

and addenda shall not be affected thereby and the parties shall enter into immediate collective 
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bargaining and negotiations for purposes of arriving at a mutually satisfactory replacement for this 

Article.  

  

ARTICLE XXIII - OFFICER IN CHARGE  

  Section 23.01: The Chief of Police may appoint an officer as the Officer in Charge during times 

that the Chief is unavailable. Appointment to Officer in Charge shall be on a rotating basis by 

seniority, on a per occasion basis. Employees whom are unavailable to perform work would be 

passed, over until such time as they are available, and the next senior officer would be appointed. 

In order to be eligible for such appointment, officers shall have been employed as a Police Officer 

with the City of Eagle River for at least five (5) years or have attained the position of patrol sergeant 

or detective sergeant. The employee serving as officer in charge shall receive fifty cents ($0.50) 

per hour in addition to their regular rate of pay.  

  

ARTICLE XXIV - DUES DEDUCTION  

  Section 25.01: Dues Deduction: The Employer agrees to deduct monthly dues in the amount 

certified by the WPPA/LEER from the pay of employees who individually sign dues check-off 

authorization forms supplied by the WPPA/LEER. The Employer shall deduct the certified amount 

biweekly from each employee requesting such deduction following receipt of such form and shall 

remit the total of such deductions, with a list of employees from whom such sums have been 

deducted, to the WPPA/LEER in one lump sum not later than the 15th of each month.  

  

ARTICLE XXV - NO OTHER AGREEMENT  

  Section 26.01: The Employer agrees not to enter into any other agreement, written or verbal, 

with the members of the Police Department, individually or collectively, which in any way 

conflicts with the provisions of this Agreement. Any such agreement would be null and void.  

  

ARTICLE XXVI - BARGAINING UNIT WORK  

  Section 27.01: Bargaining unit work, including that assigned on an overtime basis, shall only 

be performed by bargaining unit personnel unless after advance notice has been given of the 

opportunity to perform such work or other reasonable efforts made by the City Administrator or 

Chief of Police fail to provide bargaining unit personnel for such work assignment.  
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  Section 27.02: The Chief of Police, at his/her discretion, shall be entitled to work shifts that 

otherwise would have been assigned to bargaining unit employees, but have not been filled on the 

schedule.  

ARTICLE XXVII – TERMINATION 

 

  Section 28.01: This Agreement shall become effective on January 1, 2027, and continue until 

December 31, 2029.  

  

    

CITY OF EAGLE RIVER        EAGLE RIVER PROFESSIONAL POLICE  

            

  

  ASSOCIATION  

By: _____________________________  

  

  By: ________________________________  

Date: ___________________________  

  

  Date: _______________________________  

  

Attest: __________________________    By: ________________________________  

  Clerk                  WPPA/LEER Representative  

  

  

  

Date: ___________________________    Date: _______________________________  
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APPENDIX “A” 

  

 

 Recruit Police Officer receive the Basic Patrol Officer hourly rate.  

  

 

  

  

    

 Effective Effective Effective Effective Effective Effective 

 Jan 1, 27 July 1, 27 Jan 1, 28 July 1, 28 Jan 1, 29 July 1, 29 

  2% 2% 2% 2% 2% 2% 

            Hourly Hourly Hourly Hourly Hourly Hourly 

Detective Sergeant/ Patrol Sergeant   $    39.66 $    40.45 $    41.26 $    42.08 $    42.93 $    43.79 

Master Patrol Officer (after 10 years)  $    38.41 $    39.18 $    39.97 $    40.76 $    41.58 $    42.41 

Senior Patrol Officer (after 5 years)   $    38.06 $    38.82 $    39.59 $    40.39 $    41.19 $    42.02 

Patrol Officer II  (after 2 years)   $    37.69 $    38.44 $    39.21 $    40.00 $    40.80 $    41.61 

Patrol Officer  (after 1 year)   $    34.72 $    35.42 $    36.12 $    36.85 $    37.58 $    38.33 

Basic Patrol Officer        $    32.28 $    32.93 $    33.59 $    34.26 $    34.94 $    35.64 

Part-Time          $    32.28 $    32.93 $    33.59 $    34.26 $    34.94 $    35.64 
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City Administrator’s Report 
October 9, 2026 
Submitted by Robin Ginner 
 
Admin/General 

 
Housing Developments – In addition to the recently completed Pine Haven development, 
which added 84 rental units to the City of Eagle River, I have been contacted by two developers 
with plans for 44 new apartment units and 24 condominium units, and an additional developer 
looking to potentially annex some land into the city and build a small single-family subdivision 
(8-10 homes). If these projects move forward as proposed, Eagle River would see a total of 
160-plus new residential units, approximately an 18% increase in the City’s housing stock. This 
represents a significant amount of new housing for our community in a relatively short period 
of time, and a nice boost in tax revenue. 
 
Proclamation – The Mayor received a request to issue a proclamation naming November Deer 
Donation Month.  A copy of the proclamation is attached as Appendix B.   An additional 
proclamation is included in the packet naming November 2-6 as Crash Responder Safety Week. 
The document is included on the agenda for approval by the Council. 
 

Departments/Committees/Commissions 
 
Golf Course – The greens crew recently identified 27 golf carts that had been modified by 
golfers to override the factory speed governor. The modifications ranged from simple zip ties 
and other improvised methods to specially purchased devices designed to make the carts 
travel faster. The greens crew has removed all of the modifications that were discovered. 

This is a serious safety issue. The speed governors are installed for a reason and 
deliberately bypassing them allows golf carts to operate at speeds for which they were not 
intended. This creates an increased risk of crashes, injuries to golfers and staff, and damage to 
the golf carts themselves. 

It is also important to understand that these modifications can cause significant mechanical 
damage to the carts. Operating a cart beyond its designed speed and operating parameters 
can place excessive stress on the motor, drivetrain and other components, potentially causing 
an engine or motor failure and rendering the cart unusable. Repairs or replacement can be 
extremely expensive. Any resulting damage is ultimately a financial burden on the Municipal 
Golf Course and, therefore, the City of Eagle River and its taxpayers. 

The City will be taking additional steps to prevent this from occurring. Signs will be posted 
at the cart barn reminding golfers that tampering with or bypassing the cart's speed governor 
is strictly prohibited. The prohibition will also be incorporated into the course rules and Code 
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of Ethics. In addition, cart washers will be trained to recognize common governor 
modifications and to remove them when discovered. 
 Given the serious safety risks and potential financial consequences, I would recommend 
that any golfer who is caught intentionally modifying or bypassing a golf cart's speed governor 
be permanently banned from the Municipal Golf Course. This is not simply a matter of 
someone wanting a faster cart—it is an intentional modification of City-owned equipment that 
can endanger people, damage expensive equipment, and potentially result in substantial costs 
to the Course and the City. 
 
Planning Commission – The Planning Commission discussed the request to rezone the 
Veterans Resource Center’s recently purchased property at Railroad and Airport Roads from 
Highway Commercial to Parks/Recreation. 

The Commission denied the rezoning request, preferring to explore whether the proposed 
Veterans Memorial and potential dog park can qualify as a “use by right” under Highway 
Commercial, Section 106-472(17), “Educational and institutional uses – Privately Owned.” 

The concern was that the property will be privately owned and therefore may not fit the 
definition of a park. However, Section 106-1 of our zoning ordinance defines a “Park” as “any 
public or private land available for recreational, educational or cultural use.” 

The Commission’s motion was: Motion by Schaffer, 2nd by Grassl to deny the request to 
rezone and subsequent change to the Comprehensive Plan for 1100 N. Railroad from Highway 
Commercial to Parks/Recreation zoning classification. Carried on a roll call vote, all. 

I have asked Steve Garbowicz for a legal opinion on whether the proposed uses are 
appropriate under the existing Highway Commercial zoning or whether Parks/Recreation 
would be the more appropriate designation.  His opinion will be included in the Council packet 
for consideration.  

 
Public Works –  

DPW report on the previous month’s activities attached to this report (Appendix A) 
 

Room Tax Commission – The Room Tax Commission has requested that the agreement with 
the “Tourism Entity” (i.e., the Eagle River Chamber of Commerce) be revised and consolidated 
so that all amendments are incorporated into a single, comprehensive document. The revised 
agreement would also clarify that the Room Tax Commission reserves the right to require 
periodic audits of the Chamber’s funds to ensure that all Room Tax revenues—approximately 
$700,000 annually—are being administered and used in accordance with the agreement. 

At its October meeting, the Room Tax Commission will also discuss a potential increase in 
the room tax rate from the current 4.5% to 8%. In addition, the Commission will review a 
reimbursement program drafted by Steve Lucarelli and reviewed by Steve Garbowicz. The 
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proposed program would allow an additional 20% of Room Tax revenues to be reimbursed to 
the municipalities to help offset increasing infrastructure costs. 

If recommended by the Room Tax Commission, all three items—the revised Tourism Entity 
agreement, the potential room tax increase, and the proposed municipal reimbursement 
program—would require approval by each of the three participating municipalities. 
 

2026 Projects 
 
Hwy 45 Xing – As part of this project, the partnering organizations are going to be asking the 
City for coordination and partnership on a couple items:  

1. Request to include items for crossing in with 2027 Capital Improvement Bidding 
(expenses to be reimbursed to the City by GHTF) 

2. Request for DPW to remove existing sidewalk from Spruce Street South to DOT parking 
lot on east side of Bridge Street. 

3. Cooperation agreement between the City of Eagle River, Eagle River Revitalization and 
Great Headwaters Trail Foundation for the work to be completed on the Bridge Street 
Bike/Ped Crossing. 

 
I’ve asked for clarification on who will be drafting the cooperation agreement between the 
entities on the project, so this item will be addressed on a future agenda. A list of exactly what 
GHTF and ERRP are asking for under items 1 and 2 above is included in the packet for 
discussion. 
 
Dog Park – The Veterans Resource Center has closed on the property at Railroad and Airport 
Road, and Denny Geiseman worked with Vic Washelesky to develop a park plan for the 
property. The item is on the agenda for Council consideration at the October meeting. See the 
Planning Commission update regarding the zoning designation for the property.  
 
2026 Street Project – The first pay app is included in the packet for approval. I’ve touched base 
with Fahrner regarding the chipsealing and we have planned for this to take place first thing in 
Spring 2027.  MSA will have a more formal update on the 2026 alley project at the meeting. 
 
Safe Streets 4 All Grant – Still waiting for the agreement from the Federal government. My 
point of contact indicated that the agreement is anticipated to be received by the end of the 
year.  
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Appendix A – Public Works Department for the Previous Month 
Submitted by Brad Adamovich 
 
During the month of September, the DPW completed a variety of road maintenance tasks and also 
provided significant support and assistance to the Police Department, Revitalization, Chamber of 
Commerce, and Light and Water for various events and projects.     
 
DPW received very few sewer calls during the month.  No sewer calls that were received were a 
result of an obstruction in a main city sewer line.     
 
Broad overview of DPW work activity during the month: 

• Patch streets, alleys, and parking lots with cold patch asphalt 
• Mow and general park and ROW grounds maintenance 
• Many Locates of Sanitary Sewer and Storm Drains for Diggers Hotline 
• Swept Streets with Pelican and Whirlwind sweepers 
• Sign repairs and replacement of damaged signs 
• Maintenance of municipal buildings 
• Picked up animal road kills 
• Delivered and picked up signage and barricades for events held within the city 
• Broomed off roads/intersections/trail crossings/parking lots 
• Graded UTV trail 
• Emptied and monitored yard waste disposal dumpster 
• Maintenance of machinery 
• Jetted sewer mains for cleaning and maintenance 
• Continued trap, neuter, return program of the stray cats 
• Graded gravel streets 
• Reviewed bills/invoices for the city and approved accordingly 
• Trimmed overhanging trees within ROWs 
• Trapped nuisance animals 
• Distributed Grass warnings to properties in violation of the city ordinance 
• Assisted farmers market and revitalization when needed 
• Screened millings 
• Repaired catch basins and manholes 
• Dispersed paper products to all parks, beaches, and buildings 
• Trimmed grass/weeds in ditch lines 
• Completed repairs to barricades 
• Completed replacing roof of ice-skating rink shelter 
• Updated and edited online GIS sanitary and storm sewer mapping for accuracy 
• Built new benches for depot garden 
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• Replaced benches at T-Docks with new composite benches 
• Picked up concrete curb bumpers in alleyway 
• Assisted Police Department with installation of security cameras on municipal building 
• Reconstructed manhole on Mckinley Blvd 
• Assisted L&W with cleaning at sewer plant 
• Repaired ADA plate on 3rd/Wall St  
• Assisted Chamber with unloading of Craisins and Juice using our equipment 
• Removed benches, ladders, and kick plates at beach 
• Completed WISLR road ratings 
• Cut down dead trees at Riverview 
• Repaired storm sewer on 4th street and repaired road 
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Appendix B – Proclamation Deer Donation Month 
 

 



MEMORANDUM

TO:

Town of Arbor Vitae, Town of Boulder Junction, Town of Cloverland, 
Town of Lac du Flambeau, Town of Lincoln, Town of Manitowish Waters, 
Town of Plum Lake, Town of Presque Isle, Town of St. Germain, Town of Washington, 
Town of Winchester, City of Eagle River

FROM:
Landfill Venture Group Executive Committee; 
Erik Lietz – Oakridge Engineering; 
Greg Ackerson – Apex Water Solutions

DATE: September 30, 2026

CLIENT: Landfill Venture Group

RE: Funding Opportunity through WDNR Clean Water Fund Program

Background
Landfills of have a responsibility to collect and treat leachate that is collected in the landfill. Leachate is a 
liquid produced within the landfill that is precipitation and other liquids present in garbage mixed 
together. Leachate production occurs in active open landfills and closed landfills although in reduced 
quantities and concentrations.

Currently the liquid is collected and trucked to a waste water treatment plant (WWTP) for treatment 
within their sanitary sewer waste stream. Landfill leachate has a significant concentration of PFAs 
substances (PFAs or Perfluroralkyl and Polyfuloroalkyl Substances are a group of 15,000+ synthetic 
‘forever chemicals’ that resist breaking down and can accumulate in the environment and animals) 
within it’s leachate. PFAs in landfill leachate have made it difficult for some WWTPs to accept and treat 
leachate making leachate disposal harder and more expensive.

There is technology available to have an on-site leachate treatment system that removes chemical 
constituents from leachate, including PFAs, through a membrane filtration system. This system would 
allow for the landfill’s leachate to be treated to allow for clean water infiltration on the landfill property 
and concentrated leachate to be recirculated back into the landfill. This would allow for a self-contained 
leachate disposal system under the Landfill’s direct control. 

Funding Opportunity
There is a small window of opportunity to apply for affordable financial assistance through a 
combination of circumstances specifically for landfills with PFAs in their leachate. Targeted state 
legislation was passed earlier in 2026 allowing for landfill’s to be eligible for assistance through the 
Wisconsin Dept. of Natural Resources (WDNR) Clean Water Fund Program (CWFP). Typically CWFP funds 
are not eligible for landfills and are reserved for municipal WWTPs and sewer collection systems. 
Currently this eligibility window is only when funds are available and indications from WDNR staff is that 
funding will be allocated and gone after this funding cycle – basically a 1-time funding opportunity. 

Further, additional legislation, 2025 Act 169 (2025 Assembly Bill 605), was enacted April 2, 2026 allowing 
landfills with state funded financial assistance to apply the portion of the solid waste landfill 
environmental fees “tip fee tax” to fund the principal and interest owed on the CWFP loan for a waste 
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smb://erik@10.1.10.10/oakridge/Projects/Solid Waste/Highway G/Operations/2026 CWF ITA/Info to Muni/260930M-CWF_InfotoMuni.odt

www.OakridgeEng.com | 715.926.1110 | 877 Gaylord Avenue, Mondovi, WI 54755



water treatment infrastructure. This portion of the tip fee tax is $5.70/ton of garbage out of the entire 
$13.097/ton total environmental fees. Note that this funding mechanism is only applicable for an active 
landfill as transfer stations are not subject to the environmental fees “tip fee tax”. 

Obligation
The Landfill Venture Group as an inter-governmental commission is not defined as a ‘municipality’ 
according to WDNR and therefore is ineligible to apply for this funding. In discussion with WDNR staff on 
this funding and relationship to the LVG, the LVG could still be eligible if a member municipality hosts or 
sponsors the project. As a member municipality that sponsor the project the project would be in that 
municipality’s (or multiple municipality’s names).

Each municipality that plans to apply for financial assistance for their water infrastructure project, from 
the Clean Water Fund Program (CWFP) is required to complete and submit online a notice of Intent to 
Apply (ITA) with Priority Evaluation & Ranking Formula (PERF) information and required documentation 
by the October 31, 2026 deadline for the following state fiscal year (SFY) funding cycle. All ITAs must be 
submitted online annually because they are only valid for one SFY.

Submit Does Not Mean Commit
Submitting an ITA does not commit a municipality to apply for assistance from the CWFP. From the 
WDNR website:

Requested Action
It is requested of each member municipality to submit an Intent to Apply (ITA) with Priority Evaluation & 
Ranking Formula (PERF) information to the WDNR’s Clean Water Fund Program (CWFP) prior to 
October 31, 2026. The LVG is working with it’s current Landfill engineering company, Oakridge 
Engineering, and a leachate treatment vendor, Apex Water Solutions, to provide technical assistance for 
the ITA and PERF process. At this time, the following action items are requested:

1. Action item for submitting ITA and PERF for WDNR Clean Water Fund Program
2. Allow for the following entities to provide technical assistance for the ITA and PERF:

a) Oakridge Engineering, Inc.
b) Apex Water Solutions, LLC

3. Prior to October 16  , fill out and sign WDNR Form 8700-377 “Environmental Improvement Fund 
(EIF) Online Submittal Authorization Certificate” allowing for for technical assistance entities to 
enter ITA and PERF data on the municipality’s behalf. 
a) pre-filled form 8700-377 for the 2 technical assistance companies are enclosed

References
PFAs Explained, USEPA website: https://www.epa.gov/pfas/pfas-explained
WDNR Environmental Loans website: https://dnr.wisconsin.gov/aid/EIF.html 
WDNR ITA & PERF website: https://dnr.wisconsin.gov/aid/documents/EIF/Guide/PERF.html 
WI 2025 Act 169: https://docs.legis.wisconsin.gov/2025/related/acts/169.pdf 
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Application for a Hearing before Planning Commission 

Phone  

Applicant MUST provide the following information: 

Name  

Property Address  

Interest in the Property  

Name of Property Owner  

Mailing Address  

The above signed applicant does petition the City Council as follows: 

Amend the Zoning Classification or Boundaries of a District 

Change may only be initiated by the City Council, Plan Commission or a petition by one or 
more of the owners or lessees of the property proposed to be changed. 

Present Zoning Classification  

Requested Zoning Classification  

Applicant must provide the following information 

 Legal description and address of the property in question.
 A sketch drawn to a scale of not less than 100 feet to the inch, showing area to

be changed, its location, the location of the existing boundaries and the uses
within 300 feet of the property proposed to be changed.

 Property owners names, mailing address of all property within 300 feet of
the property in question.

 Present use of the property in question.
 Proposed use of the property in question.



Zoning Ordinance Amendment 

Change initiation, must be initiated by Zoning Administrator. 

Requested Amendment to section:  

Conditional Use Permit 

Zoning Classification of Property  

List the requested conditional use,  

Applicant must provide the following information: 

 A legal description and address of the property where the use will take place.
 The names and mailing addresses of the abutting property owners.
 Present uses of the abutting properties.
 A site plan of the property showing distances of structures to property lines,

parking areas, landscaping, lighting, traffic line of sight visibilities and any other
information which will assist the Planning Commission to make a decision.

Additional information may be requested by the Eagle River Plan Commission or the Eagle River 
City Council to evaluate your application. The lack of information may in itself be sufficient 
cause to deny a petition. Failure to provide the above required information may result in 
additional public hearings, which additional costs will be borne by the applicant. 

The completed application must be submitted to the Zoning Administrator’s office no less than 
30 days before the date of the Planning Commission meeting (unless waived by Zoning 
Administrator), 525 E. Maple Street, PO Box 1269, Eagle River, WI 54521. 

Applicant or Owner of the property or Agent shall appear before the Planning 
Commission. 

Dated this _____day of _____________, 20____  

Respectfully submitted by  

 
For Office Use Only: 

Permit distribution:   Treasurer (w/check)  File  Planning Commission

Payment: $                      Cash     Check #_________   Date:_________ Admin: ________   Date: _________ 



Vilas County Land Information 

221-1019-06
B3990,A4640

PLSS Section/Quarter/Gov't Lot Lines Address Sites 

Addressed Points 

Subdivision Type 

Roads 

PLSS Ouarter/Gov't Lot Line - - - - PLSS Section Line

■ 

--• Major Arterial --• Minor Arterial --• Collector Local 

Service and 4WD Service and 4WD Other 

- Resource





 
 

Office of Administration & Zoning   525 E. Maple Street, PO Box 1269, Eagle River, WI 54521    715-479-8682 
https://eagleriverwi.gov/ 

 
PUBLIC HEARING 

 

 
The Planning Commission will consider the rezoning, and the subsequent change to the Comprehensive 
Plan of the City of Eagle River, for 1100 N. Railroad from Highway Commercial to Parks/Recreation 
zoning classification.  Effective 9/30/26, the property is owned by the Veterans Resource Center of Eagle 
River, Wisconsin. 
 
This property is described as: NW-NW,Sect. 28, T40N,R10E, PRT NW NW, City of Eagle River, Vilas 
County, Wisconsin. Computer number 221-1019-06.  COMPLETE LEGAL IN TAX ROLL.  
 
The City of Eagle River Planning Commission will hold a Public Hearing on Thursday, October 1, 2026 at 
5:00 P.M. at the Eagle River City Hall, 525 East Maple St, Eagle River, WI. Comments can be made at the 
public hearing or by mail to City Administrator, PO Box 1269, Eagle River, WI 54521; by phone (715) 479-
8682 x227 or email rcginner@eagleriverwi.gov. 
 
 



Ordinance No. 608

AN ORDINANCE AMENDING THE ZONING DISTRICT CLASSIFICATION FROM 
HIGHWAY COMMERCIAL TO PARKS/RECREATION (PR) AND AMENDING THE CITY 

OF EAGLE RIVER COMPREHENSIVE PLAN 

The Common Council of the City of Eagle River, Vilas County, Wisconsin, does hereby ordain as 
follows: 

SECTION 1. PURPOSE AND AUTHORITY. 
This Ordinance is adopted pursuant to the authority granted under Wisconsin Statutes Chapters 
61 and 62, applicable Wisconsin comprehensive planning statutes, and the City of Eagle River 
Zoning Code and Comprehensive Plan, for the purpose of amending the official zoning map and 
the City of Eagle River Comprehensive Plan. 

SECTION 2. FINDINGS. 
The Common Council finds and determines that: 

A. The Veterans Resource Center of Eagle River, Wisconsin, is the owner of the property
located at 1100 N. Railroad Street, Eagle River, Wisconsin, effective October 1, 2026.

B. The subject property is legally described as NW-NW, Sect. 28, T40N, R10E, PRT NW NW,
City of Eagle River, Vilas County, Wisconsin. Computer number 221-1019-06. COMPLETE
LEGAL IN TAX ROLL.

C. A duly noticed public hearing was scheduled before the City of Eagle River Planning
Commission on October 1, 2026, at 5:00 P.M., at Eagle River City Hall, in accordance with
applicable Wisconsin Statutes and the City of Eagle River Zoning Code, at which time
interested persons were given the opportunity to be heard.

D. Following review of the rezoning request, public testimony, and staff recommendations,
the Planning Commission considered the proposed zoning district classification change and
forwarded its recommendation to the Common Council; and

E. The proposed zoning district classification change and corresponding Comprehensive Plan
amendment are intended to designate the subject property for Parks/Recreation use.

SECTION 3. ZONING DISTRICT AMENDMENT. 
The official Zoning Map of the City of Eagle River is hereby amended to reclassify the property 
described in Section 2(B) of this Ordinance from Highway Commercial (HC) zoning district to 
Parks/Recreation (PR) zoning district. 



SECTION 4. COMPREHENSIVE PLAN AMENDMENT. 
The City of Eagle River Comprehensive Plan is hereby amended to change the future land use 
designation for the property described in Section 2(B) of this Ordinance from Highway Commercial 
to Parks/Recreation, consistent with the intended use of the property. The Comprehensive Plan 
map and related City records shall be updated accordingly. 

SECTION 5. ADMINISTRATION. 
The City Clerk, Zoning Administrator, and other appropriate City officials are authorized and 
directed to take all actions necessary to implement this Ordinance, including updating the official 
zoning map and records of the City and updating the Comprehensive Plan map and related records 
to reflect the amendments adopted herein. 

SECTION 6. SEVERABILITY. 
If any section, subsection, clause, or provision of this Ordinance is held invalid or unconstitutional 
by a court of competent jurisdiction, such decision shall not affect the validity of the remaining 
provisions. 

SECTION 7. EFFECTIVE DATE. 
This Ordinance shall take effect upon passage and publication as required by law. 
Adopted by the Common Council of the City of Eagle River this 13th day of October, 2026. 

SIGNED: 

______________________________________________ 
Debra A. Brown, Mayor  

ATTEST: 

_______________________________________________ 
Becky Bolte, Clerk  









Hwy 45 Road Crossing Vibrant Space Grant Project 

Proposed Execution and Contracting Recommendations That Will Require Support 
and Participation from the City of Eagle River 

October 7, 2026; rev. 1 

The following is a summary of the three contracting/execution phases that are proposed to 
fully implement the Hwy 45 Crossing Project.  The first two phases require direct 
involvement, and approval, from the City of Eagle River to minimize total project costs and 
provide contract efficiencies. 

1. Eagle River Department of Public Works (DPW) to remove exiting sidewalk along
Hwy 45

Scope:

- DPW will coordinate with Diggers Hotline to locate any underground utilities
within the work zone, as needed

- Implement any traffic control needed for working adjacent to Hwy 45
- Remove existing sidewalk along east side of Hwy 45, between Spruce Street

sidewalk curb and just to the north of East Division Street
- Total length of sidewalk to be removed ~ 280 ft
- Dispose/reuse removed concrete
- Surface restoration includes adding topsoil as needed, and seeding/mulching

per DPW procedures
- Drawing showing exact limits of sidewalk removal will be provided at a later date

Funding/payment arrangement: 

DPW would do this as an in-kind service; no payment to be issued by Eagle River 
Revitalization Program (ERRP) or Great Headwaters Trail Foundation (GHTF)  for this 
work element. 

2. Concrete sidewalk work for Hwy 45 crossing to be included as provisional scope
items as part of the Eagle River 2027 Capital Improvement (sidewalk work) Bid

Scope:

- Three small sections of existing concrete sidewalks, curbs/gutters, and ramps
encompassing the area of the new Hwy 45 pedestrian and biking crossing will be
removed and replaced; these sections include an approximate 10 ft by 18 ft



sidewalk section on the east side of Hwy 45, and approximate 10 ft by 15 ft section 
within median strip of Hwy 45, and an approximate 8 ft by 10 ft section on the west 
side of Hwy 45. 

- Contractor will saw cut and remove existing concrete and asphalt from these
sections and replace with new concrete sidewalks, curbs/gutters and ramps per
engineering drawings prepared by Becher Hoppe.  Small asphalt cuts,
approximately 80 ft in total length, and asphalt patching will be required next to the
four new sidewalk ramps along the edges of Hwy 45 (east side of Hwy 45, east and
west sides of the median strip, and west side of Hwy 45).

- Two existing storm sewer inlet covers may need to be reset, depending on the final
positioning of the new curbs and gutters.

- An existing WDOT Permit was obtained earlier in 2026 and will be applicable for this
work in 2027.

- Traffic control will be required per the WDOT Permit, and traffic control plan
drawings have been prepared by Becher Hoppe.

- GHTF and ERRP will work with Becher Hoppe to generate an updated engineering
plan set that will clearly illustrate the specific sidewalk work covered under this
scope.

- GHTF and ERRP will prepare specific bid items defining this work, that the Eagle
River DPW can add as provisional scope items to their 2027 sidewalk repair scope.

- Eagle River DPW, GHTF and EERP will mutually decide on whether to proceed with
the work following receipt and review of the winning contractor bid.

- Note – concrete pedestals for the Rectangular Rapid Flashing Beacon (RRFB)
system poles will not be part of this scope (these will be done under a separate
project, defined below, so that the contractor responsible for pole installation will
also be responsible for installing the corresponding concrete bases).

Funding/payment arrangement: 

Contractor costs for the above-noted scope items will be reimbursed directly to Eagle 
River by GHTF.  Specific details on timing, roles/responsibilities, and payment process 
will be defined in a Cooperation Agreement between City of Eagle River, GHTF, and 
EERP.  GHTF will prepare a draft Cooperation Agreement for all parties to review and 
finalize during the Fall of 2026.  

3. Remaining Project scope Items to be managed by ERRP and GHTF later in 2027

Scope: A separate bid process and contract will be conducted and paid for by EERP and 
GHTF for all remaining work elements necessary for the full completion of the Hwy 45 



crossing project detailed in the WDOT approved Becher Hoppe design.  The remaining 
items will include: 

- Traffic control required under WDOT Permit.
- Installation of the three concrete bases needed for supporting the poles for the

RRFB system.
- Installation, startup, and calibration of the RRFB system (Eagle River DPW will be

trained on how the system operates and whether it should be in manual or
automatic monitoring mode, and what is included in the RRFB subscription service
provided by Tapco [RRFB supplier]) (note RRFB systems will be purchased by EERP
in 2026 and stored at DPW building over the winter of 2026/2027).

- Install new asphalt bike trail sections, approximately 420 ft  in total length, 10 ft
average width.

- Procurement and installation of all required signs (seven total, plus the six attached
to the RRFB System poles)

- Procurement and installation of the two swing gates required for controlling access
across snowmobile crossing.

- Procurement and installation of kiosk (with recreational maps for Eagle River), two
park benches, and bike rack on concrete mat.

- Place new epoxy lines across pedestrian/biking crosswalk.
- Note – new thermoplastic coating across snowmobile crossing will be installed by

the City of Eagle River under a different contract.
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To: Robin Ginner, City Administrator 

PROPOSAL FOR PRESENTATION AT MEETING OF EAGLE RIVER COMMON COUNCIL ON 
TUESDAY, OCTOBER 13TH, 2026 AT CITY HALL, 525 EAST MAPLE, EAGLE RIVER, WI 
54521. 

The Eagle River Pickleball Association (ERPA) respectfully requests that the City of Eagle River 
enter into a five-year agreement with ERPA regarding scheduled use of the City-owned 
pickleball courts for the 2027 through 2031 playing seasons. 

For a number of years, ERPA and the City of Eagle River have worked cooperatively regarding 
the use of the City pickleball courts. Each year, ERPA submits its requested hours of scheduled 
exclusive use to the City Clerk, and those hours are established for the upcoming playing season. 

The current arrangement generally runs from approximately May 1 through October 15 each 
year. Outside of ERPA’s designated hours, the courts remain available for public use. 

ERPA is now preparing to undertake a significant resurfacing of the courts. ERPA has received 
three bids from vetted contractors, with proposed costs in the approximate range of $30,000 to 
$40,000. 

The City has indicated that it will not be contributing financially toward the resurfacing project. 
ERPA is prepared to fund the project, which would represent a substantial investment by the 
Association in improving and preserving a City-owned recreational facility. 

Before making that investment, ERPA is requesting reasonable assurance that it will continue to 
have scheduled access to the courts for a period of five years. 

Specifically, ERPA requests that the City agree that, for the 2027 through 2031 playing seasons: 

• ERPA will continue to receive designated periods of exclusive use of the pickleball courts
substantially consistent with the overall level of access and general scheduling
arrangement in place for the 2026 season.

• The ERPA playing season will generally extend from approximately May 1 through
October 15 each year.

• ERPA will continue to submit its proposed specific hours of use annually to the City Clerk,
allowing reasonable adjustments from year to year as circumstances warrant.

• Any material reduction in ERPA’s overall level of scheduled court access from that
provided during the 2026 season will be discussed with ERPA and mutually agreed upon
by ERPA and the City.



• The City will retain the ability to address necessary maintenance, emergencies, City-
sponsored activities, or other extraordinary circumstances that may temporarily affect
use of the facility.

ERPA is not requesting ownership or control of the courts, nor is it requesting that the courts 
become a private facility. The courts would remain City property and would continue to be 
available to the general public outside of ERPA’s approved scheduled hours, just as they are 
today. 

ERPA believes this represents a reasonable partnership between the Association and the City. 

ERPA is willing to invest approximately $30,000 to $40,000 of its own funds to resurface and 
improve a City-owned recreational facility, without expecting the City to contribute toward the 
project. 

In return, ERPA is asking for sufficient certainty regarding its continued use of the courts to 
responsibly make that investment. 

A five-year commitment provides stability for both parties. ERPA can responsibly invest in and 
maintain the facility and plan its programs and activities, while the City retains ownership of an 
improved recreational asset that continues to be available for public use. 

ERPA respectfully requests that the Eagle River Common Council approve a five-year 
commitment covering the 2027 through 2031 playing seasons, substantially consistent with the 
terms outlined above, and authorize the appropriate City representative(s) to approve that 
commitment.  Both parties co-signing this document would suffice as far as ERPA is concerned.  

ERPA appreciates the City’s longstanding cooperation and looks forward to continuing that 
partnership. 

Submitted by: 
Eagle River Pickleball Association 

Jane Jones, President 
Denny Erardi, Vice President 
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DATE:  August 31ST, 2026 
 

TO:  Lion’s Park 
  328 N. 3rd St 
  Eagle River, WI 54521 
 

FROM:  Jeff Thompson 
RE:  Playground Proposal # 142-222328-1 

BCI Burke “Play That Moves You!”  
 
 

1-#560-2579  Volta Inclusive Spinner w/ Footer     $  8,884.00 
1-#CIRRUS  Cirrus Swing w/ Add On AirVenture Glider   $16,800.00 
1-#LevelXDome  Level X Dome w/ 3 Rope Climber     $27,000.00 
 

Subtotal Equipment $52,684.00 
Discount            ($  7,900.00) 
Installation/Assembly $15,800.00 
Freight   $  1,800.00 
TOTAL   $62,384.00 

 
 
 
 
 
 
SURFACING OPTIONS:  

1) 526 ft² Playbound (™) Poured-In-Place Surfacing  ADD $18,410.00 ____ Y / ____ N 
o Consists of a 50% Color – 50% Black speckled mix 
o 24-hour security of site until product sets is the responsibility of the customer. 
o Surfacing for path to Cirrus Swing and for the entirety of the Volta Inclusive Spinner’s Use 

Zone.  Remaining required resilient surfacing is the responsibility of the customer.  
 

2) 3,726 ft² Playbound (™) Poured-In-Place Surfacing  ADD $97,396.00 ____ Y / ____ N  
o Consists of a 50% Color – 50% Black speckled mix 
o 24-hour security of site until product sets is the responsibility of the customer. 
o Surfacing for path to Cirrus Swing and Volta Inclusive spinner and surfacing for the 

existing LSI equipment.  Remaining required resilient surfacing is the responsibility of the 
customer.  

 

 

 

Quote Accepted by:___________________________________________Date:___________ 
 

Terms:  Net 20 
Marking of Private Lines, Disposal of Garbage, Resilient Surfacing, Security of Site Until Surfacing 
Sets & Site Restoration is the responsibility of the customer.  
Lead time:  7-9 Weeks Upon Receipt of Order 
Quote Effective:  Until 09-30-2026 
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info@leerecreation.com   |   800-775-8937   |   260 W. Main St.   |  Cambridge, WI 53523 

 

 

 
 

 

 
DATE:  August 31st, 2026 
 

TO:  Lion’s Park 
328 N 3rd Street 

  Eagle River, WI 54521 
 

FROM:  Jeff Thompson 
RE:  Playground Quote, 142-222329-1   

BCI BURKE “Play That Moves You” 
 

Custom Sign: 
1-#580-1302  FS Sign, Custom       $     857.00 
7-#560-0595  Block Up 8”-16”     $896 ea. $  6,272.00 
3-#560-0596  Block Up 20”-24”    $921 ea. $  2,763.00 
 

Over Under: 
3-#370-1600  Over Under     $1,828 ea. $  5,484.00 
3-#072-0500-96C 5” OD x 96” Capped Post   $451 ea. $  1,353.00 
 

Twinkle Toes: 
1-#370-1776  Twinkle Toes       $  2,994.00 
4-#072-055-52C  5” OD x 52” Capped Post   $285 ea. $  1,140.00 
 

Victory Wall: 
1-#370-1717  Victory Wall       $28,329.00 
1-#072-0500-180C 5” OD x 180” Capped Post     $     772.00 
2-#072-0502-220S 5” OD x 220” Swaged Post   $896 ea. $  1,792.00 
1-#072-5503-32T 5” OD x 32” Top Aluminum Capped Post    $     198.00 
1-#072-5503-44T 5” OD x 44” Top Aluminum Capped Post    $     241.00 
 

 
 
Subtotal Equipment $52,195.00 
Discount             ($  7,830.00) 
Assembly/Installation $15,660.00 
Freight   $  1,800.00 
TOTAL   $61,825.00 

 
 
SURFACING OPTIONS: 

1. 110 yd³ Engineered Wood Fiber Surfacing   ADD $3,080 _____Y/_____N 
o Delivered only  

2. 2,444 ft² Poured-In-Place Surfacing   ADD $63,883 _____Y/_____N 
o Playbound (™) Poured-In-Place Surfacing consists of a 50% Color – 50% Black speckled mix 
o Includes aggregate base 
o 24 hour security of site until product sets is the responsibility of the customer 

 
 

Quote Accepted by:___________________________________________Date:___________ 
 

Terms:  Net 20 
Marking of Private Lines, Site Preparation, Disposal of Garbage, Resilient Surfacing & Site 
Restoration is the Responsibility of the Customer.  
Lead time:  7-9 Weeks Upon Receipt of Order 
Quote Effective:  Until 09-30-2026  





Service Size & Type Service Frequency 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026
48 gallon MSW * weekly $6.37 $6.50 $6.63 $6.78 $6.87 $7.36 $7.83 $8.10 $8.35 $8.55 $8.81
96 gallon REC * E2W $3.18 $3.25 $3.31 $3.38 $3.43 $3.67 $3.91 $4.04 $4.17 $4.27 $4.40

Bagged curbside collection - brush spring/fall per event $920.00 $939.32 $957.17 $979.18 $992.89 $1,062.39 $1,131.45 $1,169.92 $1,206.19 $1,235.13 $1,272.19
loose curbside collection - Xmas Trees 1 week - per event $450.00 $459.45 $468.18 $478.95 $485.65 $519.65 $553.43 $572.24 $589.98 $604.14 $622.27

WWTP (2) 65 gallon weekly $64.00 $65.34 $66.59 $68.12 $69.07 $73.91 $78.71 $81.39 $83.91 $85.92 $88.50
City Hall (1) 2 yd MSW weekly $65.00 $66.37 $67.63 $69.18 $70.15 $75.06 $79.94 $82.66 $85.22 $87.26 $89.88
city hall (1) 2 yd REC every 4 weeks $20.00 $20.42 $20.81 $21.29 $21.58 $23.10 $24.60 $25.43 $26.22 $26.85 $27.66

Riverview Park (1) 2 yd MSW weekly $65.00 $66.37 $67.63 $69.18 $70.15 $75.06 $79.94 $82.66 $85.22 $87.26 $89.88
Riverview Park (2) 96 gall REC every 2 weeks $9.00 $9.19 $9.36 $9.58 $9.71 $10.39 $11.07 $11.44 $11.80 $12.08 $12.45

T-Docks (1) 2 yd MSW weekly $65.00 $66.37 $67.63 $69.18 $70.15 $75.06 $79.94 $82.66 $85.22 $87.26 $89.88
T-Docks  (2) 96 gall REC every 2 weeks $9.00 $9.19 $9.36 $9.58 $9.71 $10.39 $11.07 $11.44 $11.80 $12.08 $12.45

City Sidewalks (12) MSW carts weekly $10.84 $11.07 $11.28 $11.54 $11.70 $12.52 $13.33 $13.78 $14.21 $14.55 $14.99
City Yard (1) 4 yd MSW every 2 Weeks $73.00 $74.53 $75.95 $77.70 $78.78 $84.30 $89.78 $92.83 $95.71 $98.01 $100.95

Light & Water (1) 2 yd MSW every 2 weeks $45.00 $45.95 $46.82 $47.89 $48.57 $51.96 $55.34 $57.22 $59.00 $60.41 $62.23
Silver Lake Beach (1) 2 yd MSW weekly $65.00 $66.37 $67.63 $69.18 $70.15 $75.06 $79.94 $82.66 $85.22 $87.26 $89.88
Silver Lake Beach (2) 96 gall REC every 2 weeks $9.00 $9.19 $9.36 $9.58 $9.71 $10.39 $11.07 $11.44 $11.80 $12.08 $12.45

Delivery/Removal for temp containers per container/per hour $75.00 $76.58 $78.03 $79.82 $80.94 $86.61 $92.24 $95.37 $98.33 $100.69 $103.71
Golf Course Restaurant (1) 4 yd MSW weekly NA NA NA NA NA NA NA NA $144.28 $147.74 $152.18
Golf Course Restaurant (1) 4 yd MSW on-call (winter) NA NA NA NA NA NA NA NA $180.35 $184.68 $190.22
Golf Course Restaurant (1) 4 yd REC weekly NA NA NA NA NA NA NA NA $119.51 $122.38 $126.05
Golf Course Restaurant (1) 4 yd REC on-call (winter) NA NA NA NA NA NA NA NA $149.39 $152.98 $157.56
Golf Course Pro Shop (1) 2 yd MSW weekly NA NA NA NA NA NA NA NA $72.10 $73.83 $76.05
Golf Course Pro Shop (1) 2 yd MSW on-call (winter) NA NA NA NA NA NA NA NA $90.13 $92.29 $95.06

Golf Course Pro Maintenance (1) 2 yd MSW weekly NA NA NA NA NA NA NA NA $72.10 $73.83 $76.05
Golf Course Pro Maintenance (1) 2 yd MSW on-call (winter) NA NA NA NA NA NA NA NA $90.13 $92.29 $95.06
Golf Course Pro Maintenance (1) 2 yd REC weekly NA NA NA NA NA NA NA NA $59.75 $61.18 $63.02
Golf Course Pro Maintenance (1) 2 yd REC on-call (winter) NA NA NA NA NA NA NA NA $74.69 $76.48 $78.78

City of Eagle River
 5/17/2016 through 12/31/2026 

Rates run from January 1st through December 31st each year
PI implemented January 1st each year = CPI-urban



Rate Adjustments from RFP 2026 
a. Consumer Pricing Index: Rates shall be submitted for consideration to the City of Eagle

River by the 1st of each year and reviewed against the rate of inflation as reported by the
Department of Labor's Consumer Pricing Index for All Urban Consumers- U.S. City Average
- Garbage and Trash Collection.

b. Adjustable Fuel Surcharges: The base rate for fuel will be based on the average, on
highway, price of diesel over the most recent 12-month period as reported by the U.S.
Energy Information Administration. In the event that the average cost of fuel increases
over 10%, a fuel surcharge in an amount equal to the cost increase in excess of 10% may
be added. Once the rate drops below the 10% threshold the surcharge must be removed.
Calculations and adjustments shall occur quarterly, calculated and submitted to City by
the contractor.

c. Fluctuations in Residential Service Counts: The residential contract price can be adjusted
by the contractor at any time the number of residential units increases or decreases by
more than five percent (5%). At the time of this RFP, the residential count is 677. In making
such adjustment, the monthly payment will be increased or decreased by multiplying the
additional or reduced number of residential units by the unit price. In determining the
total residential units, residences which have been unoccupied for a period in excess of
ninety (90) days shall not be counted as residential units. Contractor shall have the burden
of establishing such increase or decrease.

d. Unforeseen Increases: In the event that the vendors' operational costs are increased due
to changes in government regulations or disposal fees, the vendor may submit a request
for an increase including a cost analysis that demonstrates proof of need and request will
be presented to City Council for consideration.
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HOWARD DISPOSAL LLC 

Proposal Summary for City Council Review 

City of Eagle River • Residential & Municipal Garbage and Recycling Services 

Proposal dated October 4, 2026; certifications dated October 5, 2026 

1. Executive Summary
Howard Disposal LLC submitted a proposal to the City of Eagle River for residential and municipal garbage and 
recycling services. The company is locally based in Rhinelander and identifies Clare Reusch as Operating Member and 
primary contact. The proposal describes Howard Disposal as a locally owned and operated Northwoods hauler with 
residential, commercial, and industrial services. 

Howard Disposal states that its leadership team has more than 40 years of combined waste-industry experience and 
that the company currently manages five municipal residential contracts: Town of Pine Lake, Town of Monico, Town of 
Scheopkee, Village of Butternut, and City of Park Falls. 

2. Residential Cost Breakdown
Service Quoted Rate Calculated Annual / 

Unit – Year 1 Year 2 Year 3 

48-gallon residential 
solid waste $12.83/unit/month $153.96 $161.66 $169.74 

96-gallon residential 
recycling $8.98/unit/month $107.76 $113.15 $118.81 

Combined residential 
service $21.81/unit/month $261.72 $274.81 $288.55 

Howard Disposal specifies a 5% annual increase on each service level. The annual per-unit figures above are 
calculated from the quoted monthly rates and the stated 5% escalation. 

Estimated Residential Cost 2026: $106,760 

3. Illustrative Residential Contract Cost
For comparison purposes only, the following calculation uses 677 residential locations—the residential count used in 
the other City proposal reviews prepared from the current RFP.  

Residential Cost – 677 
Locations Year 1 Year 2 Year 3 

48-gallon garbage $104,230.92 $109,442.47 $114,914.60 
96-gallon recycling $72,953.52 $76,601.20 $80,431.25 
Total residential $177,184.44 $186,043.66 $195,345.85 

4. Municipal Solid-Waste Pricing
Container / Service Quoted Monthly Rate Annualized Year 1 Annualized Year 2 Annualized Year 3 
65-gallon municipal 
solid waste $25.06/unit $300.72 $315.76 $331.54 

96-gallon municipal 
solid waste $28.06/unit $336.72 $353.56 $371.23 

2-yard municipal solid $108.18/unit $1,298.16 $1,363.07 $1,431.22 
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waste 
4-yard municipal solid
waste $149.56/unit $1,794.72 $1,884.46 $1,978.68 

The proposal's cost schedule lists these as per-unit/per-month rates. The attached proposal does not reproduce the 
City's complete municipal container quantities and collection frequencies; therefore, a total annual municipal facility 
cost cannot be calculated reliably from the proposal alone. 

5. Sidewalk Collection
Service Quoted Rate Year 1 Year 2 Year 3 
City sidewalk – 14 
containers (13 × 48-
gal; 1 × 96-gal) 

$503.86/month $6,046.32 $6,348.64 $6,666.07 

The proposal specifies 14 City sidewalk solid-waste containers and a monthly rate of $503.86. The annual amounts 
above assume 12 months of service and apply the stated 5% annual increase. 

6. Recycling Pricing
Service Quoted Rate Annualized Year 1 Annualized Year 2 Annualized Year 3 
96-gallon residential 
recycling $8.98/unit/month $107.76 $113.15 $118.81 

96-gallon municipal 
recycling $28.06/unit/month $336.72 $353.56 $371.23 

2-yard municipal 
recycling $95.19/unit/month $1,142.28 $1,199.39 $1,259.36 

4-yard municipal 
recycling $149.56/unit/month $1,794.72 $1,884.46 $1,978.68 

8-yard municipal 
recycling $88.22/unit/month $1,058.64 $1,111.57 $1,167.15 

Locking recycling 
container fee $150 one-time fee $150 $150 $150 

7. Yard-Waste Costs
Service Quoted Rate Year 1 Year 2 Year 3 
Yard-waste collection $1,840 per occurrence $5,520 (3 events) $5,796 $6,085.80 

The cost proposal specifically identifies one spring and two fall occurrences. The Year 1 total of $5,520 assumes all 
three scheduled occurrences are performed. Subsequent years apply the stated 5% annual increase. 

8. Other Fees / Variable Costs
Item Quoted Charge 
Roll-off fee $525.00 per haul 
Disposal fee Gate rate at Hwy G 
On-call dumpster lift – 2-yard $87.00 
On-call dumpster lift – 4-yard $99.00 
On-call dumpster lift – 8-yard $123.00 
Recycling contamination charge for municipal units No dollar amount stated in the scanned cost schedule 
Lost/stolen 48-gallon cart replacement $65.00 
Lost/stolen 65-gallon cart replacement $75.00 
Lost/stolen 96-gallon cart replacement $85.00 
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9. Preliminary Budget View
Because the proposal does not state the City's residential account count or reproduce all municipal quantities and 
collection frequencies, a complete contract total should not be presented as a firm amount from this proposal alone. 

Known / Illustrative 
Component Year 1 Year 2 Year 3 

Residential garbage + 
recycling – 677-location 
illustration 

$177,184.44 $186,043.66 $195,345.85 

Sidewalk collection – 14 
containers $6,046.32 $6,348.64 $6,666.07 

Yard waste – 3 occurrences $5,520.00 $5,796.00 $6,085.80 
Illustrative subtotal $188,750.76 $198,188.30 $208,097.72 

This illustrative subtotal excludes municipal facility garbage/recycling charges, roll-off hauls, disposal charges, on-call 
lifts, cart replacements, contamination charges, and other variable services. It should not be treated as the final 
contract price. 

10. Operational / Company Highlights
• Locally owned and operated Northwoods business.
• Primary office: 3517 Old Oak Trail, Rhinelander, Wisconsin 54501; local address also identified at W1688 Old

County Road A, Tomahawk, Wisconsin.
• Primary contact: Clare Reusch, Operating Member. 
• 38 employees reported on the Primary Bidder Detail & Certification Form. 
• Four years in business reported on the bidder detail form.
• Primary business focus: waste and recycling collection. 
• No subcontractors planned if awarded the contract. 
• Proposal describes automated residential curbside collection with heavy-duty rolling carts provided to

households.
• Local customer service is emphasized rather than an automated corporate call center.
• Current municipal residential contracts identified: Pine Lake, Monico, Scheopkee, Butternut, and Park Falls.
• Proposal includes Wisconsin DNR transportation service licenses for Howard Transport LLC.

11. Certifications / Compliance
Howard Disposal certifies that its bid is predicated on acceptance of the RFP terms and conditions except for any 
expressly stated exceptions, that the quoted prices will remain firm until contract execution, and that it has or will 
obtain the required Wisconsin registration and Wisconsin Department of Natural Resources permissions. The proposal 
also includes an immigration-law compliance certification signed by Clare Reusch on October 5, 2026. 

12. Items for Council Confirmation Before Award
1. Confirm the final number of residential accounts to which the $12.83 garbage and $8.98 recycling monthly rates will
apply. 

2. Confirm the complete municipal container quantities and collection frequencies so the municipal portion of the
annual contract can be calculated.

3. Confirm whether the $503.86 sidewalk rate is a fixed monthly charge for all 12 months and how seasonal service is
handled, if applicable. 
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4. Confirm that the $1,840 yard-waste rate applies to each of the one spring and two fall occurrences. 

5. Confirm the exact mechanism for the 5% annual increase and whether 5% is a maximum or automatic annual
adjustment.

6. Obtain clarification of the recycling contamination charge because the cost schedule does not show a dollar
amount.

7. Confirm the Hwy G disposal gate rate and how it will be passed through to the City, if applicable. 

8. Confirm insurance, DNR licensing, equipment, staffing, and other contract requirements remain in effect for the
January 1, 2027 service commencement. 

9. Confirm whether any exceptions or deviations from the RFP are stated elsewhere in the complete bid package.

13. Bottom Line
Howard Disposal offers a locally based service model with residential rates of $12.83 per month for weekly 48-gallon 
garbage collection and $8.98 per month for 96-gallon recycling, for a combined $21.81 per residential unit per month in 
Year 1. The proposal provides a 5% annual increase. Using 677 residential locations solely as a comparison illustration, 
residential service would total approximately $177,184 in Year 1, $186,044 in Year 2, and $195,346 in Year 3. Adding the 
quoted sidewalk and three-event yard-waste costs produces an illustrative subtotal of approximately $188,751 in Year 
1, before municipal facility services and other variable charges. A final award comparison should use the verified 
residential count and the City's complete municipal service schedule. 

Source: Howard Disposal LLC proposal submitted to the City of Eagle River, including Attachment V – Cost Proposal. 
All calculated amounts are identified as calculations; where the proposal does not provide enough information for a 
firm total, this summary does not infer the missing quantities. 



























ATTACHMENT VII: BID ACCEPTANCE 

*** ACCEPTANCE OF THIS BID BY AN AUTHORIZED REPRESENTATIVE OF THE CITY OF EAGLE RIVER DOES NOT 

CONSTITUTE THE AWARD OF A CONTRACT OR CREATE ANY CONTRACTUAL OBLIGATION. ACCEPTANCE SHALL 

SERVE ONLY TO AUTHORIZE GOOD-FAITH CONTRACT NEGOTIATIONS BETWEEN THE BIDDER AND THE CITY. NO 

BINDING AGREEMENT SHALL EXIST UNLESS AND UNTIL A WRITTEN CONTRACT IS NEGOTIATED, APPROVED, AND 

EXECUTED BY BOTH PARTIES. *** 

In compliance with the specifications, the undersigned offers and agrees, if this Bid is accepted within 30 calendar 
days from the date of opening, to furnish any or all of the services upon which prices are quoted, at the price set 
opposite each item, delivered at the designated point within the time specified above. 

Entire Block Must Be Completed When a Submitted Bid Is to Be Considered for Award 

Lakeland Disposal & Recycling LLC 
BIDDER: _____________ _ Date: _____________ _ 

Lakeland Disposal & Recycling LLC 

Company Name 

1683 Justin St 

Street Address of Company 

Arbor Vitae, WI 54568 

City, State, Zip 

715-358-8500

Business Phone 

Fax 

Chad Metzger, Owner 

Print Name & rrtle 

81-1106338

Federal Employer ID# 

CITY OF EAGLE RIVER: 

chad@lakelanddisposal.com 

Email Address 

Chad Metzger 

Contact Name (Print) 

24 Hour Telephone Number 

Signature Authorized Representative 

ATTEST: If a Corporation (Corp Secretary) 

ATTEST: 

Signature of Authorized City Agent 

Title 

Date 

Signature of City Oerk 

Date 

Page28of28 

Lakeland Disposal & Recycling LLC I Proposal Page 12 
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LAKELAND DISPOSAL & RECYCLING LLC 

Proposal Summary for City Council Review 

City of Eagle River • Residential & Municipal Garbage and Recycling Services 

Proposed Contract Start: January 1, 2027 

 

1. Executive Summary 
Lakeland Disposal & Recycling LLC submitted a proposal to provide residential garbage and recycling collection, 
municipal facility collection, sidewalk collection, seasonal yard-waste service, and related disposal/recycling services. 
The proposal identifies 677 residential locations, with weekly garbage collection and every-other-week recycling 
collection. The proposal indicates no deviations from the RFP specifications. 

2. Residential Collection Costs 
Service Year 1 Year 2 Year 3 
48-gallon residential 
garbage $10.00/month $10.60/month $11.24/month 

96-gallon residential 
recycling $4.50/month $4.77/month $5.06/month 

Combined monthly cost per 
household $14.50 $15.37 $16.30 

The proposal identifies approximately 677 residential accounts. 

Estimated Residential Cost Year 1 Year 2 Year 3 
Garbage $81,240.00 $86,174.40 $91,280.91 
Recycling $36,558.00 $38,679.48 $41,073.59 
Total Residential $117,798.00 $124,853.88 $132,354.50 

Note: Residential rates are subject to the contract's stated annual adjustment provisions and other permitted 
adjustments. Presented 6% increase annually. 

Estimated Residential Cost 2026: $106,760  

3. Municipal Facility Pricing 
Municipal Service Per Lift Monthly Year 1 Annual 
65-gal municipal solid waste $13.12 $56.93 $683.16 
2-yard municipal solid 
waste $20.33 $88.23 $1,057.28 

4-yard municipal solid 
waste $37.57 $162.80 $1,953.60 

8-yard municipal recycling $61.11 $66.20 $794.43 
2-yard municipal recycling $14.92 $64.65 $775.86 
4-yard municipal recycling $31.48 $136.40 $1,636.77 

Municipal locations and schedules identified in the proposal: 

• City Hall – 525 E. Maple St.: 2-yard garbage weekly; 8-yard recycling every four weeks. 
• Public Works Shop – 1020 N. Bluebird: 4-yard garbage weekly. 
• T-Docks/Dyer Park – 653 Dyer Park St.: 2-yard garbage weekly, May–October. 
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• Silver Lake Beach – 932 Silver Lake Rd.: 2-yard garbage weekly, May–October. 
• Light & Water Shop – 511 Mill St.: 2-yard garbage every other week. 
• Water Treatment Plant – 323 West Division: 65-gallon garbage weekly. 
• Golf Course Restaurant – 457 McKinley: 4-yard garbage and 4-yard recycling weekly, April–November. 
• Golf Course Pro Shop – 457 McKinley: 2-yard garbage weekly, April–November. 
• Golf Course Maintenance Shop – 925 Pleasure Island Rd.: 2-yard garbage and 2-yard recycling weekly, April–

November. 
• Sidewalk collection: 14 containers along Railroad and Wall Streets, with seasonal collection frequencies. 65gal 

containers compared to 48gal current could create lesser lift/collection frequencies 

4. Seasonal Yard-Waste Costs 
Service Proposed Cost 
Spring yard-waste event $1,400 
Fall yard-waste event $1,400 each 
Three scheduled events total $4,200 annually 

The proposal provides for one spring and two fall full-residential-route yard-waste collection events. Additional 
preparation and volume requirements apply. 

5. Other Charges / Fees 
Item Proposed Charge 
Off-season 2-yard container removal $100 
Off-season 2-yard container redelivery $100 
Replacement of lost/stolen 48-, 65- or 96-gallon cart $100 
Approved container exchange $100 
Painting of paintable municipal containers $100 
Natural disaster cart replacement No charge, with return of damaged cart 
Yard-waste event $1,400/event 

6. Preliminary Council-Level Cost Summary 
Year 1 residential garbage and recycling: $117,798 (based on 677 residential accounts). 

Scheduled annual yard waste: $4,200 if all three scheduled events are conducted. 

Municipal services: Approximately $16,000–$18,000 based on the proposal's unit/lift and seasonal pricing; exact total 
should be confirmed from the final service schedule. 

Preliminary Year 1 total: Approximately $138,000–$140,000, before additional/on-call services, container exchanges 
or replacements, off-season movements, contamination-related costs, or other variable charges. 

7. Key Pricing Issue for Council Review 
96-gallon municipal solid-waste container pricing should be clarified before award. 

The proposal's cost schedule indicates that there is no listed 96-gallon municipal solid-waste rate. However, the City's 
sidewalk collection specifications include one 96-gallon container along with thirteen 65-gallon containers. The City 
should obtain written clarification of the applicable price and confirm that this service is included within the proposal 
without an unanticipated additional charge. 
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8. Operational Highlights 
• Weekly residential garbage collection. 
• Every-other-week single-stream residential recycling. 
• Approximately 677 residential locations. 
• City-wide spring and fall yard-waste collection. 
• Municipal facility collection according to the specified schedules. 
• Contractor-provided trucks, drivers and fuel. 
• Missed contractor collections to be recovered on the following business day. 
• Customer service telephone support and text-message capability. 
• Monthly municipal invoicing and online account/payment access. 
• Recycling contamination monitoring. 
• Annual recycling and yard-waste tonnage reporting. 
• Disposal at Hwy G Landfill in Eagle River. 
• No proposed deviations from the RFP. 

9. Experience / References 
The proposal includes references from the Town of Lac du Flambeau, Town of Minocqua, and Town of Hazelhurst. The 
references provided favorable comments concerning reliability, communication and service. 

10. Recommended Council Discussion Points 
1. Confirm the residential count of 677 and whether it represents the City's current billable residential units. 

2. Confirm whether the $1,400 yard-waste fee is fixed for each scheduled event for all three contract years. 

3. Confirm the method and limits for annual CPI/rate adjustments. 

4. Confirm whether any fuel surcharge can be imposed and under what circumstances – RFP Stated 

5. Confirm that all insurance, Wisconsin DNR and City permit requirements will be current as of January 1, 2027. 

11. Bottom Line 
Lakeland's proposal provides a clear residential rate structure and generally appears responsive to the City's requested 
service requirements. At 677 residential accounts, the proposed Year 1 residential garbage and recycling cost is 
approximately $117,798, with approximately $4,200 in scheduled annual yard-waste collection, plus municipal facility 
and sidewalk collection costs. The 96-gallon municipal container pricing should be resolved before Council relies on a 
final contract price. 

 

Source: Lakeland Disposal & Recycling LLC proposal submitted to the City of Eagle River. This summary is intended for 
City Council review; proposal terms should be verified against the executed contract and final cost schedule. 





















ATTACHMENT VII: BID ACCEPTANCE 

*** ACCEPTANCE OF THIS BID BY AN AUTHORIZED REPRESENTATIVE OF THE CITY OF EAGLE RIVER DOES NOT 

CONSTITUTE THE AWARD OF A CONTRACT OR CREATE ANY CONTRACTUAL OBLIGATION. ACCEPTANCE SHALL 

SERVE ONLY TO AUTHORIZE GOOD-FAITH CONTRACT NEGOTIATIONS BETWEEN THE BIDDER AND THE CITY. NO 

BINDING AGREEMENT SHALL EXIST UNLESS AND UNTIL A WRITTEN CONTRACT IS NEGOTIATED, APPROVED, AND 

EXECUTED BY BOTH PARTIES.*** 

In compliance with the specifications, the undersigned offers and agrees, if this Bid is accepted within 30 calendar 
days from the date of opening, to furnish any or all of the services upon which prices are quoted, at the price set 

opposite each item, delivered at the designated point within the time specified above. 

Entire Block Must Be Completed When a Submitted Bid Is to Be Considered for Award 

BIDDER 

Republic Services Environmental Solutions Ill, LLC 

Company Name 

701 Recycling Way 

Street Address of Company 

Eagle River, WI 54521 

City, State, Zip 

715-520-3432

Business Phone 

715--477-1819 

Fax 

Samantha Poppe, BU Finance Manager Hauling 

Print Name & Title 

86-1013763

Federal Employer ID#

CITY OF EAGLE RIVER: 

Signature of Authorized City Agent 

Title 

Date 

Date: 10/5/26

klinville@republicservices.com 

Email Address 

Kathy Linville 

Contact Name (Print) 

715-520-3432

24 Hour Telephone Number 

Signature Authorized Representative 

ATTEST: If a Corporation (Corp Secretary) 

ATTEST: 

Signature of City Clerk 

Date 

9 
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REPUBLIC SERVICES 

Proposal Summary for City Council Review 

City of Eagle River • Garbage and Recycling Collection Services 

Proposal Date: October 5, 2026 

1. Executive Summary 
Republic Services Environmental Solutions III, LLC submitted a proposal to provide residential solid waste and 
recycling collection, municipal facility collection, downtown sidewalk/public receptacle service, and seasonal yard-
waste collection for the City of Eagle River. The proposal identifies 677 residential locations. Residential garbage is 
proposed weekly using 48-gallon carts, and residential recycling is proposed every other week using 96-gallon carts. 

The proposal describes a local Eagle River operation at 701 Recycling Way, with a dedicated Municipal Sales Manager 
as the primary point of contact. Republic states that it will provide and maintain residential carts, maintain backup 
equipment, monitor route completion, and service missed collections on the following business day. 

2. Residential Cost Breakdown 
Service Frequency / Unit Year 1 Year 2 Year 3 
48-gallon residential 
solid waste Weekly / 677 locations $11.52/mo 

$138.24/yr per unit $143.77/yr per unit $149.52/yr per unit 

96-gallon residential 
recycling 

Bi-weekly / 677 
locations 

$3.48/mo 
$41.76/yr per unit $43.43/yr per unit* $45.17/yr per unit* 

Estimated residential 
total 677 locations $121,860.00 $126,734.40 $131,805.13 

*The proposal identifies estimated 4% CPI increases. The Year 2 and Year 3 recycling amounts above are calculated 
from the stated $41.76 annual Year 1 rate using the proposal's 4% annual escalation. 

Estimated Residential Cost 2026: $106,760  

3. Municipal Facility and Sidewalk Services 
Republic lists the following municipal solid-waste and recycling services as No Charge / Donated Services, including 
the applicable container types at City Hall, Public Works, T-Docks/Dyer Park, Silver Lake Beach, Light and Water Shop, 
Wastewater Treatment Plant, and golf-course facilities. The proposal also lists municipal recycling containers as 
donated services. 

Service Proposal Pricing / Treatment 
65-gallon municipal solid waste No Charge / Donated Service 
96-gallon municipal solid waste No Charge / Donated Service (sidewalk not included) 
2-yard municipal solid waste No Charge / Donated Service 
4-yard municipal solid waste No Charge / Donated Service 
96-gallon municipal recycling No Charge / Donated Service 
2-yard municipal recycling No Charge / Donated Service 
4-yard municipal recycling No Charge / Donated Service 
8-yard municipal recycling No Charge / Donated Service 
Municipal locking recycling containers No Charge / Donated Service 
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4. City Sidewalk / Downtown Receptacle Costs 
The proposal covers 14 downtown receptacles: Thirteen 48-gallon containers and one 96-gallon container. 

Season Collection Frequency Quoted Monthly Rate Annualized Rate Shown 
Summer (May–October) Monday–Wednesday–Friday $590.19 $7,082.28 
Winter / off season 1–2 times per week $201.72 $2,420.64 

For budgeting purposes only, if the six summer months and six remaining months are applied to the quoted seasonal 
monthly rates, the Year 1 sidewalk service is approximately $4,751.46. The proposal itself displays separate summer 
and winter annualized figures rather than a single blended annual amount. 

5. Yard-Waste Costs 
Service Frequency Year 1 Year 2 Year 3 
Spring bagged 
curbside yard waste 1 full residential route $1,323.07 $1,376.00 $1,430.24 

Fall bagged curbside 
yard waste 2 full residential routes $2,646.14 $2,751.98 $2,862.86 

Total scheduled yard 
waste 1 spring + 2 fall $3,969.21 $4,127.98 $4,293.10 

The proposal's cost schedule identifies one spring and two fall full-residential-route collections annually and shows 
estimated 4% CPI increases for subsequent years. 

6. Other Quoted Charges 
Item Quoted Charge 
Roll-off fee $376.00 per unit, plus $100.00 per ton disposal 
Recycling contamination charge for municipal units $50 per incident 
Lost/stolen cart replacement 48-gal: $75; 65-gal: $75; 96-gal: $75 
On-call dumpster lift – 2-yard / 4-yard / 8-yard No Charge 

The proposal also lists off-season pick-up/delivery or suspension of service for certain golf-course containers as No 
Charge / Donated Service. 

7. Preliminary Cost Summary 
Budget Component Year 1 Year 2 Year 3 
Residential garbage + 
recycling $121,860.00 $126,734.40 $131,805.13 

Scheduled yard waste $3,969.21 $4,127.98 $4,293.10 
Sidewalk service – 
estimated seasonal blend* $4,751.46 $4,941.52 $5,139.18 

Preliminary combined total* $130,580.67 $135,803.90 $141,237.41 
*The combined total is a budgeting calculation, not a stated proposal total. It assumes six summer months and six 
winter months for sidewalk service and uses a 4% annual escalation for the subsequent sidewalk amounts. Most other 
municipal facility services are listed as donated. 
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8. Service / Operational Highlights 
• Weekly residential solid-waste collection for approximately 677 locations. 
• Bi-weekly single-stream residential recycling using 96-gallon carts. 
• Missed residential collections to be completed the following business day. 
• Republic will provide, maintain, and replace residential carts as required. 
• Municipal facility collection using 65-gallon, 96-gallon, 2-yard, 4-yard, 4-yard locking, and 8-yard containers as 

specified. 
• Thirteen 48 gal and one 96 gal downtown receptacles serviced under seasonal schedules. 
• One spring and two fall residential yard-waste collections annually. 
• Customer service resources Monday–Friday, 8:00 a.m.–4:30 p.m., with after-hours voicemail/service-request 

capability. 
• Annual collection calendars and holiday notifications. 
• Estimated recycling tonnage reporting by August 31 and actual tonnage reporting by March 31. 
• Republic identifies a local Eagle River facility and dedicated municipal personnel. 
• Republic states that it does not plan to use subcontractors. 

9. Company / Experience Highlights 
Republic identifies its local Eagle River facility at 701 Recycling Way and reports approximately 47 local employees in 
its technical proposal (and 49 locally on the bidder detail form). It states more than 45 years of waste and recycling 
experience and more than 40,000 employees nationally. The proposal includes municipal references from the City of 
Ironwood, City of Rice Lake, City of Barron, and City of Shell Lake, among others. 

Republic's Wisconsin DNR transportation service license included in the proposal is License No. 14296, effective 
October 1, 2026 through September 30, 2027, for its Eagle River facility. 

10. Items for Council Confirmation Before Award 
1. Confirm the final residential account count and billing basis of 677 locations. 

2. Confirm how the seasonal sidewalk rates will be applied to produce the contract's annual charge. 

3. Confirm whether the quoted 4% CPI increases are guaranteed maximum increases or estimates, and how the final 
adjustment will be calculated. 

4. Confirm the circumstances and approval process for the $376 roll-off fee and $100-per-ton disposal charge. 

5. Confirm the $50 municipal recycling contamination charge and the definition of a chargeable incident. 

6. Confirm all insurance, permitting, and Wisconsin DNR requirements remain current for the contract 
commencement date. 

7. Confirm the final contract language regarding donated municipal services and whether those services remain no-
charge for the full contract term. 

11. Bottom Line 
Republic Services' proposal provides a Year 1 residential garbage and recycling cost of approximately $121,860 for 677 
residential locations. The proposal also lists most municipal facility garbage and recycling services as donated, while 
pricing the 14 downtown sidewalk receptacles separately and charging $3,969.21 for the three scheduled annual yard-
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waste collections. Using a six-month summer/six-month winter assumption for sidewalk service, the preliminary Year 1 
combined cost is approximately $130,581. Subsequent-year budgeting is approximately $135,804 in Year 2 and 
$141,237 in Year 3 under the stated/assumed 4% escalation methodology. These combined totals should be verified 
against the final contract and the original cost schedule before award. 

Source: Republic Services Environmental Solutions III, LLC – City of Eagle River Garbage and Recycling Collection 
Services RFP Bid Proposal, dated October 5, 2026. This summary is based solely on the attached proposal; calculated 
totals and assumptions are identified as such. 



PROCLAMATION 
CRASH RESPONDER SAFETY WEEK 

NOVEMBER 2–6, 2026 

WHEREAS, Crash Responder Safety Week is a national initiative sponsored by the Federal 
Highway Administration (FHWA) to recognize the lifesaving work of those who respond to 
traffic incidents and to promote simple actions motorists can take to protect roadway 
responders and the traveling public; and 

WHEREAS, the 2026 theme for Crash Responder Safety Week is “Move Over or Slow 
Down, Lives Are on the Line,” reminding motorists that every driver has a responsibility to 
exercise caution and provide a safe environment for those working at traffic incidents; and 

WHEREAS, emergency responders—including law enforcement officers, firefighters, 
emergency medical services personnel, public works employees, and towing and 
transportation professionals—regularly place themselves in harm’s way while responding 
to crashes, assisting motorists, managing traffic, and clearing roadways; and 

WHEREAS, responders working at traffic incidents face the ongoing risk of being struck by 
passing vehicles and suffering serious injury or death as a result of secondary crashes; and 

WHEREAS, in 2025, emergency responders in Wisconsin responded to more than 128,000 
traffic crashes, including 2,068 crashes occurring in work zones that resulted in 620 
injuries and seven fatalities; and 

WHEREAS, nationally, 36 first responders lost their lives in struck-by incidents on 
roadways in 2025, underscoring the significant dangers faced by those who work to protect 
the public at traffic incidents; and 

WHEREAS, Wisconsin law requires motorists to follow the State’s Move Over or Slow 
Down Law and take every reasonable precaution to reduce the risk of secondary crashes 
when approaching emergency or roadway incidents; and 

WHEREAS, the City of Eagle River recognizes and appreciates the dedication and service 
of its police officers, firefighters, emergency medical personnel, public works employees, 
towing professionals, and all other individuals who respond to roadway emergencies and 
work to keep our community safe; and 



WHEREAS, protecting crash responders is a shared responsibility, and every motorist can 
help protect those who protect us by remaining alert, putting down distractions, slowing 
down, and moving over when approaching an emergency or roadway incident. 

NOW, THEREFORE, BE IT PROCLAIMED, that the Common Council of the City of Eagle 
River hereby recognizes November 2–6, 2026, as CRASH RESPONDER SAFETY WEEK in 
the City of Eagle River. 

The City of Eagle River encourages all residents, visitors, and motorists to “Move Over or 
Slow Down, Lives Are on the Line” and to recognize the important work of those who 
respond to traffic incidents and protect the safety of our community. 

BE IT FURTHER PROCLAIMED, that the City of Eagle River urges all motorists to remain 
alert, obey Wisconsin’s Move Over or Slow Down Law, avoid distracted driving, and take 
every precaution necessary to protect crash responders and prevent secondary crashes. 

Adopted this _____ day of __________________, 2026. 

CITY OF EAGLE RIVER COMMON COUNCIL 

__________________________________________________ 
Debra A Brown, Mayor 

__________________________________________________ 
Becky Bolte, Clerk 

Send final signed copy to: michael.jungbluth@dot.wi.gov 

mailto:michael.jungbluth@dot.wi.gov
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